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SHOUCHENG HOLDINGS

OVERVIEW

R

ABOUT THIS REPORT
PR IR ES

This report is the tenth Environmental, Social and Governance (‘ESG”) report (‘ESG Report”) issued by Shoucheng Holdings

Limited (“Shoucheng Holdings” or the “Company”, together with its subsidiaries, the “Group” or “we”). The ESG Report

summarises the environmental, social and governance management approaches, policies and measures related to the Group

and demonstrates its commitment to promoting sustainable development.
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Reporting Period

The ESG Report highlights the Group’s activities, challenges and
measures in relation to ESG areas from 1 January 2025 to 31 December
2025 (“FY2025") in detail.

Reporting Boundary

The ESG Report mainly covers the Group’s core businesses of industrial
funds and asset operation. Unless otherwise specified, the ESG policies
and management methods set out in the ESG Report are applicable to
both the Company and its wholly-owned subsidiaries. Data related to ESG
key performance indicators (“KPIs”) are collected from business locations
under direct operation and control of the Group. The Group will improve
its sustainability performance in the future and will continue to expand its
scope of disclosure as needed.
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Basis of Preparation

The ESG Report is prepared in accordance with the The Stock
Exchange of Hong Kong Limited Main Board Listing Rules Appendix C2:
Environmental, Social and Governance Reporting Code (“Code”), with
references to the Global Reporting Initiative (“GRI”) Standards 2021,
the IFRS S2 Climate related Disclosures (“IFRS S2”) published by the
International Sustainability Standards Board (“ISSB”) and is aligned with
the United Nations Sustainable Development Goals (“SDGs").

Reporting Principles

During the preparation for this ESG Report, the Group has applied the
reporting principles stipulated in the Code as follows:

» Materiality: We identify, assess and prioritise ESG issues by engaging
an independent consultant to assist in conducting materiality analysis.
The results of the stakeholder engagement process and materiality
assessment have been approved by the board of directors of the
Company (the “Board”) and are described in the “Stakeholders’
Engagement” and “Materiality Assessment” sections.

« Quantitative: This ESG Report has included additional clarifications to
the quantitative data disclosed to explain any standard, methodologies
and conversion factors used during the calculation of emissions and
energy consumption.

» Balance: This ESG Report covers unbiased illustration of the Group’s
performance during FY2025, to avoid selecting, omitting or presenting
formats that may inappropriately influence a decision or judgement by
the reader.

» Consistency: Unless otherwise specified, data calculation methods and
disclosure formats that are consistent with the past were used in the
ESG Report to ensure comparability.
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SHOUCHENG HOLDINGS

Report Approval and Access

This ESG Report was confirmed by management and approved by
the Board on 27 March 2026. This ESG Report has been prepared in
traditional Chinese and English versions for readers’ reference. The
electronic version of this ESG Report is available for downloading on the
Company'’s website (www.shouchengholdings.com/esgbaogao.html) or the
Stock Exchange’s website (www.hkexnews.hk).

Contact Us

Shoucheng Holdings believes that the valuable opinions of stakeholders
will facilitate our continuous improvement. If you have any suggestions
or enquiries regarding the content of this ESG Report or our sustainable
development work, please contact us through the following means:

Address: Units 3706-08, 37th Floor, AIA Tower, 183 Electric Road, North
Point, Hong Kong

Tel: (852) 2513 5588

Fax: (852) 2742 6208

Email: Info@shouchengholdings.com/ InvestorRelations@shouchengholdings.com

Disclaimer

Parts of this ESG Report are forward-looking subject to uncertainties,
which could cause actual results to differ materially from those presented.
The Company undertakes no obligation to update any forward-looking
statements provided in this ESG Report.
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Our Mission
—~@ &% -

« To promote the cross-border integration of infrastructure assets, to enhance
digital intelligence, to build intelligent infrastructure, to provide technology-driven

infrastructure asset operation services

- BRIBEE. RANEM. ITEEREE, RUHBRUNERRBEEEERE

Our Vision
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« Become the leading service provider of China’ s Intelligent Infrastructure Assets

( “ClIA”)
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Open-mind and tolerance Team cooperation
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Quality first Outcome oriented Full of passion
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Customer first Embracing change Loyal dedication

ERE— R IR

Teaching and learning mutualism
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SHOUCHENG HOLDINGS

BUSINESS OVERVIEW

As a leading provider of smart-infrastructure asset services in China,
the Group focuses on two core business areas: industrial funds and
asset operation, with an emphasis on technology assets represented by
robotics and infrastructure assets. Leveraging the “asset circulation +
digital-intelligent operations” business model, the Group has established a
closed-loop service system across the entire asset life cycle management
of infrastructure assets, and is committed to building a “funds-capital-
assets” circular ecosystem to promote the deep integration of finance
and the real economy. Through industrial funds, the Group achieves
efficient capital turnover and fosters a sustainable business ecosystem,
while cultivating core assets through asset operation and continuously
enhancing enterprise valuations through post-investment empowerment.

Industrial
Funds
EXES
Invest in Tech Tech
Enterprises Empowerment
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Invest-Operate-
Assetisation of
Infrastructure Management Fees /
Assets Investment Income
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Operating Revenue
Asset Appreciation Assets
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Operate

Scenario Infrastructure
Backfeeding Assets
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Asset
Operation

BEEER

Operate Tech

Corporate Profile

Shoucheng Holdings (0697.HK) is a leading provider of intelligent
infrastructure asset services in China, guided by the strategic vision of
"asset circulation + digital-intelligent operations,” building an integrated
business system spanning the infrastructure and technology, and
connecting investment with operations. On the technology asset front,
the Company manages multiple industrial funds investing in high-quality
enterprises in robotics and new energy sectors. It has also established
Beijing Shoucheng Robot Technology Industry Co., Ltd., promoting the
application and deployment of robotics enterprises and products through
diversified services. On the infrastructure asset front, the Company
is a leader in China’s static traffic management and industrial-space
management industries. At the same time, as a significant industrial
investor in public REITs, the Company possesses full-process REITs
securitization capabilities, establishing a circular service model for the full
life-cycle management of infrastructure assets.

Strategic Investors
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Shougang Group ORIX Corporation

AXERIREE

Chow Tai Fook Enterprises Limited

R RIR S E

Sunshine Insurance Group Company Limited
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SHOUCHENG HOLDINGS

MESSAGE FROM THE BOARD

EFEHEE

2025 is a pivotal year for Shoucheng Holdings in advancing sustainable
development and driving high-quality growth through strategic leadership.
High-quality growth and prudent operations remain our core priorities.
The Board of Directors consistently integrates environmental, social, and
governance principles into the core of our strategy. Guided by our vision
to become a “Leading Service Provider of China’s Intelligent Infrastructure
Assets,” we continue to move steadily along the path of sustainable
development. We are reshaping the DNA of urban infrastructure through
the integrated model of “assets + technology + finance.” Leveraging a
wide range of real-world application scenarios—such as static traffic,
commercial properties, and long-term rental apartments held directly and
through funds—we are fully implementing our integrated service strategy
of “capital + scenarios + industrial chain”. At present, we are undergoing a
profound transformation from an “infrastructure operator” to a “technology-
driven ecosystem platform.” Green buildings, as a core vehicle for
upgrading asset sustainability, have become a key focus of our efforts to
advance sustainable development.

In sustainable development management, we have established a
comprehensive, multi-level governance structure featuring "Board-
level oversight, management-driven execution, and operational
implementation," deeply integrating ESG factors into investment decisions
and daily operations. By adopting a core model of " asset circulation+
digital-intelligent operations," we have achieved scalable breakthroughs
in areas such as static traffic, industrial parks, infrastructure investment,
and robotics ecosystems, building an integrated development framework
of "investment + operations + ecosystem" to strengthen the strategic
foundation for sustainable development.

13
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GREEN ACTIONS, CONTINUOUS
DEVELOPMENT

We are firmly committed to achieving the "Dual Carbon" goals, integrating
green and low-carbon principles throughout the entire asset lifecycle.
By enhancing our climate risk management system and implementing
refined management in daily operations, we have driven comprehensive
optimization of key performance indicators across business areas. Core
environmental metrics—including energy consumption, greenhouse gas
emissions, and water usage—have shown a steady downward trend
compared to previous years, advancing steadily toward our targets of
a 3% reduction by 2030 and a 5% reduction by 2040. In green building
development, we continue to promote green building certifications and
practices, having cumulatively obtained multiple recognitions such as Zero-
Carbon Building certification, LEED Gold certification, and China Green
Building Two-Star and Three-Star certifications. Urban revitalization project
like Chang'an Mills of Shougang Park has achieved an organic integration
of industrial heritage and ecological restoration with a high green coverage
rate of 47.2%. In addition, green operational initiatives such as photovoltaic
power generation at the Rongshi Square continue to inject momentum into
low-carbon development.

RESPECT DIVERSITY, CO-CREATE
THE FUTURE

We consistently view our employees as the Company’s most valuable asset
and are committed to building a healthy, fair, and inclusive environment for
growth. In talent development, we uphold equal employment and diversity
and inclusion, enhance compensation levels for female management, and
establish multi-tiered talent development programs such as the “Moving
Water Scheme” and the “Ten-Hundred Scheme.” In terms of capability
building, we provide a wide range of internal and external training
opportunities to support employees in growing alongside the Company.
In safeguarding employee rights and interests, we have established a
comprehensive compensation and benefits system, organised diverse
cultural and sports activities, and implemented rigorous occupational
health and safety management, achieving zero workplace injury incidents
for consecutive years. We strive to ensure that every employee’s personal
value resonates in step with the Company’s development.

SUSTAINABLE DEVELOPMENT MANAGEMENT

“REITE,
FHESR

HRARERT M8 B, BiReRmE
SHFEESEMERN. BBTEREER
EEER, TEEEEEPRITHANLER,
ESHZEFEMARENEFRER2EENL, &€
FOHAE. BERBRHIBRRKERERSFZO
REBMYREEERI TREDR, HE
2030 F 1% 0H #8 B HE T B 3%, 2040 £
T 5% WERRD B, TRERESH,
PHENESOERIELER, R ERS
WEE. LEED 24, BEBRE_ERR=
BREFZIERE, aillE ANITESFHHEN
THE M 472% NEgURBRIXEFRE
BREENEHRE, ROBESALREEFK
BEEEBREESRMERENSDEE,

H5EZ7,
HEIREK

HABRBEEIACEXRHEENYE, 205
BREER. AT 8FNRREERE, EAF
BRLE, ZRRABRRBIEFRERSTER,
RAEEELMEFHIKT, W& TEKETE
B8 FZRAATEERER, T8
DAL, HAUPINBEENARNAET
RMEZEEN, BBHETREXFRMER. &
B, EREREL, BBTENHMER
BR BENNEEIRBENBERRS
EE, EESTFERTIBER, EE—
I8 TRE A BEHBREREEERARILR.

14




IS REE

%ﬁfii"}iﬂ’i

SHOUCHENG HOLDINGS

INTEGRITY AS THE FOUNDATION,
CUSTOMER PRIORITY

We uphold the highest standards of business ethics, building a solid
foundation for development through compliance and professionalism,
while safeguarding the rights and interests of customers and partners.
In compliance governance, we have established a comprehensive
compliance and risk management system, achieving zero concluded
corruption litigation cases throughout the year, and signed “Integrity
Clauses” with all partners to reinforce our anti-bribery and anti-corruption
defenses. In service delivery, we have established a “five-star” service
standard and a closed-loop customer complaint handling mechanism
based on the three certifications—ISO 9001, ISO 14001, and ISO 45001,
while strictly ensuring customer data security and privacy. In supply chain
collaboration, we embed ESG requirements throughout the entire supply
chain process. Through green procurement and supplier compliance
assessments, we promote coordinated and sustainable development
across the value chain, earning market recognition through integrity and
professionalism.
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HARMONIOUS INCLUSION, SOCIAL
CONTRIBUTION

We actively leverage our industry strengths and platform capabilities
to fulfill social responsibilities, ensuring that the benefits of corporate
development are shared with a broader community. In industry
empowerment, we host major industry events such as the “2025 National
Quality Rental Housing Conference” and the “Medical Robotics Application
Scenario Matching Conference,” bringing together ecosystem partners
to drive coordinated industry upgrading. In public welfare initiatives, we
rely on the “Everlove Foundation” to continuously support educational
philanthropy. In community engagement, we organise characteristic
activities such as intangible cultural heritage experiences in locations
including Shougang Park, enriching community cultural life and contributing
to social inclusion and shared prosperity.

Looking forward, we will continue to lead Shoucheng Holdings in
deepening its sustainable development strategy, advancing with greater
determination and more pragmatic actions across green operations,
diversity and inclusion, integrity in business, and social contribution.

We firmly believe that sustainable development is the core source of
long-term corporate value. Together with our shareholders, employees,
customers, and all sectors of society, we will move forward hand in hand—
leveraging intelligent Infrastructure as our foundation and technological
innovation as our driving force—to create a future where economic,
environmental, and social value coexist in harmony.

SUSTAINABLE DEVELOPMENT MANAGEMENT
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SUSTAINABILITY GOVERNANCE STRUCTURE

AFHENRE RS

With years of investment, the Group implements its strategic investment,
value investment and responsibility investment. We incorporate ESG
factors into the Company’s investment decision making process. During
the management and operation of the Company and management of
external investee enterprises, the Company adheres to ESG philosophy
in all aspects and stages of development, strengthening its corporate
governance and risk control and promoting sustainable development.

The Group highly emphasises the impact of its share capital structure,
risk management, information disclosure, compliance management and
other corporate governance factors on the sustainable development of
an enterprise. The Board formulates strategic plans for the Company
to achieve sustainable growth, and is responsible for ensuring the
effectiveness of ESG strategies, ESG decisions, and ESG risk
management of the Group. In order to better manage the Group’s ESG
performance and identify the potential risks and opportunities, the Board,
with the assistance of the management, conducts annual materiality
assessments on ESG issues, taking into account the views of various
stakeholders, to assess and prioritise important ESG-related issues. The
management works with all business segments to implement and carry out
sustainable policies together, in order to facilitate the Board in evaluating,
ordering and managing important ESG-related issues.

The Group will disclose the details on the Group’s governance for ESG
issues, ESG management policies and strategies, ESG related goals and
progress review, and the progress and effectiveness of major issues in the
annual report.
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SUSTAINABLE DEVELOPMENT MANAGEMENT

Shoucheng Holdings Sustainability Governance Structure and Responsibilities

BRI REAFEREE

Decisionmaking Board of
level Directors

REEE Exg

» Hold overall responsibility for the Group’s ESG strategy and reporting
HALER ESC REERBEREERIE

» Oversee the Group’s ESG mission, management approach and goals
EEAREERM ESG fFan. BEFHNEIZR

« Monitor and manage material ESG-related issues and risks
B NEEEAK ESG HHE

« Review the progress made against ESG-related goals and targets
sy ESG MR R BIRAERBER

« Promote a top-down culture to ensure that ESG considerations are
embedded in the business decision-making process

HEIRAF ESG ZBMNRERTRIZ

sl N2 JE| %

Management Management

» Oversee the development of the sustainability strategy and goals
BEErHEERERRNBENER
» Preview and implement ESG-related policies and practices

B R B ESG HERBER N B

level EIEE « |dentify and evaluate the Group’s ESG-relates issues and risks

Py BB AL £SG ARSER AR

» Make recommendations to the Board on the above matters

MEREEMEFEREES

Execution Business
level Segments

BT BEBIRIE

» Implement and routinely manage the specific ESG-related matters in project
B ESG MBS HEREA R EtNERERE

» Implement sustainability policies, procedure and initiatives
BRSEERBER. ERRESR

« Collect ESG information and data for ESG disclosure

#5 ESG R EBULEE ESG EEMEUE

In the annual performance targets and variable compensation allocation
for senior executives, we scientifically establish assessment weightings
closely linked to sustainability indicators, systematically incorporating key
dimensions such as corporate governance optimization and decision-
making transparency, operational compliance and business ethics,
employee rights protection and talent development, information security
and data protection, as well as low-carbon buildings and green operations
within park-based businesses. By deeply integrating sustainability
performance with executive appointments, evaluations, and incentive
compensation, we further strengthen management’s accountability in
sustainability, ensuring that corporate strategic decisions and execution
consistently embody green principles, thereby driving synergistic growth of
economic and social benefits.

EERERABNEEREN BRI BHND
o, HMRERELATHERRIEEEEM
BEVEIZEE, REMARRRERABLE
REOER. AEEFSHEBRERE. 8TH#
mRELEASER. EERLT2HYERRE, LU
N B & E B R R Ak B THRR IR
B, @afrHESRENESEER. FHE
N AERERME, RFIE—DRIEER
ERFEERAENETIES, BRAASEEK
ARREN TR EFHBIER, HHEXRER
RO A S I EE R
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STAKEHOLDERS ENGAGEMENT

FlmtHRI 75 2

The Group places high emphasis on the demand of stakeholders, and has
established a comprehensive, multi-channel and regular communication
system. Through active and efficient communication with stakeholders,
we can strengthen our relations, identify all stakeholders, understand
the expectations and demands of such stakeholders and address them
accordingly. We will then reflect such demands on the goals and initiatives
for our social responsibilities, promote better responsibility fulfilment
among the Group and strive to create a win-win situation. By regularly
publishing financial reports and ESG reports, and constantly improving
the Company’s website and internal publications, the Group aims to
establish and perfect its communication channels to ensure openness and
transparency, to continuously improve information disclosure.

Major stakeholders of the Group include the government and regulatory
authorities, shareholders, employees, customers, suppliers, professional
organisations, and the public. The Group hereby extends our gratitude
to stakeholders for their long-term support and help. During its daily
operation, the Group incorporates stakeholders’ participation into its
management system and operation procedures, to constantly improve and
perfect its systems and management mechanisms. The Group is deeply
aware of and attaches great importance to the requests and expectations
of its stakeholders. Through various communication channels, we keep
ourselves abreast of stakeholders’ changes at all times and adjust
ourselves constantly, to create synergy between the Group, the society
and its environment as we continue to grow. Communication channels and
expectations of the Group and its major stakeholders are as follows:

Stakeholders Communication channels

FzstERA S WmERE

The government « Compliance with local laws and regulations

and regulatory o ETEMERERNEE
authorities + Regular reporting and payment of taxes

HFFMEEWHE | - SRESNORR

FEEBERIFEAERSER, BI251L.
ZRE. BRANEEER, BRRBEMN
BB TR mAER IR, EBAEAIE
FEARRATS, ARNBRERAEFEF BRI 7S B9HR
ZEMNER, TFERERSUSLETEEER
MiT8, (REFEBBERRERANBERIEN, B
RERELHR. BRERZMGMEBRSM
ESG #Rk5, M AEISTEARMIL. NETMEF,
FEESTERUMTE ARERNBES HEHK
i, HERELESKE,

AEENETEFNSEBL SEBNNEEK
B, KRR, BE. BEE. fEDH. FXEAEK
RR, FEERHENHERS RALURN:
BNER, EEEEEH, FEEIGH =ER
H2HEMANEEEEREANEREME, T
BOEM T ER R EMEEEH, FAEBRZ
BN BN mAER A R RMBE, LUAR
BRRERERERSNEERS HEY, T

TEHRE, BRASEERERT TR
RER. AEBRIEN@mAERMS ZBERE
NHREEIT

Major expectations and concerns

FEHAEFIRAERS

Compliance with laws and regulations
BFIRRER

Anti-corruption policies

R BB R

Occupational health and safety
BRERERe

Development and training

B RALE|

Stakeholders

Communication channels

SUSTAINABLE DEVELOPMENT MANAGEMENT

Major expectations and concerns

MRS BBERE FEAEMRERS
Financial reports
MRS
Company announcements Investment returns
ge%e/r;limeetings KA
Shareholders n < Corporate governance
HQ% EX%* = /ﬁ%'ﬁédA
Official website of the Group Busineg compliance
W75 A0k se7s 1
Press releases of financial results H
FEEmg
Press conferences
FRERES
Employee performance appraisals
BB RFTE
Meetings and trainings
N N C devel t
| areer developmen
Symposiums RIS 3R
e, Employees’ remuneration and benefits
Employees EmgiTs DrnﬁoTice boards, hotlines, and cultural e S By FrEMFIAE R
=4=] T ’ ’ Training and learning opportunities
activities for employees such as sports day by S e
== N 28 ao/ll= =
ﬁzg\j(ﬁ ﬁg AR ER SR A2 Healthy and safe working environment
Staff meetings fERR RE9TFIRI
BTKE
Expansion activities
hEES
Customer satisfaction surveys Protection of consumer privacy and rights
o (= SH 2 e THE B RAER(RE
Customers %}E’ﬁ’%‘g"m.ﬁ . . Product quality control
BEX Customer service hotlines and emails EOEBEE
aA
&P BRE AR B Quiality products and services
=8 B RYE MRS
E)Ebhc,fi?ders Fair and open competition
yNEty e NIENEEEE
Supoliers Supplier satisfaction surveys Win-win ration
i AR AR RS ﬁgﬁ'“””am
L] Phone calls SRafr
NN Strengthening contact and communication
ESEEANE

Face-to-face meetings and site investigations

HHENEZANRZR

InsREG R AR E

Professional
organisations

Phone calls
b

Meetings (unofficial meetings or annual

Establishment of policies to regulate
employees behaviours and implement
business activities
BIURNREREREREHERNBER

Environmental protection and social

ARG general meetings) responsibility
g% FEXNHFEERRKE) RIGRERMEETE
Diversified staffing
ZHABERE
ESG rerl__)I(:)rts Business ethics
. Pres; F:onferences and responses to Promotion of social activities and company
The public enquiries participation
,A;E ﬁ;ﬁ%ﬁﬁgﬂj Fnﬂ%@@ﬁg *ilﬂ__ﬂ/gg_]ﬁﬁi %
Puglf\vxfrfare activities Open and transparent information
HERFHE

Messaging through the official account
NRRBS

ABHERER
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MATERIALITY ASSESSMENT
SR

To effectively understand stakeholders’ opinions and expectations
regarding our group’s ESG performance, the Group conducts materiality
assessment based on questionnaire surveys, inviting relevant stakeholders
to participate in the survey to evaluate the significance of potential ESG
issues. This assessment aims to systematically analyse the impact of ESG
matters on stakeholders and the Group, thereby advancing sustainability
initiatives in a more targeted manner. We will develop corresponding
management strategies based on the assessment results and continuously
and transparently disclose progress and outcomes in our ESG reports.

AEEMHBEEN SRR HAREIRIE, 1
EREARENERENE, sEEERHE
RAEMRERMZREN G, BEERN AR
H2EHEM, HBETEKXNESC ZEETEE
M E, ARFEEERADITESC ZEY
FEERS REEENTE, KMEAHEN
iR RIFEERT(F. RIS KRG

HIEARFE EIERER, WIE ESG MEPFHE.

Combining the Group’s business development strategies and industry
practices for comprehensive analysis and judgment, we ultimately
identified 19 material ESG-related issues this year. We analysed the
results of the materiality assessment and plotted them into a materiality
matrix. The identified material issues and stakeholder concerns were
discussed with the management, based on which the 2025 ESG Materiality
Matrix of Shoucheng Holdings was formulated. The Group regards the
outcomes of the materiality assessment as an important indicator for future
planning and the formulation of ESG policies, aiming to strengthen the
Group’s ESG strategy and promote sustainable development.

SUSTAINABLE DEVELOPMENT MANAGEMENT

HEEAEERBERRBETRENETHRS
B, SERFFIRAFERF] L 19 B ESG 18
MEEEE, RERUAENERDTERM
BRI, 1RGN EEREN A
AR EEEEEEETHR, BIERE
12#TR% 2025 FE ESG EEMZEREE, K&
1§ BB ST AT RS REMREBIL ESG
HENBEREENERIER, SEMATER
BY ESG KRB HEERIHFEE R,

Shoucheng Holdings 2025 ESG Materiality Matrix
ETEIEAR 2025 &£ ESGC EEMEBAER

BRI R AR R T (R R RS

juenoduw|
B4

The steps of our determination of material topics are presented as follows:

EANERHSREHESROT:

Product and Service Compliance

ERFIRBEERE

El| Identification | )

Prevention of Bribery, Extortion
Customer ’ o g
e Fraud, and Money Laundering

rmme  PILRES. B MEMAIERL

» Based on the review of sustainability practices, business development strategies and disclosed information, we :
- Responsible Investment

Customer Information and Building BEEKRE
Privacy Protection BEBER
EE = BMEFARE

identify important sustainability issues related to each core business and its stakeholders.
o RIBEHERREEREBERRI,. TR, IHEEEER. BXXFENR. sTRIEERIEREMREER
BtEEY, #REEIEZ O EFBEEN HER S BREREAEEN AR RRE,

Anti-corruption Policies and

[ ) Whistleblowing Procedures

Understanding the Needs RETSEER R R A
of the Local Community

R ETERR

Occupational Health
and Safety

< 3 =
Finance WERERES
BEaR

( > Assessment ¥ E

« Stakeholders are invited to participate in the materiality assessment, where they are asked to rank issues by

U f Employee Remuneration
se 0
Waste Resources Employee Development and Welfare

their potential importance and respond to open-ended questions. Survey results are analysed and presented in
Employee Recruitment and

WS Ot B B RS F R I

sBuipjoH Buayonoys Jo siapjoyaxels uo 10edu|

the form of a materiality matrix. Management  mm and Training TR EFAFEFI Talent Retention
BERYEE RESERIE RERARALES
N Y 2L Y N EY S, g A EY
o BEFEHEERA2REERRAET, HEEEAEEETHE, YEEMARIEE, SEEMAETNERS
=2 [ iodiversi Supply Chai ;
i 25 A EZ M, Biodiversity T ClimateChangeand
EMSIFIRE g EE RUREC R ES
5 Public Welf;
E|;Ht  Approval | ) and Charity
NEEMEE

« Stakeholders’ concerns are reviewed and discussed with the management. An issue will be given priority if has
a potentially significant impact on the Group’s ability to create long-term sustainable values. Material issues are
disclosed in the ESG report.

T
o HAZERAMINEEETER, LREEERD R, SHEMRENAERRERASEERER B -
BEEBREATE, BTUBERIE, NRETHEHFIMEE ESC HFETHERIKE, Té;al Impact on the Business of Shoucheng Holdings g;nant

HEERREBNEE
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SUSTAINABLE DEVELOPMENT STRATEGY SUSTAINABLE DEVELOPMENT MANAGEMENT
A 4R 3L R SR S AHERRER

Shoucheng Holdings focuses on promoting sustainable development within BHIEERIBAHONIESEEN A HELSR,

the industry, integrating sustainability principles into our strategic planning A EREES R ER N SIS E
and daily operations. We believe that a company’s business strategy J s . NN

e = N T
should closely align with global goals to collectively build a better future. wEzH, HEE, EXOFHRRERN

y . _ iy
We actively respond to the United Nations Sustainable Development Goals ~ MM BRERE S, HRABEEXRFHXR o ",

(UNSDGs) and 19 key ESG issues, concentrating on five critical areas to T, RMABREEHSETBEEEBDIE
design and implement our sustainability strategy.

The management model is centered around “Asset Circulation + Intelligent

%,

Operation”, dedicated to achieving a harmonious coexistence between

economic benefits and environmental protection.
(UNSDGs) R 19IBE K ESG:&E, WE ocus areas
S H e, I3

g,
Sy ",
%, N\
&7 W
MW

AU MRS EEAL TAEEE - MELEE) A0, HARBREHNHNE
™ BE YR I, 8% & = F iH 5% 2 < . .
RREETE, ////”///uu 1 n\\\\\\\\\\\ IRRERAEHE,

Key Areas Targets

ERhEE BiR

SUSTAINABLE DEVELOPMENT . . . . Lo .
MANAGEMENT . Corltlnuously develop and integrate |nr]c‘>_vat|ve technologies in all projects
E?#F%E%ﬂ ° ?%ﬁgﬁﬁﬁﬁlﬁg EPﬁ;ﬁ?é*ﬂ?ééEU?ﬁ?ﬁm
- Shoucheng’s strategy contributes to the UNSDGs
« Achieve a 3% reduction in energy, water, carbon emissions, and waste by 2030, =
GREEN ACTIONS, CONTINUOUS and 5% by 2040 —° Eiiﬁmﬁ;ﬂ UNSDGs E@JBEH%?- ¢
DEVELOPMENT o F| 2030 FEIREER. KER. FHRABEREYIRL 3%, %2040 FiEd 5% e o
FE1TE, HEERE « Attain green building certification for all assets by 2040
o 2040 ERFIEEERSHREEERE
DECENT WORK AND INDUSTRY, INNOVATION SUSTAINABLECITIES
RESPECT DIVERSITY, CO-CREATE . . ECONOMIC GROWTH ANDINFRASTRUCTURE AND COMMUNITIES
THE FUTURE » Maintain zero workplace fatalities annually
— . F FEIHERT

« Ensure no involvement in concluded legal cases related to corruption each year
INTEGRITY AS THE FOUNDATION, . BERENIREFCEENESERRMY

CUSTOMER PRIORITY « Prevent any incidents of user privacy data breaches annually (£)290000090000933030000006050000903300000000990900009933000000000090000933000000000690000003030000009090900000930000000000900000933000000C <
HiEA%d, EREL o BEMIEARRBLEIERESHEE
. . . . ; O 4oy 8 4 AN [5F 4=
HARMONIOUS INCLUSION, SOCIAL Actively support communities each year, to leverage the strength of Shoucheng -ShOUCheng H0.|dlngS ctively alans Wl-th e UNSDC-;S’ foeusing .On SR b ks R B
_CON'TRIBUTION . SEMBLSHE, BREELE , infrastructure investment and operation and creating substantial E, EREmSENREaEY, 8l
HEHE, OfEHE - ’ employment opportunities. Through efficient resource integration

EAEnE & ~%~D—.§.—7\- H 3 :,\ging
and operation management, we have enhanced the Group’s ERERRRE. BESUNARES
NicRe

economic benefits, promoted local economic growth, and supported MEEEE, HARATEREEN

In the 2024 fiscal year, we conducted a comprehensive review of our 2024 MEE, HMUHBFRIEEEETS sustainable development. Our static traffic management systems 3%, (BEHSCEILE, BoigEes
previous environmental targets. As the number of operational locations FEER, AR AEEEEESEITHESH and intelligent services have improved urban traffic efficiency, B. BHEa s E Sl e m LR
under our direct management and control continued to increase, and our B4 e | TS B RS TR S A reduced congestion and pollution, and taken community needs N :_ N . N _
market potential and business scale expanded steadily, we optimised and ™" ’ . o ’ into account to build a safe and convenient urban environment. ~ PriEm J HSEIE, D HEENS
updated our 2030 environmental targets in 2024 to better align with the ~ AEERBEMEERBTRERBERER, & Shoucheng Holdings promotes sustainable development both 3, WEBHEER, TERS. EF
Group's current development reality, as well as its sustainable development 473 T g A S [ AT 545 5% B FE S Bt & ST, internally and in the social environment, and will continue to strive EIRTIRIE, EI IR R
vision and social responsibilities and enhance our Shoucheng blueprint. In . _—— toward achieving these goals.
2025, we have steadily advanced and implemented the new environmental RAE 2024 FRALLERT 7 2030 FIRHEE ’ ’ EREREMRBFINAER, N8
targets, striving towards the established direction. %, WeEERTBER. 2025 F, #fiH BHERELEEE,

KREENNIRRE BRSBTS E. SE%T,

2 NRERE S B,
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GREEN ACTIONS, CONTINUOUS DEVELOPMENT
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Shoucheng’s strategy contributes to the UNSDGs

—o | ET2%ERE UNSDGs BYRREk o

Climate Change and Response, Waste Management, Use of Resources,
Biodiversity Conservation, Green Finance, Green Building

RIZBAREH. BRNEE. EREA. EYMSHRERE. KB,

—o | EiZE5R&E UNSDGs BIRFHE o

We actively and deeply integrate the green and low-carbon concept
into the entire process of operation and development. The Company
vigorously promotes energy conservation and emission reduction,
adopts advanced energy-saving and consumption-reduction
technologies to address climate change, and effectively reduces
environmental impacts. Meanwhile, we focus on the efficient use
of water resources, promote the application of clean energy and
energy-saving technologies, and support the building of greener,
safer and more sustainable cities and communities. We also
continue to advance the recycling of resources and advocate green
and low-carbon production and lifestyles. We adhere to the concept
of environmental protection not only at the strategic level, but also
practice environmentally friendly principles in daily operations and
office activities. With practical actions, we honor our commitment
to green operations and contribute the strength of Shoucheng to
building a sustainable future together.

1

o .................................................................................
GLEANWATER 1 SUSTAINABLE CITIES
AND SANITATION AND COMMUNITIES
ﬁ [ [==]=[=2]
o .................................................................................

....................................................... o
RESPONSIBLE 1 CLIMATE
CONSUMPTION ACTION
AND PRODUCTION
....................................................... o

BABRBFFEMRRESRERNEE
HREBIE. FQABKDHEEMRER
H, ERTEMRERERNENRERE
&, NERMRERE,; REEEKE
REMAMAE, HEBRERRMERN
FER, BINBEEMGE. B2, AIF
BOEHREAE, WREESHEREIR
MA, EEReRmNEEREES
Ho RANEEHKREERTIRIZRE
ER, BEAEEERRAPRTIRIR
RIFIRA, UBBETHRRGEEE R
#H, AHEURERKEREENE.
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Shoucheng’s strategy contributes to the UNSDGs
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RESPECT DIVERSITY, CO-CREATE THE FUTURE
BEZT, HAIRE

Employee Recruitment and Talent Retention, Employee Remuneration and
Welfare, Occupational Health and Safety, Employee Development and Training

EEERAEATIRE. BEFMWMNEN. BRERRERZ2, BEHRRIE

GOOD HEALTH GENDER
AND WELL-BEING EQUALITY

DEGENT WORK AND
ECONOMIC GROWTH

We uphold the philosophy of respect for diversity and co-
creating the future, and are committed to building a healthy,
safe, inclusive and fair workplace for our employees. We
actively promote physical and mental health through trade
union activities, and continuously care for the well-being of
employees. We provide comprehensive medical benefits and
protection for employees and their children, and enhance
health awareness and well-being through various health
initiatives. Meanwhile, we attach great importance to employee
growth and long-term development, and keep improving
our training and development system to help employees
continuously enhance their professional capabilities and
professionalism. With a market-competitive compensation and
benefits system and, standardised stable labour relations, we
foster a safe, healthy and positive working environment. We
adhere to gender equality and treat all employees equally in
recruitment, promotion and management, striving to build a
diverse, inclusive and equal workplace where every employee
enjoys fair opportunities and is respected. We firmly oppose
any form of discrimination, harassment and injustice, and
uphold the governance principles of integrity, compliance and
self-discipline. We promote a fair, inclusive and responsible
workplace culture, and fulfill our commitment to sustainable
development for employees and society through concrete
actions.

.......................................................... o
10 REDUCED 16 PEACE, JUSTICE
INEQUALITIES AND STRONG
INSTITUTIONS
A o
- X~
(=) -
v . —
.......................................................... o

HPEERFBEES T, HAIRRNETS,
BAONABIRERRE. T2, 858, oF
MERIZIRE, RAEIEEBPRBESS
ORERER, HEMIEIE., KEIR
FRRETENBREMERE, TEBRE
BREFEEE, FHRASSRRESMAELTE
Bt AR, RMAEREIARERPER,
TEEEENRZERER, BMHETIHER
FEXENRERRE; LUAEHERS
NWHBEFER. REVENFBRF,
EEReRR. BiEE EHMERE. KM
BRFMRTE, TEE. EAMSEEER
—BREC, EHiTEZT. 88, FFENT
F5E, EE—NUEIHEELTFHELE
FEE, HARRREEFALANOER. B
BRAR, BTFHESHR. REBENGE
[RA, HBRQIE. 8. BEENBEIEXWL,
UBBRTHRITHET. HHameiFEs
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HARMONIOUS INCLUSION, SOCIAL CONTRIBUTION
[Clgatt &

INTEGRITY AS THE FOUNDATION, CUSTOMER PRIORITY
miERd, EREL HEHR,

\\\\\\\\muu/,, Supply Chain Management, Customer Information and Privacy Protection,
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Shoucheng’s strategy contributes to the UNSDGs

BiZ5RMgE UNSDGs HIRREE o

o ........................................................................................................................................ o
GOODHEALTH rouwvounoy [ 44 siswancoes lf 49 e 16 Puccasree W 47 pumirsivs Shoucheng's strategy contributes to the UNSDGs
ANDWELLBEING ANDINFRASTRUCTLRE CONSUMPTION ANDSTRONG FORTHEGOAL o
_/\/\/\ ANDPRODUCTION INSTITUTIONS BEiEEERE UNSDGs RIRgHEE o
L
3 2lcol ¥ | ® T o
& [ ] =|=3[==] e |
o T o 1 NO GOOD HEALTH QUALITY 1 REDUCED 1 RESPONSIBLE PARTNERSHIPS
POVERTY ANDWELLBEING EDUCATION INEQUALIIES CONSUMPTION FORTHEGOALS
ANDPRODUCTION

We take good health and well-being, industrial innovation,
sustainable cities, responsible consumption, equitable
governance and global partnerships as our guiding principles,
regularly assessing and continuously improving the health
and well-being of customers and the public. Health and safety
considerations are fully integrated into product design, service
delivery and the entire operation process to fully ensure the
safety and comfort of users. We are committed to technological
innovation and infrastructure development, continuously
upgrading intelligent services and operational capabilities,
promoting high-quality business development, and providing
customers with better and more efficient services. Meanwhile,
we focus on urban space optimization and green operation
practices, promote efficient resource utilization and low-carbon
development, and actively build more livable and sustainable
cities and communities. To uphold the principles of fairness,
transparency and compliance, we implement strict ethical
standards and management systems, and guide employees
and business partners to practice responsibility and integrity
through continuous education and training. We also value
open collaboration and partnership, promote value co-creation
through practical cooperation, and fulfill our corporate sustainable
development commitments with concrete actions.

HFIAGRERABAL. ERRUM. FIHEN™.
BEMTHE. QAT AEESKBARMERES
TEfE5|, ERFEIEFETETREQAR
RGN, TEMKET. RBRHEEE
EREFRNEZERRELTLER, 27K
[EEAENR2EFE, RAUSERMLKR
ABHRAIFT R REER, THARER
IRFBEELEREN, HBXBREELER, &
ERREEERE. SRS B, &
RERHTHECEZBELEEER, HEER
REMHARRREE, FBERERE.
AIFENRTELE, ARTFAT. BERHE
BRER, RMNRTRENERREEERE
HE, WEBREHREREE, 51881k
ELRBHRRBTEEEHE, RMALER
MM IEEEARRE, UBESIEESER
HAl, UBBRTHRITERIHERRA,

L 4

We advocate an all-round green transition to drive sustainable
economic and social development. We actively fulfill our corporate
social responsibilities by engaging extensively in public welfare and
charitable initiatives, focusing on a wide range of areas including
poverty alleviation, social equity, public health, and education
support. We are committed to promoting quality education in
underprivileged regions, adhering to a people-oriented approach to
meet educational needs and unlock inherent potential. Meanwhile,
we strive to build more inclusive, safe and sustainable cities and
communities, upholding the principles of fairness, compliance and
win-win cooperation. We give back to society through concrete
actions to promote social integration and long-term development.
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SUSTAINABLE OPERATIONS
AfFERES

Shoucheng Holdings focuses on the two core areas of industrial funds and
asset operation. Guided by the philosophy of “Empowering innovation through
capital, and driving industrialization via operation”, the Group accelerates
the commercialization of technological achievements in the technology
sector, builds an application scenario-oriented intelligent technology
ecosystem, and achieves all-round sustainable development of its business.”
In the infrastructure sector, adhering to the approach of “investment entry,
operational efficiency improvement, and asset value enhancement”, we have
formed a spiraling-up development model of “Fund — Capital — Assets”.

BREERREEERESNEEEEMAZOE
B, Ll TEARMEERIHT, LUEEHEIERNL,
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Empowering Innovation through Capital, Driving

Industrialization via Operation
B IKEERIFR, LLEEHBIEZENL

In the technology sector, the Company focuses on new energy and
robotics, and accelerates the commercialization of technological
achievements through a model that integrates industrial investment and
scenario-based operation. It is gradually building an application-oriented
intelligent technology industrial ecosystem.

FEREEE, ARREMMGREMERLEES
AFHE, BREXREUESREECRES
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Strategic Industrial Investment and Robotics Ecosystem Layout

BB ERINERARBAEERR

The Group firmly promotes an integrated development path of “investment
+ operation + ecosystem”. Centered on the core capabilities of “capital
+ scenarios + industrial chain”, it provides full-cycle services for robotics
enterprises. From the perspective of industrial investment, since 2025,
multiple industrial funds managed by the Group have completed
investments in a number of core enterprises. The Group focuses on
industry-leading companies in its investment layout, and has invested in
China’s leading robotics enterprises including Unitree, NOETIX, GALBOT,
Deep Robotics, Booster Robotics, GALAXEA Al, TowardPi, ROSSUM
ROBOT, X-Magtech, WISSON, VOLANT, Differential Robotics, Matrix,
Motorevo, Robotera, MarveLab, gradually forming an investment portfolio
covering the entire robotics industry chain.
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SUSTAINABLE DEVELOPMENT MANAGEMENT

Building an Integrated Platform for Robotics Solutions

BERBARRG E—BHTFE

To further promote the application of technological achievements, the
Company established Shoucheng Robot Technology Industry Co., Ltd. As
an important operational platform for the Group’s technology business, it
has signed strategic cooperation agreements with more than 100 robotics
enterprises. Its business covers sales agency, leasing, supply chain
management and industry consulting, with products applied in education,
medical care, elderly care and other scenarios. The Company has
launched the “Taozhu Innovation & Creation Center” robotics experience
store. With the core concept of “Traditional Inspiration, Modern Creation”,
it integrates cutting-edge technologies such as artificial intelligence and
robotics to build an intelligent living space integrating display, experience,
interaction and consumption. Meanwhile, the Group has created
“Wallbreaker Project”, an online livestreaming brand for robotics, realizing
online-offline integration and accelerating the penetration of robotic
products from the B-end to the C-end market.
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Case: Shoucheng Holdings Establishes Robot Company to Empower the Robotics Industry Across the Full Chain

£=06): BREERMIIRSANE, SREMERSAER

In February 2025, Shoucheng Holdings announced the official establishment of Beijing Shoucheng Robot
Technology Industry Co., Ltd. (hereinafter referred to as the "Robotics Company") in Beijing. The company is
committed to building a complete robotics industry ecosystem, with the core goal of enhancing regional industrial
service capabilities, and striving to become a most influential specialised industry-finance service provider in the
robotics industry ecosystem. Relying on Shoucheng Holdings' robotics industry strategy, the Robotics Company
will promote the application and implementation of high-quality robotics enterprises and products through
diversified services such as sales agency, leasing, industrial consulting, and supply chain management. The
Robotics Company will focus on accelerating the commercialization process of high-quality enterprises including
humanoid robots, promote the in-depth integration of "industry + capital”, improve the collaboration efficiency of
the industrial chain, and further strengthen its industrial service capabilities.

20252 B, BREREMEILRTEXNRIIIREEEBARKRERBRAR (LUTEHE MEBRBALE) .
ZRERHARITETBORBAERER, UIRARBEZRBENAZOER, ITSHBAERLERE
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Case: “Wall-Breaker Program” to Unlock Commercialization Path for the Robotics Industry

=6 THREEAGTED , fTiBtE8 AERE RN

Targeting the industry pain points of robotics commercialization—"high cognitive threshold, long transformation
cycle, and difficult scenario implementation”, Shoucheng Holdings has launched the innovative “Wall-Breaker
Program” live-streaming brand, building China’s first live-streaming platform dedicated to robotics sales
conversion. Meanwhile, it has built a three-dimensional collaborative system integrating online live streaming,
offline experience, and national agency, forming a commercial closed loop of online traffic acquisition, offline
conversion, and agency fulfillment services. The live-streaming initiative achieves an upgrade from technology
incubation empowerment to market conversion empowerment. It not only builds a direct bridge from technology
to market for ecological partners such as NOETIX, providing tangible orders and commercialization support,
but also improves its own robotics investment ecosystem and strengthens a virtuous cycle of investment,
empowerment, and returns. Through an ecological collaboration model, it solves the commercialization
challenges of hard technology.
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Case: Shoucheng Holdings Robotics Industry Ecosystem Summit & Investors Conference Held at Shougang Park

=f: BREERESAERERETEREARGEEHERM

With the theme “Shoucheng Leads, Intelligence Creates the Future”, the Shoucheng Holdings Robotics Industry
Ecosystem Summit & Investors Conference was grandly held at Shougang Park in Beijing. The conference
marked a key milestone in the deepening of Shoucheng Holdings’ strategic layout in robotics. At the conference,
Shoucheng Holdings systematically released its robotics ecosystem strategy and signed cooperation agreements
with more than 100 robotics enterprises, covering medical treatment, education and companionship, service and
operation, and other application fields, including industry leaders such as Unitree and NARWAL. Cooperation
focuses on core scenarios including smart healthcare and smart homes, promoting the deep integration of
robotics technology with urban spaces and public services, and building an open and collaborative robotics
ecosystem. Meanwhile, Shoucheng Holdings announced the launch of a global recruitment program for the
world’s first “Robotics Comprehensive Experience Store”, further improving its robotics industry service system
and injecting new momentum into the development of China’s robotics industry.

SUSTAINABLE DEVELOPMENT MANAGEMENT
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With the theme “Shoucheng Leads, Intelligence Creates the Future”, the Shoucheng Holdings Robotics Industry
Ecosystem Summit & Investors Conference was grandly held at Shougang Park in Beijing. The conference
marked a key milestone in the deepening of Shoucheng Holdings’ strategic layout in robotics. At the conference,
Shoucheng Holdings systematically released its robotics ecosystem strategy and signed cooperation agreements
with more than 100 robotics enterprises, covering medical treatment, education and companionship, service and
operation, and other application fields, including industry leaders such as Unitree and NARWAL. Cooperation
focuses on core scenarios including smart healthcare and smart homes, promoting the deep integration of
robotics technology with urban spaces and public services, and building an open and collaborative robotics
ecosystem. Meanwhile, Shoucheng Holdings announAt a turning point where the robotics industry is moving from
technology verification to large-scale implementation, the holding of the conference and the release of multiple
practical achievements represent Shoucheng Holdings’ continuous deepening of its strategic layout in the robotics
sector. Currently, Shoucheng Holdings is continuously strengthening its comprehensive service capabilities
in investment, operation and connectivity, and is gradually emerging as a key service-oriented and platform-
based player in the robotics industry. This concentrated release of strategies marks a systematic upgrade of
the company’s industrial service capabilities and injects new impetus into the high-quality development of the
industry.ced the launch of a global recruitment program for the world’s first “Robotics Comprehensive Experience
Store”, further improving its robotics industry service system and injecting new momentum into the development
of China’s robotics industry.
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Scene of Shoucheng Holdings Robotics Industry Ecosystem Summit & Investors Conference

BEERESAEREREGEREAKNGHS
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Investment as the Engine and Operation as the Core

MIsEREIE, LEE S

In the infrastructure sector, the Company adheres to the development
philosophy of “investment entry, operational efficiency improvement,
and asset value enhancement”, and has gradually formed a spiraling
growth model featuring the coordinated development of funds,
capital and assets.

Consolidating High-Quality Core Assets
FEREEENREE

The Company has continuously improved its REITs business system in
infrastructure asset investment, and has established full-industry-chain
capabilities covering “fundraising, investment, management and exit”. The
Company has established two Pre-REITs funds respectively with Sunshine
Insurance and China Life Insurance to continuously reserve high-quality
and potential assets for the company. In the securitization process, the
Company provides full-cycle consulting services for infrastructure projects,
including asset sorting, structural design and issuance implementation.
Through professional evaluation of the cash flow stability and issuance
feasibility of infrastructure assets, the Company promotes high-quality
assets to access the capital market. On the investment side, the Company
actively participates in the strategic placement of public REITs and
maintains long-term exposure to initial and additional issuance projects,
achieving stable investment returns.

Among them, the Group, together with its strategic partner China Life
Insurance Company Limited, jointly established Beijing Pingzhun
Infrastructure Real Estate Investment Fund (Limited Partnership) (the
“Beijing Pingzhun Fund”), injecting long-term capital into the market and
supporting the healthy development of the REITs market. The Group has
completed strategic placement investments in NF GDS Data Center REIT,
NF Range Technology Data Center REIT, Sunlon REI and Huadian REI
through its own funds and the Beijing Pingzhun Fund. This aligns with
the Group’s investment strategy of focusing on high-quality infrastructure
assets that generate stable, long-term cash flows, while also broadening
the Group’s exposure across a diverse range of REITs categories.
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SUSTAINABLE DEVELOPMENT MANAGEMENT

Case: Shoucheng Holdings Invests in Huadian REIT to Further Deepen Synergy with the Energy Industry
=f: SEERIGEES REIT, E—PRUEEEREERR

In August 2025, Beijing Pingzhun Fund, managed by SHOUCHENG REITS (a wholly-owned subsidiary of the
Company) under the Shoucheng Holdings Group, completed a strategic investment in China Huaxia Huadian
Clean Energy Closed-End Infrastructure Securities Investment Fund (“Huadian REIT”). This investment
represents an important step for Shoucheng Holdings in deepening its green finance layout. By revitalising
existing assets to achieve optimal capital allocation, it injects long-term momentum into the development of clean
energy infrastructure and strongly promotes ecological and environmental protection as well as the low-carbon
economy.

2025 8 A, BREEREEETEREED (ARF2ENBAR) SREENIIRTAESTHHERE
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The underlying asset of Huadian REIT is the Huadian Hangzhou Jiangdong Natural Gas Cogeneration Project,
operated by Huadian International Power Co., Ltd. As a leading large-scale integrated energy enterprise in
China, Huadian International has a strong presence in coal-fired power, gas-fired power and renewable energy
sectors. Leveraging high-efficiency cogeneration technology, the project realises the cascade utilization of
energy while significantly reducing carbon emissions. It also provides flexible peak-shaving support for new
energy power generation, effectively supporting the implementation of the national “Dual Carbon” strategic goals.
Meanwhile, this investment revitalises high-quality clean energy stock assets of central state-owned enterprises,
innovates the green finance investment and financing model, guides social capital into the field of clean energy
infrastructure, deepens the synergistic development of the energy industry, and continues to inject capital
momentum into the development of the low-carbon economy.
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The city infrastructure development fund (“Urban Development Fund”)
managed by the Group, is poised to make a breakthrough in its investment
activities this year. Leveraging the Group’s deep-rooted presence in
four strategic regions, namely the Beijing-Tianjin-Hebei region, the East
China region, the Chengdu-Chonggqing region, and the Greater Bay Area
region, the funds reserve high-quality existing infrastructure assets in
areas such as static traffic, industrial parks, rental housing, and consumer
infrastructure, laying a solid foundation for future investment deployment.
In the future, relying on the Group’s extensive experience in asset
operation and industrial funds, the funds will continuously enhance asset
value. The aim is to achieve full-cycle management of infrastructure assets
through various means of exit such as asset securitization and public
REITs.
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At present, the Company has established a leading advantage in the
operation of static traffic at airport and high-speed rail hubs. Its operation
projects cover major national transportation hubs including Beijing Capital
International Airport, Beijing Daxing International Airport and Guangzhou
Baiyun International Airport. Meanwhile, the Company has also secured
stable traffic flow and sustained cash flow from static traffic projects in
hospitals, urban roadside and municipal-level facilities. In core cities, the
Company holds and operates a number of high-quality commercial and
office parking assets, which feature both long-term returns and asset
appreciation potential. In addition, the Company continuously expands
value-added services including automatic charging, commercial supporting
facilities and advertising operation. Through digital management
systems and intelligent operation platforms, the Company promotes the

SUSTAINABLE DEVELOPMENT MANAGEMENT
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Going forward, the Company will continue to build a closed-loop asset KK, mNBEEFEER REESE—AE
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Case: The Xi'an Xianyang International Airport Project Officially Put into Operation

Ef: ARMGERSEREURE

and the value of infrastructure assets.

The Xi'an Xianyang International Airport’s T5 Terminal Parking Lot Project is a core benchmark practice of
Shoucheng Holdings in deeply cultivating the transportation infrastructure sector and practicing the concept

Enhancing Asset Efficiency through Digital and Intelligent Approaches
B FERRA ST EMEE

of sustainable development. As a major national construction project under the 14th Five-Year Plan and a
“benchmark demonstration project” of China’s civil aviation industry, the total construction area of Terminal 5
reaches 705,500 square meters, exceeding the combined area of Terminals 1, 2 and 3. Shoucheng Holdings has

) ) . deeply participated in the investment and construction of the terminal and its supporting parking garage, and is
In terms of asset operation, the Company has long been engaged in FEEBIEAFH, NATEREFRHEFERESE

the static traffic sector, with a focus on key economic regions in China, FeiEE, ERGRNEROCERY, GiEs

including the Beijing-Tianjin-Hebei region, the Yangtze River Delta, the R o .
HEE E T . pbie Ny B AV 2. ] &

Chengdu-Chongging region and the Guangdong-Hong Kong-Macao R R=M. AREBBAAELE

Greater Bay Area. Through diversified models such as operating rights ~ Z#&1F. BRGEGRELE. EREEEE.

cooperation, commercial complex operation, property rights asset EEEH N ARERHES TERS, A

operation, intelligent parking, and charging and swapping facilities, the . N .
P gent pardng ong PPing R ER R T R B R A RIS R R R E

fully responsible for the operation and management of the parking garage, supporting the efficient operation of
this super hub with professional capabilities.
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Company continues to expand the operation scale of urban transportation
and public service infrastructure. SRR,

As an important supporting facility of the aviation hub, the T5 parking garage is located to the east of the East
Terminal Building, with a total construction area of 250,000 square meters and more than 5,200 parking spaces.
It is equipped with diversified functional zones including short-term parking, long-term parking, dedicated ride-
hailing areas, and charging pile areas, which can meet the diverse parking needs of passengers, pick-up
personnel and operating vehicles. This project is not only an important layout of Shoucheng Holdings in the field
of transportation infrastructure, but also the first super hub supporting project in Northwest China to introduce an
intelligent parking ecosystem, becoming a vivid example demonstrating the upgrading of China’s intelligent static
traffic business model and the innovation of new infrastructure operation logic.
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EA SRS IRANEERESE, T5 fubigEEEM N EisiEnQ), LEEEEE 25 BEH XK, iEia As a leading intelligence parking operator in China, Shoucheng Holdings has comprehensively upgraded its

A, - — N . . arking garage operation and service system with digitalization, scenario-based services and diversification
5,200 [EfEE(, MEMAEE, BHESE, AUESE. REEENSSTUIESE, TRHERE. 12 paring garage operation ane serviee 5 X e .
as the core, transforming traditional parking spaces into a “mobility service complex”. In terms of intelligent

EAERBELEEHNWZHENEEER, ZEETMEREERRERBERRMEINEEMRF, Tttt construction, the Company is responsible for the investment and construction of core modules including the
FEESINSZSEELRENBAIEAEEIEH, RARRPTEEERENBEEEAAR. HERES #ELE parking management system, automatic parking system, signage system and charging pile project. Relying on its
ISR EY T AR A EPARK platform and Alibaba Cloud Al technology, the Company has built the DeepSeek multimodal Al model to

realise efficient management functions such as vehicle model recognition and intelligent dispatching, promoting
the integrated and digital-intelligent operation of static traffic resources, and significantly improving airport parking
management efficiency and passenger travel convenience.

ERENEANESFEEER, BRERUHFL. BRK. Sniatid, 2EAREERESREER,
REGEETHEITES MTRBGEE - TERLERSE, sARREREEREFEEERR. B
HERGR. FERRARABELIEFZORE, KEETERFEETLRMEE Al KR, 52 DeepSeek %
REAIEE, BERGMERHR. SEAESSNEEE, HPBFEIBER—BL. HELEE, X
RS E IR RE R IR L 1T E R,

In terms of scenario optimization and service innovation, Shoucheng Holdings has promoted the seamless
connection between the parking garage, passenger transfer center and overnight accommodation facilities,
effectively addressing pain points in passenger transfers. Meanwhile, relying on the advantages of the airport
ecosystem, the Company has innovatively expanded diversified businesses including vehicle dispatching, car
rental, commercial advertising and convenience services. This has not only redefined the value boundary of
static traffic assets, unlocked asset appreciation potential and created substantial value-added income, but also
enhanced the passenger travel experience through scenario-based micro-innovations, practicing the people-
oriented sustainable development philosophy.

AERECERBRINAE, BEERESFERRRTHREDRO. REBRABEEEMGER, HERRIKE
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In terms of industrial space operation, relying on its extensive experience EEXZTREZSFHE, BEERATEENE
in infrastructure management, Shoucheng Holdings provides professional L SIRCE, ARLERRNToSEE
operation services for industrial parks and urban complexes. The . L ‘
Company'’s talent apartment projects are positioned to meet the demand HRERMCEERE. AT ABAEESETE
for work-live balance in cities. Mature projects maintain full occupancy ~ fEFERRME, BAEEEERMERE,
throughout the year and have been gradually integrated into the TESMNEEMEETEER, BEERALNE
indemnificatory housing system, demonstrating the potential to serve as

underlying assets for public REITs. In 2025, multiple new projects of the S e R
Company have been launched, with leasing and operation progressing EFRE ERIE LIRS e RmEL.
steadily. Going forward, the Company will continue to drive the conversion R, RNATIEISEEHEEERNTEEEE
of reserve assets into managed assets, expand the scale of industrial 1, BAELSEBLIEE, SRETESK

The Xi'an Xianyang International Airport’s T5 Terminal Parking Lot

AR FSEEES TS5 MiGiEEEHE

space operation, and achieve steady growth in operational income.
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Case: 2025 Rongshi Square Industrial Partners Conference Leads a New Paradigm for Park Industrial Ecology

ZHl: 2025 MABESEXRSERHFATIEERERERENER

As a core cluster of the New Shougang International Talent Community—a key project in Beijing—and a pioneer
pilot zone for the gaming and digital industries, Shougang Park Rongshi Square represents an important practice
of Shoucheng Holdings in the operation of industrial parks and urban complexes. The project is professionally
operated by Shoucheng Rongshi, the core asset operation platform of Shoucheng Holdings. Leveraging its
professional capabilities in investment, construction and management, Shoucheng Rongshi focuses on industrial
ecosystem development, diversified space operation and resource integration, building an operational model
that integrates urban renewal value, industrial agglomeration effects and scenario innovation vitality. This
demonstrates Shoucheng Holdings’ full-chain professional operation and service capabilities in the field of
industrial parks and urban complexes.

BilERMAESFAILRTER IENEHRERAS HEZOERE. B & BUERLESARS, BEEE
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In terms of industrial positioning and ecosystem development, Shoucheng Holdings closely follows the trend of
regional industrial upgrading and aligns with the development needs of Shijingshan District’'s industrial system
iteration from “1+3+1" to “2+4+4". The Company has strategically positioned Rongshi Square with the “Four Futures”
industries: Future Information, Future Manufacturing, Future Health and Future Space, focusing on cutting-edge
sectors such as the metaverse and humanoid robots, to establish a full-chain development model for a future industrial
innovation cluster. In diversified space planning and scenario operation, Shoucheng Holdings breaks the boundaries
between traditional industrial parks and commercial spaces, creating a distinctive urban complex integrating
industry, commerce and apartments, realizing scenario linkage and value complementarity among industrial office,
commercial consumption and residential living. The project has not only built China’s first robot-friendly commercial
R+ Living Center, but also launched the country’s first robot experience store with normalised operation—*Taozhu
Innovation & Creation Center” robotics experience store, deeply integrating cutting-edge industrial scenarios with
commercial consumption and turning industrial innovation achievements into tangible applications. It has formed
a distinctive operation model of “industry exhibition + scenario experience + commercial consumption”, which not
only provides an offline scenario carrier for future industrial development but also enriches the consumption and
experience dimensions of urban complexes, unlocking the diversified value of space.
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To promote the implementation of the industrial ecosystem, Shoucheng Rongshi hosted the 2025 Rongshi Square
Industrial Partners Conference under the theme “Set Off Rong Future” in November 2025. As the first comprehensive
opening of the project’s distinctive industry-commerce-apartment integrated space, the conference brought together
more than 110 guests, including government authorities such as the Administrative Committee of Shijingshan Park
and the District Science and Technology Commission, over 50 well-known industrial institutions and more than 10
industry experts. Through industry seminars and panel discussions, the conference reached consensus on space
operation, industrial services, enterprise needs and ecological co-construction, injecting new quality productive forces
and development momentum into the project, and building an industrial community featuring joint efforts by the
government, enterprises and industries.
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Scene of the 2025 Rongshi Plaza Industrial Partners Conference
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In the robotics industry, Shoucheng Holdings invests in cutting-edge T AEXSET, BEEKREBEETER
technology enterprises to drive robotics technologies from the laboratory HOY RENE AR ER S EHEEE
to real application scenarios, enabling technological innovation to FIEE. (ERA AL TS, R
continuously deliver social value in public security, medical and health 2 ’ o v A

care, urban services, education, science and innovation, and other WHRE BB A ELEESFERRTD

SPECIAL TOPIC: INDUSTRIAL INVESTMENT

EMPOWERING SUSTAINABLE DEVELOPMENT

5. EXREMEErITELR

In recent years, Shoucheng Holdings has continuously increased its
investment layout in the robotics industry and green infrastructure. On
the one hand, by investing in cutting-edge robotics enterprises, the
Company promotes the application of robotics technologies in more
livelihood-related fields, enhances social operation efficiency and safety
through technological innovation, while reducing high-risk operations
and optimizing resource utilization efficiency. On the other hand, by
participating in investments in clean energy infrastructure REITs and
related industrial funds, the Company provides long-term capital support
for green energy projects and drives the low-carbon transition of the
energy structure. Through diversified investment layout, Shoucheng
Holdings continuously amplifies the sustainable value of capital and
promotes the coordinated improvement of commercial development,
environmental and social value.

Al and robotics technologies are rapidly reshaping modes of production
and daily life, driving industrial upgrading, improving the efficiency of
public services, and injecting new momentum into social development. At
the same time, they also present ethical risks that cannot be overlooked.
As a responsible investor in the robotics industry ecosystem, Shoucheng
Holdings deeply recognizes both the opportunities and ethical challenges
brought by artificial intelligence and robotics. Algorithmic bias may
exacerbate social inequality, data misuse threatens personal privacy
and security, technological iteration may trigger shifts in employment
structures, and unclear accountability can disrupt traditional ethical
norms. These issues have become critical societal challenges that must
be addressed to ensure the sustainable development of technology. At
present, Al ethics has emerged as a core issue concerning society, public
safety, and human well-being. There is a growing global consensus that
only by upholding ethical boundaries can technology truly serve social
progress. In this context, the Company adheres to the principle of “ethics
first,” integrating Al ethics throughout the entire investment decision-
making process. Through post-investment empowerment, it guides
portfolio robotics companies to prioritize ethical governance, strengthen
compliance and safety in technological applications, and collaborate
with industry stakeholders to foster a responsible industrial ecosystem,
thereby fulfilling its corporate social responsibility.
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Case: Capital Empowers Technological Innovation — Unitree Supports Smart City and Public Security Development

=M. BEARMERNAN, FRERMAESHTRAARZLER

In 2025, Shoucheng Holdings, through its Beijing Robotics Industry Development Investment Fund, increased
its investment in robotics enterprise Unitree, supporting its integration of the full robotics industry chain and
continued leadership in the robotics and embodied intelligence sectors. In terms of technology application,
Unitree’s quadruped robots have been deployed in power inspection, industrial equipment detection, emergency
rescue and other scenarios. By replacing humans in complex or high-risk environments, the robots have
significantly improved inspection efficiency and operational safety.
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In the same year, Unitree launched the Go2 quadruped agricultural robot to address the aging and shortage
of rural labour. Equipped with agricultural sensors and Al vision systems, it can accurately collect field crop
data, generate planting strategies through edge computing and big data analysis, and replace manual labour in
repetitive tasks. Its inclusive design lowers the threshold for agricultural digitalization and helps farmers transition
to “robot managers”. Through deep synergy between capital and industry, Shoucheng Holdings has not only
helped Unitree expand its commercial boundaries, but also advanced its sustainable development in public
security, smart agriculture and other fields, achieving a win-win of economic benefits and social value.
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The Go2 quadruped agricultural robot of Unitree

FRITHL Go2 MEEHHEA
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TowardPi, an investee of Shoucheng Holdings, takes technological
innovation as its core and continuously promotes the inclusive
development of ophthalmic medical care. With deep roots in the
independent R&D of high-end ophthalmic equipment, TowardPi
holds a 38.7% market share, and its core products such as
surgical microscopes rank among the industry leaders, breaking
the monopoly of imported brands and bringing domestic high-
end equipment to more medical institutions. Its self-developed
innovative products, including the “TowardPi Boyun” series, feature
world-first core technologies such as 4D image fusion, which
improve surgical precision and disease screening efficiency while
reducing the difficulty of clinical operations. Meanwhile, TowardPi
is actively building an industrial ecosystem by establishing an
International Intelligent Medical Engineering Innovation Center and
co-building an Intelligent Ophthalmic Medical Engineering Industrial
Park, promoting the integration of industry, academia, research and
medical treatment, and accelerating technology transformation.
In addition, the Company’s global installed base of products has
exceeded 1,000 units, covering more than 30 Class Ill Grade A
hospitals in China. Its OCT products have entered the European
market with nearly 200 units sold, ranking among the top five in
market share. By bringing China’s high-end ophthalmic diagnosis
and treatment technology to the world, TowardPi promotes the
equalization of ophthalmic medical services at home and abroad
through technological inclusiveness, injecting scientific and
technological momentum into the “Healthy China” strategy.

“TowardPi Boyun” Surgical Microscope
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Case: Advancing the "Robotics + Medical Care" Scenario, TowardPi Lights Up the Path of Inclusive Healthcare
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Case: NOETIX Inclusive Technology into Households through Material Innovation and Local Supply Chain Restructuring

=60 MESH N UMK AIER T HERES, #BRKEEEERE

In 2025, NOETIX, an investee of Shoucheng Holdings, officially launched Bumi, the world’s first high-performance
humanoid robot priced below RMB 10,000. NOETIX achieved exploratory innovations in materials and structure,
with its team comprehensively optimizing the robot’s structural design. Using the Idiot Index as a cost-reduction
benchmark, Bumi abandons traditional expensive aviation aluminum and titanium alloys. Through structural
optimization, core components are reinforced with metal while composite materials are widely used in other parts,
reducing the weight to 12 kg. Meanwhile, the company develops core circuit boards in-house, increases the
proportion of self-developed components, and deeply integrates the local supply chain. Leveraging the cost and
response advantages of domestic supply chains, it has reshaped the supply chain and formed a virtuous cycle
of lightweight design and cost reduction. Furthermore, positioning itself in the consumer market based on current
technological conditions, NOETIX launched a product focused on emotional value, accompanying teenagers
in programming and English learning. This has enabled humanoid robots to enter households for the first time,
expanded civil application scenarios, and promoted the inclusive adoption of high-tech products.

20255, B ERBIREERMES A EX B MHEIKEREBESTUNBSEEATEATBumi NHXK 1,
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The prototype of Bumi
TBumi VK] AU
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In 2025, Shoucheng Holdings, together with its investee WISSON, built China’s first “Robot+” automatic charging
pop up experience station in the underground parking lot of Chengdu ICD Mall. The station adopts a “bionic
flexible arm + embodied Al” technical solution, which is compatible with more than 90% of vehicle brands and
achieves fully unmanned automatic charging for a wide range of mainstream new energy vehicles, successfully
solving the industry challenge of cross vehicle charging compatibility. This implementation deeply integrates
robotic technology with parking scenarios, demonstrating Shoucheng Holdings’ breakthroughs in intelligent
transportation and urban infrastructure, especially remarkable achievements in the commercial application of
smart parking and automatic charging technologies.
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Case: GALBOT Diversifies Humanoid Robot Applications in Manufacturing, Urban Services and Livelihood Sectors

=6 RTERARATKBATRE. BHRBEREEINSTER

GALBOT, another investee of Shoucheng Holdings, has adopted a B2B-focused strategy, specializing in industrial-
grade humanoid robots and promoting large-scale applications with significant social value across key sectors.

BEERA —RIRERIREREE T — R B RS, TINTEIRRERRENATMSEA, I
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In industrial manufacturing, GALBOT is committed to solving real-scenario pain points. Its industrial heavy-duty
robot Galbot S1 has been deployed in complex environments such as CATL battery factories, achieving the
world’s first fully autonomous operation on a real production line. Designed to withstand harsh industrial conditions
including dust, vibration and temperature variations, the dual-arm robot supports a 50 kg payload. By replacing
humans in high-risk, high-intensity positions, it directly improves occupational health and safety in industrial
production. Currently, GALBOT has partnered with several global leading enterprises, securing cumulative orders
in the thousands. It has also signed a strategic agreement with Baida Precision for over a thousand units, deeply
empowering the transformation and upgrading of traditional manufacturing while robustly supporting the industry's
sustainable development.

SUSTAINABLE DEVELOPMENT MANAGEMENT
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In smart city services, GALBOT has pioneered the “GALBOT Space Capsule” solution. Centered on humanoid
robots, the solution has been put into stable operation in dozens of core business districts, blocks, landmarks and
residential communities across China, including the Summer Palace and Wangfujing in Beijing, Chunxi Road in
Chengdu, providing consistent services to citizens. It has become a global demonstration case of embodied Al
deeply empowering urban public service systems. GALBOT has also explored applications in instant retail, medical
care and elderly health — key livelihood sectors.
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GALBOT has also explored applications in instant retail, medical care and elderly health — key livelihood sectors.
The company has deployed dozens of 24-hour smart retail warehouses nationwide, where robots independently
complete picking and packing, effectively alleviating nighttime labour shortages and staff overwork, and improving
working conditions and employment quality. In medical and health care, it has cooperated with Class Ill Grade A
hospitals such as Xuanwu Hospital to explore applications including ward assistance and smart guidance, aiming to
reduce the burden on medical staff and enhance the quality and accessibility of medical services.
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GALBOT humanoid robots deployed in the manufacturing plant
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Case: Deep Robotics Reshapes Global High-Risk Operation Models with Robots
= ERERRUKBEATELKERIZRIERER

Founded in 2017, Deep Robotics focuses on technological innovation and industrial application of embodied
intelligence. It is a national high-tech enterprise specializing in the R&D, production, sales and services of quadruped
robots, humanoid robots and core components. Adhering to independent innovation, the company has established
a full-link technology system of “perception—decision—execution”. Its core technologies, including multimodal
environmental perception, cross-scenario embodied navigation, and Al-driven perception-control integrated motion
control, have been applied in multiple new scenarios.
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In 2025, Deep Robotics successively launched two world-first industrial-grade robots, redefining operational safety
in complex environments with breakthrough product positioning. Released in April, “Lynx M20” is the world’s first
wheel-legged robot designed for complex terrain and hazardous environments. It combines the speed of wheels
and the flexibility of legs, weighs 33 kg (portable by one person), and features IP66 protection and wide-temperature
adaptability from -20°C to 55°C. With Al motion control algorithms, Lynx M20 can autonomously climb an 80 cm step
and easily navigate mountain roads, mud and ruins, enabling robots to enter high-risk areas first and reduce safety
hazards for frontline personnel at the source. In October of the same year, Deep Robotics launched DR02, the world’s
first industrial-grade all-weather humanoid robot. It also has IP66 protection and wide-temperature operation capability,
breaking the limitation that humanoid robots can only work in controlled indoor environments. DR02 has a walking
speed of 1.5 m/s and a maximum speed of 4 m/s, can cross 25 cm stairs and adapt to slopes. It achieves real-time
perception and intelligent decision-making in outdoor scenarios such as security patrol and factory operation, and
significantly improves occupational safety in outdoor environments with human-like operation capabilities.
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entertainment experience and other
fields, continuously leading the industrial
application of quadruped robots. In power
inspection, its smart power solution based
on quadruped robots provides an effective
solution to traditional challenges in power
operation and maintenance. In security
patrol, Deep Robotics robot dogs are

empowering frontline police operations with Deep Robotics robot dogs are conducting intelligent patrols
a new paradigm of intelligent patrol. ERBERHRI M E S e (L E

Progress has also been made in overseas markets. In a large warehouse park in North America, Deep Robotics
robot dogs have been deployed together with the HawkRobo intelligent security platform, realizing full-process
automation of “perception—analysis—decision-response” in the warehouse environment, improving monitoring
coverage and emergency response efficiency, and effectively reducing the workload of manual inspection. In
the extreme sandy environment of NEOM, the future city in Saudi Arabia, the Jueying X30 robot dog has built
Saudi Arabia’s first fully automatic outdoor inspection system, completely replacing manual inspection in high-
risk environments. It turns 4-hour round-trip manual patrols into uninterrupted unmanned monitoring, providing an
intelligent benchmark for infrastructure operation and maintenance in extreme environments around the world.
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Deep Robotics’ Jueying X30 robot dog for fully automatic outdoor inspection
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Case: VOLANT Empowers Green Low-Altitude Economy, “Made in China” Soars to New Heights
= AEEMERNGGERTLE, HEE REFESE

On July 23, 2025, at the first International Low-Altitude Economy Expo, VOLANT, an investee of Shoucheng Holdings,
signed a tripartite cooperation agreement with Pan Pacific (Thailand) and AVIC Engineering, reaching the world’s
largest single order for China’s high-grade passenger-carrying eVTOL aircraft. Under the agreement, Pan Pacific
will purchase 500 units of VOLANT’s VE25-100 “Tianxing” eVTOL aircraft, with a total contract value of USD 1.75
billion. VOLANT's all-electric eVTOL features zero carbon emissions and low noise. Compared with traditional fuel-
powered aviation, it reduces carbon footprint and noise pollution at the source, meeting global demand for low-carbon
development and green transportation, and supporting the transition to sustainable mobility. These aircraft will be
deployed in Thailand, the Maldives and other regions for inter-island and intra-island short-haul transportation and
emergency rescue. They not only solve the inconvenience of ground transportation on islands and improve travel
efficiency, but also shorten emergency response time through flexible dispatch, safeguarding public safety.
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As a leading enterprise in the low-altitude economy sector, VOLANT, through this cooperation, has brought China’s
independently developed green aviation technology to the world, driven collaborative innovation in high-end
manufacturing, new energy and other industries, represented China in the global green transformation of aviation, and
promoted the improvement of low-altitude transportation systems along the “Belt and Road”. It has achieved deep
integration of commercial value and ESG value, injecting Chinese strength into the sustainable development of the
global low-altitude economy.
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VOLANT VE25-100 “Tianxing” eVTOL Aircraft
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Recently, Differential Robotics, an investee of Shoucheng Holdings, participated in a key national R&D program
of the 14th Five-Year Plan: a successful trial flight of an autonomous exploration UAV for under-canopy surveying
was completed in Zhejiang and Guangxi. By applying intelligent UAV technology to forest resource monitoring,
remarkable progress has been made in ecological protection, efficiency improvement and industry-university-research
collaboration. Integrating core technologies including full autonomous exploration, real-time obstacle avoidance
and 3D reconstruction, the UAV is equipped with LIDAR and an Al decision-making system. It operates efficiently in
complex under-canopy environments, completing scanning of a 1-mu standard sample plot in just 5 minutes, with an
extraction accuracy of over 90% for key forest parameters. This has greatly improved the efficiency of forest inventory
and monitoring while reducing risks of manual fieldwork. Supported by high-precision data collection and intelligent
algorithms, the UAV can be widely applied to forest resource supervision, forest fire surveys, pest and disease
monitoring, ecological restoration and other scenarios, safeguarding ecological security through digital means. This
trial represents a major achievement of collaborative innovation among industry, universities, research institutes and
users. It effectively breaks through technical bottlenecks of UAV autonomous operation under forest canopies, laying
a foundation for building an integrated “space-air-ground” forest resource monitoring system and supporting the
upgrading of China’s forest and grassland management toward high precision, intelligence and sustainability.

EH, BEEREREEHDERSEN +HA) BREXHAEFTEE —MTETRFABEAKS
RARERL. BEAREMAY, UEREARKHEESMERER, EERRE. WEREAREZHRBR
HENSESER ZBAREN B TRR. EREE, ZEERFRORN, BHENTERAIRRRR,
AEEMM TRIESNESR, 5 2EAATMR 1 BIRERMBH, MORRREFREUGER 90%, AtEErt
AMAERANE, BRRALFIMEERR. RASHEEHBRERGRERE, BAMAIREZRBIHEM
BERRE. MAEE. RaERR. EREESFER, UWHFAFRTELERR2, WAEREESHAT
FEREANEEMR, BRREMTEARBEERKINNE, 82 TXTH—EL) SMEREAERE
EERE, WHREMEEREEDSHEE. B, AREImAR.

Shoucheng Holdings’ portfolio company Differential Robotics
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Case: Differential Robotics Succeeds in Under-Canopy Surveying Trial, Safeguarding Ecological Security Through Digitalization
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Case: Robotera Advances Practicality and Inclusiveness of Humanoid Robots with Over 95% In House Hardware
Development and Embodied Foundation Models

=1 LA 95% B RMERASKIRE, EFRCTHIATKEATREESEEL

Supported by funds under Shoucheng Holdings, Robotera focuses on full stack independent R&D of “embodied brain
+ humanoid body”. It continues to make breakthroughs in technological innovation, industrial application and social
value creation, demonstrating outstanding sustainable development value. In R&D, Robotera’s in house hardware
ratio exceeds 95%. Its core self developed fully direct drive five finger dexterous hand breaks industry bottlenecks,
with a maximum payload of 25 kg, maximum grip force of 80 N, and 1 million open close cycles. At 3,000 operations
per day, it can work continuously for over one year, with durability and practicality verified by world top laboratories
and commercial scenarios. Its ERA 42 — the world’s first embodied foundation model integrated with a world model
— enables precise control of full size bipedal humanoid robots and their five finger dexterous hands, and improves
average task success rate in unknown environments by 44.7%, placing Robotera among the global leaders.

BEERETESHGIENESCT, U TESKM + A4ARE) RE—R2REMAZLD, ERAAIH.
EFRFEM. tEEEREFIEFERK, BREIBENIHENREE. INAEER, ESCTREE
FRELBUEE 95%, ZOBMNEERAEBRILFITRITRMAE, BERKAH 25 2. &RAED 80 F&.
100 BXFAASaHRERZITE, REXASE 3,000 NABAEEER—FNE, MAMEEALESKIER
ERENHXSRRE. HeXgERGEREENASAEE ERA-42, BRERTEEATEEALS
RAEEBISFHRAERES], BRESHEBABESREBRINRTIIRA 44.7%, KRNEHESEKE—EEK.

At present, Robotera’s humanoid robots have been deployed in logistics, manufacturing, commercial services and
other scenarios. They replace humans in high temperature warehouse sorting, repetitive assembly, high risk operations
and other tasks, effectively addressing labour shortages, reducing safety risks and improving productivity. Its robots are
also used in universities and research institutions as key infrastructure for embodied intelligence research, supporting
talent development and industry academia research integration. In addition, robots have been applied in commercial
services and cultural tourism guidance, enriching public services and bringing intelligent technology to more daily life
scenarios, achieving mutual empowerment of technological innovation and social value.

Bal, ECTRATKEIAEZMYIAR.
HE. BERBEFEZSSR, IBERAALTR
SREESR. ERAKR. SEREEE
FIF, BRERGFNROME, FEA
IERR2RAR, RATREENE; B,
HgS AERENSRNBHEE, RS8R
SERMANEZERRNE, BHRRIAL
BE, HEPATERERNESMARG, It
o, REIMBABEBERRE. XIREHEF  Rropotera humanoid robots perform pharmaceutical sorting and logistics
BREZEEGR, BRERNAINELEE
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SUSTAINABLE DEVELOPMENT MANAGEMENT

Case: Robots Enter Campuses, Empowering Youth Scientific and Innovation Literacy through Tech Enlightenment

=6 BBAERE, BEMXBETOENAIRE

Shoucheng Holdings has introduced robotics technology into classrooms through its “Robots Enter Campuses”
program, inspiring youth in science and technology education and fostering their innovative thinking and practical
abilities. By cooperating with companies including Booster Robotics and NOETIX, Shoucheng has brought robotics
technologies to campuses, helping students understand robotic principles through interactive experiences. The
program covers many schools and regions. It launched robot soccer training and established the city’s first robot
soccer team at the High School Affiliated to Minzu University of China. It carried out fun interactions such as humanoid
robot gymnastics and dance performances at the Experimental High School Affiliated to Beijing Normal University.
It also promoted robotics operation and programming courses in primary and secondary schools across Hotan
Prefecture. Through immersive experiences, competitive collaboration and hands-on practice, students experience the
charm of technology and enhance their scientific literacy, laying a solid foundation for nurturing a new generation of
scientific and innovative talents.

BIRAREA M8 ARRE) HE, BIREA

B3I ANBEIRE, BHEDEENERESE

HORNE, ISEAIFBAETIERALS. BN

b, MEBHSLRNE, BREDBEA

BINERRE, HHBEEEHRERLE AR

12, BEEESFHRERRME, EILRRAKS

B A RBRIRA L T E A B,

FE AL ST A B E B S B AT 35 AT

2. BEEEKED, LENEBESHTNE

RS ARERBREHRE, BB

AR, BRHFRBFRETRENRET ’ Humanoid Robots make debut on campus
RAREER, AREFRARNAASTRERE,  ALMSEASERE
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CLIMATE STRATEGY
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Shoucheng Holdings attaches great importance to addressing climate

change-related issues and proactively identifies and assesses the potential
impacts of climate-related risks and opportunities on the Group’s business.
We fully recognise the potential social and environmental impacts of our
business operations, continue to improve our climate risk strategy system,
and actively support the national “Dual Carbon” goals. In accordance with
the IFRS S2 Climate related Disclosures published by the International
Sustainability Standards Board (ISSB), we comprehensively disclose our
efforts in climate-related risk management and response measures across
four pillars: governance, strategy, risk management, and metrics and
targets.

Governance

Shoucheng Holdings is taking proactive action and has established
a comprehensive climate change governance framework. The Board
of Directors is the highest decision-making body and holds ultimate
responsibility for climate-related risks and opportunities, and evaluates
climate-related risks and opportunities and considers their impacts
when formulating business plans and making significant decisions.
The Management is responsible for the overall planning, coordination
and implementation of the Group’s climate strategy and climate risk
management, and leads the business segments in carrying out climate
risk management. Each business segment, as the execution entity, shall
implement specific climate change response measures.

BEREEREEEREHREELAMIE,
FEBHFMFEREE L ERNEBE AT e
TABDEBHRNTE, RAITDEBERE

EEREHMENRRENBEERE, HE
ERERRRIBER, FHRERERENR
Bif. RFIRBERAHEENEREEN (F
PR RS A AR ER S 2 R —RIEAE
RIER) , TR, HE8. EMREELINIE
BRHEROESE, 2EREFQFDERE
AERE R B E IR AN FEE e S E RIS o

o

F

%
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BREERBEGTEY, ERUERENRES
WREER, AMATEEREERE, #
HeEAREUEEEERERTEH. EFEF
AABRERRME, IR R
BAREREEE, BEEEREERMERK R
WIBMERST L TIF, LERIERRFEIRE
ARREBEFANDEEETZE. EEERET
FEERBRRERAGREEETFNRSE
MBI, FERAMSEBRRERE
RIZAMRER, SRBIREIEARNITER,
AR ERARGE LEHER,
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Strategy

At the strategic level, we not only focus on business growth but also
commit to promoting environmental innovation and improvement across
our operations, striving to achieve a win win outcome between economic
benefits and environmental protection. The Company adopts the SSP1
2.6, SSP2 4.5, and SSP5 8.5 scenariosl from the Intergovernmental
Panel on Climate Change (IPCC) as physical scenarios, and uses the Net
Zero Emissions by 2050 (NZE) and Announced Pledges Scenario (APS)2
from the International Energy Agency (IEA) as transition scenarios for
conducting climate related risk stress tests and climate resilience analysis.
Furthermore, the Company comprehensively considers the national “Dual
Carbon” strategic goals and its own development plan, defines short ,
medium and long term time horizons, and conducts assessments of
climate related risks and opportunities accordingly. Targeted measures
are implemented to strengthen the Company’s capacity to address climate
change.

Short-, medium- and long-term time horizons

. . REAESRISEES

2025-2030 2031-2035
2025 &£ ZF 2030 & 2031 &£F 2035 &
Short term Medium term
yish-I FrER

HEeTE, KEERE

GREEN ACTIONS, CONTINUOUS DEVELOPMENT

SRER

EREER, HATERIXRBER, BX
NP EERIBXBEIRRS @RI RIGE,
SHERKENZRRBRENERBE.
ERERABRSEBRNBREEUENIEZS
& (IPCC) B9 SSP1-2.6. SSP2-4.5. SSP5-
8.5 BR " FAYERR, LIRAEKERE
(IEA) BUBRZHRIER (NZE) MRIRAFE
B8 (APS) *fErRBAESR, ARERER
RN RIRIE D . B, XA
FEETEER ‘€W BRARNASER
ME, PG, P, REPNEETE, Bt

TREREWRRMEBEIFTG, MRS
BRI, DUERA AR RIEELEEEEN.

2036-2050

2036 & F 2050 £

Long term

REA

During the year, based on global climate change conditions, industry-
leading practices, as well as internal and external seminars, we continued
to assess potential physical risks, transition risks and climate-related
opportunities within the operational scope and value chain of Shoucheng
Holdings.

TEE, RARBEXREELER. 1TF
BAEBBRMNIMNIRE, BEFEEERR
BEEEREEETETNRERBERERK.
A R K AR B

' SSP scenarios are used to describe emission levels and climate change trends under different socio-economic development pathways. SSP1-2.6 represents a
sustainable development and low-emission scenario; SSP2-4.5 represents a moderate-emission scenario with uneven policy implementation; and SSP5-8.5 represents

a high-emission scenario with continued reliance on fossil fuels.

SSP FERANBRT AT ELHEERETHHRBUKFRRBEELEE . SSP1-2.6 RITAIFHEERE. MAKER,; SSP2-4.5 RnHPEHR. BEREETR

BEIESR; SSP5-8.5 Rrm iR, HEKMULAERES.

? |EA transition scenarios are used to simulate the global energy structure and policy pathways. The NZE scenario is an ambitious decarbonization scenario for the world to
achieve net-zero emissions by 2050, while the APS scenario is a policy scenario in which countries’ announced climate and energy pledges are fulfilled on schedule.

IEA BABRAREL SR REBREERRE: NZE A 2IKE 2050 FRBRFTHRRERAER; APS AZEEAMNRBRERRFEINHARE

BB B o
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Risk Type
R\ B 4E R

Acute Physical Risk
SMERRR

Time Horizon of
Material Impact

EEXEARENEREE

Short, medium
and long term

I N 2

Impact on the Company’s

Value Chain
HABEEENEE

Own operations

Risk Description

R B R

Increasing frequency and intensity of
extreme weather events

18 3 K SR B9 58 2R A 58 FE 1 Al

* May cause damage to underground
parking assets and equipment,
flooding of vehicles, and increased
risk of business interruption

ARENM T EEEERBRR.
BRI, TE NSRS U R R

* Frequent health and safety incidents
threatening the life and property of
employees and customers, leading
to higher operating costs

EENRRNZLEN, BERES
RERNEGRMERS, EXE
AR AN N

Mitigation Measures

PR ETE

* Develop emergency response plans including
“Flood and Typhoon Emergency Response
Procedures” and “Emergency Response Plan
for Freezing, Rain and Snow”

HE (BAMRESREERF) (KR
WEXRREIRAR) FRIER

¢ Establish an emergency response team
for severe weather at parking facilities
to conduct advance forecasting and risk
avoidance

RIFESEBEESRABISITEEE/N
AEERAITEA. B

e Upgrade hardware facilities such as
underground garage drainage systems and
flood control barriers

FHRM T EBEHK R G LT R IEREE

HEeTE, KEERE
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Risk Type
R FEEER

Policy and Legal Risk
EERAE R R

Time Horizon of
Material Impact

EEEARENKHEE

Short and medium term

}a. A

Impact on the
Company’s Value Chain

HAREEENZE

Risk Description

[\ B i ik

Stricter climate governance and disclosure
requirements

BRENREEEMREER

* Higher requirements from regulators on the
accuracy of environmental data reported by
the company

EEMBHNERPRORIZHIRERE
MEESEX

New regulations on carbon pricing and
taxation

B R ER IR UL AR

* Government levies charges on carbon

Mitigation Measures

FE¥ 5Tk

« Adopt low-emission energy
sources

fERRHIRAETR

Expand the disclosure of energy
consumption, carbon emissions
and other data in a timely manner
in accordance with regulatory rules
and reporting guidelines

REEHMBHRRIRERES,
BRHEAIREFERE. HKEF
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Risk Type Risk Description Mitigation Measures
Nl b PRI AT

Chronic Physical Risk
BMERRR

Time Horizon of
Material Impact

EEEARENKHER

Medium and long term

B, R

Impact on the
Company'’s Value Chain

HAREEENZE

Own operations

BHEEE

Rising average temperatures

TR L F

* Accelerate material aging of
infrastructure and shorten asset
lifespan

INERERRTEHIMEIENL, BEER

ESm

H

¢ Increased cooling demand leading to

higher operating costs

R BRIEGINERE ER A IE M

« Integrate sustainable and climate-resilient
elements into its underlying assets

EETEERMAATFENRREIRES
ESpIvES

o Implement and assess environmental
and social risks in the supply chain
in accordance with the “Measures for
the Administration of Tendering and
Procurement”

& (BRRBEEWE) ITRTEH

FESEO0IR LA R At & LR

¢ Promote energy conservation and
awareness among employees and the
public

16 2 5540 A R e D B B A0 T

i
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YSIY uonisues|

Own operations emitters
BEEE BURF VB HE R W 2 AR
Risk Type Risk Description Mitigation Measures
N el N pu FEH 15T

Technology Risk
B LR

Time Horizon of
Material Impact

EEEARSNNEHE

Short term

¥2HA

Impact on the
Company’s Value Chain

HABEEENTE

Own operations

BEEE

Increased operating costs caused by new
technologies

MRS B E E A 0

» With the rapid rise in the penetration rate of
new energy vehicles, if the Group’s static
traffic assets fail to timely equip with intelligent
charging and energy management systems,
they will face reduced asset attractiveness

MEEFAE2ERRERA, EETER
BEERERNEESRRERERE
BRE, #EEEERSINTE

i

* Technological improvements or innovations
in the transition to a low-carbon, high-energy-
efficiency economic system have a significant
impact on the Company’s operating costs

5. SEMEERRBENENER
R, BRBEERFAEEEATE

Increase capital expenditure
planning for new energy charging
piles and intelligent energy
management systems in static
traffic assets

IMAHBEEEETHERT
BB, SRCEREERGNE
A HRE

Actively implement various
recycling and reuse initiatives
to reduce the carbon footprint
of products and give priority to
purchasing from local supply
chains

TR ETT S HEIW R TEIRB A,
FRRERMBED, BiEELX
HhfifESE

57

58



=

HIEIEMR

SHOUCHENG HOLDINGS

B B N (@

=
be
s

Sy uonisuel]

Risk Type
R B 4E R

Market and
Reputational Risk

Tin AR B

Time Horizon of
Material Impact

EEEATENRHEE

Short, medium and long term

. B RHE

Impact on the
Company’s Value Chain

HABEERNEE

Capital side and investors,
own operations, market side

ERiRRREE.
BEEE. hiFlE

Risk Description

JESrE

Rising public environmental
awareness

ARRRE R

Growing environmental awareness
among investors, customers and
the public. Inadequate climate
governance and information
disclosure may weaken brand
reputation and affect investor
confidence.

REE. BRRARORERSHE
#, ARZEENRELELEEER
X5, CJREHISSMMEE, RER
BEED

Mitigation Measures

FEEIHE I

Disclose climate-related risks and
opportunities in the ESG Report

1% ESG #R & i 52 B S (R A8 B
YR B AN &

Maintain active communication with
stakeholders to understand their
expectations on key sustainable
development areas such as climate
change.

RiG B M i8R 588, BRAR
IR RSN SMBAIIFER
RIEAHIE

N
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Aunyoddo 193N

Risk Type
R FEEER

Market and Reputational Risk
TG HEE R

Time Horizon of
Material Impact

EEERTENKEEE

Short, medium and long term

=, B RE

Impact on the
Company’s Value Chain

HABEERNEE

Capital side and investors,
own operations, market side

BEARRKRESE.
BREE. mHik

Risk Description

R B R

Booming green finance and
sustainable investment

BReETHEIEREEDER

Accelerating global capital allocation
toward green assets; low-carbon and
eco-friendly infrastructure projects
receive stronger long-term funding
and policy support

EREFRMERSZBEEERR, K
MIRROERREEEER RS
B MBS

Mitigation Measures

PR BT

Identify well-defined low-carbon
investment opportunities

SHARTEENEIRERE

Build sustainable cities and
communities

BIUAHEERATNTE

Establish a green infrastructure
development fund and pursue
targets related to wastewater
treatment and waste management

RUZBERIMERES, B8
SRR IR R ik iR IR AR R B A2
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Climate Resilience

The Company has assessed businesses vulnerable to physical
and transition risks under the SSP5 8.5 (high emission scenario)
and the Net Zero Emissions by 2050 (NZE) scenario, as well as
their maximum risk exposure. The assessment shows that assets
vulnerable to physical risks are mainly underground static traffic
assets located in China’s southeast coastal and high inland flooding
areas. Segments exposed to transition risks are concentrated in the
need to upgrade traditional energy supporting facilities. Although
these risks may have a certain impact on financial position, the
Company has adopted comprehensive strategies to strengthen
climate resilience. Opportunity assessment indicates that assets
related to low carbon industrial development are mainly static
traffic assets equipped with intelligent charging infrastructure and
infrastructure projects related to green public REITs.

The Company systematically integrates climate factors into the full
life cycle management of “fundraising, investment, management
and exit” to continuously enhance climate resilience. At the strategic
and capital allocation level, climate risks are fully considered in
major infrastructure investment decisions. By improving the climate
risk governance system and enhancing the transparency of climate
related disclosure, the Company ensures the robustness and long
term value of its asset portfolio amid energy transition. At the project
development and operation level, resilience design is implemented
for static traffic assets, including upgrading underground garage
drainage systems and flood barriers, and formulating documents
such as the “Parking Lot Emergency Plan” to reduce the impact of
extreme weather on personnel safety and asset value.

HEeTE, KEERE

GREEN ACTIONS, CONTINUOUS DEVELOPMENT

FUZEE

AT LT E SSP5-8.51FR (SH
BER) MFEHBRESR (NZE) T, 55
RIYERBNEMARARTENEBERTE
NERARBEHO. TEERKE, AQ8S
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Financial Impact

During the year, through further financial impact assessment, the Company
identified that the physical risk with high financial significance for the
Company is extreme weather (such as typhoons and heavy rainstorms),
the transition risk is low-carbon technology transformation (new energy
supporting facilities), and the opportunity is green finance and sustainable
investment. Other risks and opportunities do not have a material impact
on the Company’s operations and financial position. The Company has
started to quantify the financial impact of relevant risks and opportunities;
however, as the relevant financial impacts are difficult to be separately
identified, the quantification of current-period financial impacts still needs
to be improved.

AEEMBEEHNREMEE

Risks and opportunities with high financial significance

MR

TFE, EARERE—SMBRETME,

HAH AT REEMBEEMNYERRS
mimRE| (MEEE. £F) , FRARAK
W AEE (EEREE) , REAKER
Mk FERE, EtERMNEEE AEE

ERMBRAFBRERTZE. FRAFEE
FHREAFARRNRBNMBEEENE,
EREMM B EHUERHR, ERMB

TEELNETE.

Type of Risks and Opportunities @ Physical Risk — Extreme Weather
G BB AR MIBER - B KRR

HEeTE, KEERE

GREEN ACTIONS, CONTINUOUS DEVELOPMENT

Type of Risks and Opportunities

R\ B R B AR R

Financial Impact in the Current
Period

HERMBTE

Trends of the Impact of
Response Strategies on
the Company'’s Financial
Performance in the Short,
Medium and Long Term

EHEREABMBEEE
. . REIRELED

Transition Risk — Technology Transition

AR - fNEE

e To respond to market demand for low-carbon facilities, the Company has
potential capital expenditure requirements for technology improvement and
equipment upgrading.

AERTSHEMKRBOIFTR, ZREERNBERRBE AR EEFE
BENESZHE

The Company will steadily promote the intelligent and green transformation
of facilities in accordance with its business plan, and relevant expenditures
are expected to be incurred steadily in the short to medium term in line with
project progress.

K RERIRIBERBREBD HERIENE SRR B NS, BAXHE
sHER P HAPREIR B E TR

Continuous technology advancement will help safeguard the long-term
competitiveness and income stability of assets.

FENENERESNREEENRAIRZ NNRERE .
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Financial Impact in the Current
Period

HERMBEE

Trends of the Impact of
Response Strategies on
the Company’s Financial
Performance in the Short,
Medium and Long Term

EHRIEH A MBRERE
. . REIELEDS

» Extreme weather may cause fluctuations in maintenance costs for certain
assets or short-term business interruptions, resulting in certain impacts on
current operating costs.

imR R REE A D EEEEE ARSI TEHHEL D, HERE
BRAEE—EFE.

S

The Company is committed to reducing the financial impact of extreme
weather by optimizing emergency response plans and strengthening routine
asset inspections.

ARBEBBBUEIBRRENMBEEAEKE, RANBREBHRR
MXE’JE#?%?/EO

In the long term, as the Company’s climate resilience improves, relevant
loss risks will remain under control.

REIRE , BEARQBREF MRS, BERRKEERSERERIE KT,
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Type of Risks and Opportunities
JE LB B B A A

Financial Impact in the Current
Period

HERMBEE

Trends of the Impact of
Response Strategies on
the Company'’s Financial
Performance in the Short,
Medium and Long Term

EHEREABMBEER
. . REIRELES

Opportunity — Green Finance and Sustainable Investment

Wia - fesRRETHERE

With the maturation of the green finance market, the Company has potential
advantages in accessing sustainable financing and attracting ESG-focused
capital, which helps optimise financing costs.

EESKEZMTIBHINA, FXRABEENAFERMENKS] ESG REFE
AL EEGETED, BBNEURERS.

The Company actively monitors application opportunities of green financial
instruments and creates long-term financing convenience across the value
chain by improving its overall ESG performance.

ERERBRESRESRMTANEAKE, BBRAERE ESC KRR, &
BEEPAISRAMEER.

With the expansion of sustainable investment scale in the future, the Company
will achieve further enhancement in asset value over the medium to long term.

FEERRAFERERREA, ZQAEFRABREEBENE—DRA
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Risk Management

We have established a systematic climate risk management and ongoing
assessment mechanism to regularly review and update the inventory
of climate-related risks and opportunities. Through a standardised risk
assessment process, we evaluate the magnitude of impacts of identified
climate-related risks and opportunities and formulate targeted response
measures, forming a closed-loop climate risk management system of
“Identification — Assessment — Monitoring — Response”.

Identification

Based on the Company’s actual production
and operations, and combined with
industry trends, domestic and foreign policy
environments, and benchmarking against

advanced practices, we systematically
identify climate-related risks and opportunities
and maintain a dedicated inventory.

BERRREEELER, BA1TX
B2, ENINERIRIE N STEE
HIR, REHGIRIERREKS,
2 AR B

Monitoring

We maintain ongoing communication
with stakeholders, regularly review
and update assessment results
to ensure risks, opportunities and

response measures remain aligned
with the Company’s actual situation.

HEREREMSEE, ERERILENRFT
HER, HERRRE. HEREHERER
B EFRAE LA,
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HE - B - BY) NERBERRERRE
EER.

Assessment

We assess the applicability and materiality
of risks and opportunities by incorporating
business conditions, and conduct
comprehensive analysis from the dimensions
of likelihood, business impact, financial
impact, and reputational impact to determine
risk levels and material opportunities.

BEKERBRTLEREEE
FERMERERYE, REEH

A
R EBRE MBREE B
TESHERRGSH,
FETE AR FAR A T E B,

Response

Formulate and implement response
plans based on identification and
assessment results, including but
not limited to developing low-carbon
transition plans and adaptation
measures approved by management,
and track implementation progress
and effectiveness.

R TS RFIE LB RS R
BEERRNHEMRREBERE, LEE
B EREREES, LRHERERS
PR

Indicators and Targets

In the 2024 financial year, the Group conducted a comprehensive review
and update of its previous environmental targets. Given the continuous
expansion of the Group’s operating scale, the original target boundaries
were no longer suitable for comparative analysis. In the prior year, the
management re-formulated the Group’s 2030 environmental targets, with
the 2024 financial year as the base year, and established corresponding
performance indicators across key areas including energy consumption,
water resources consumption, carbon emissions, and waste disposal
operations, to better align with the Group’s sustainable development
vision and social responsibilities. We commit to achieving a 3% reduction
in relevant consumption and emissions from the base year by 2030, with
a further 5% reduction by 2040. In the future, the Group will continue to
strengthen green and low-carbon building management, the application of
energy-saving technologies, and green office practices to steadily advance
the achievement of the targets. With the Group’s continuous investment
in intelligent technologies such as robotics and the rising environmental
awareness among all employees, we are fully confident in achieving the
above environmental targets. In the future, the Group will continue to
strengthen green and low-carbon building management, the application of
energy-saving technologies, and green office practices to steadily advance
the achievement of the targets. With the Group’s continuous investment
in intelligent technologies such as robotics and the rising environmental
awareness among all employees, we are fully confident in achieving the
above environmental targets.

In 2025, all environmental performance indicators of the Group remained
within a controllable range, and the progress of target implementation was
carried out in an orderly manner. For details, please refer to the section
“IMPLEMENTING LOW-CARBON OPERATIONS".
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HEIREER

AEERM 2024 EEHBARBAZETT
LHEEIEREN, EREAEEELRESE
BXR, REEEROKRERNERARALL 2,
BEEBN L —FESHEIE T A%EE2030
FIREEIE, ML 2024 HERFEARESE,
B4ERETRERE. KERER. BRERBHK.
FEEY R B &L SRR AR AEE NI

, BIFtREAEEIFERREASR MY
BEMT, HPFIAETE 2030 EaERBEMY
FEBHIMBR B AEE TR 3%, WTE 2040 &
— TR 5%, KR, NEEBIFERWL
HEMREREE. SHeemiER RGN

, BSWEBIEER, MBEANEEERS
ASEE AN ERNFERN, UKkLE
RERHNFERA, BMHEERLRIRIE
BiZzeimis o

2025 F, AEERBERBEMIEFRIYERA
ZER, BRER RS, ARERFRIE
BRIGEE ) o

Indicators Targets (with the FY2024 as the baseline year)
it BfE (142024 BB AEELE)

j Energy consumption
7 BETRIHFE

: 2] Carbon emissions
2

BEEYIRE

By 2030, the group’s consumption will decrease by

F 2030 F, NEEHEFETE

2| Water resource consumption 3 O/
0 kEEYE 0

by 2040, the Group’s consumption will decrease by

B 2040 £, AEEMFETIE

@ Waste disposal 5 0/0
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IMPLEMENTING LOW-CARBON OPERATIONS

BE{EES

The Company strictly complies with relevant laws and regulations including
the Environmental Protection Law of the People's Republic of China, the
Energy Conservation Law of the People's Republic of China, and the
Law of the People's Republic of China on the Prevention and Control of
Environmental Pollution by Solid Waste, and further deepens green and
low-carbon requirements. Our daily operational activities do not involve any
production or manufacturing processes, so the environmental impact of
emissions of exhaust gases and greenhouse gases, pollutant discharge to
water and land, as well as the generation of hazardous or non-hazardous
waste is limited. Despite the relatively limited direct environmental impact
of the Company's business activities, we have always adhered to the
concept of sustainable development, integrated green management into
daily operations, and strictly complied with national and local environmental
protection laws and regulations. By continuously optimizing resource
utilization, promoting energy conservation and consumption reduction,
and reducing carbon emissions, we constantly improve our overall
environmental performance and actively fulfill corporate environmental
responsibilities.

Energy Management

Shoucheng Holdings strictly complies with energy management laws and
regulations, and has formulated internal systems including the "Energy
Saving Management Rules", the "Vehicle Usage Management Practices"
and the "Driver Management Regulations". Relying on proactive energy
management goals, reasonable management implementation and effective
energy-saving actions, the Company continuously improves energy use
efficiency. In 2025, we set energy management objectives, fully promoted
the efficient energy management throughout the Company's business
operations, and continuously advanced the transformation towards
green operations. Energy use efficiency has been enhanced through
a series of measures such as closely monitoring energy consumption,
flexibly adjusting equipment parameters, installing smart lighting systems,
conducting equipment maintenance and regular inspections, and
strengthening energy-saving publicity. Meanwhile, with reference to the
international standards of the 1ISO 14001 Environmental Management
System, the Company integrates environmental management requirements
into daily operations, continuously improves its sustainable development
capabilities, and actively fulfills corporate social responsibilities. In 2025,
the total energy consumption decreased by 1.49% compared with 2024,
and the total greenhouse gas emissions dropped by 1.1% compared with
2024, steadily advancing the progress of environmental goals.
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The Daxing Airport Parking Building Project has innovatively constructed
an "Intelligent Energy Efficiency Management Platform", integrating
multiple advanced technology systems to achieve refined, digitalised
and intelligent management of energy use. The parking building is fully
equipped with a BIMS integrated power monitoring system, a remote
electricity meter transmission system, a Building Automation System (BAS),
a lighting monitoring system, and an elevator and escalator monitoring
system. These systems connect the energy data chain, enabling real-
time monitoring, automatic analysis and remote regulation. Among them,
the smart lighting system features automatic/manual circuit switching,
scene mode setting, delay control, timed on/off and ambient brightness
sensing functions, and can be remotely centrally controlled through a
central server, significantly improving the response efficiency and energy-
saving level of the lighting system. By comprehensively collecting energy
consumption data and equipment operation time, the system realises the
full-lifecycle operation management of key equipment, timely identifies
abnormal energy consumption, optimizes maintenance cycles, reduces
failure rates and energy waste, achieving remarkable comprehensive
energy-saving effects.

In addition, Adhering to the principle of " increasing efficiency, standardizing
management ", the Group continuously advances the standardization of
vehicle refueling management, with the Asset Operation Department being
solely responsible for the daily maintenance of vehicles. In the event of
vehicle malfunction, immediate reporting and timely repairs are required
to prevent fuel waste, thereby effectively reducing greenhouse gas and
exhaust gas emissions. Meanwhile, we actively advocate that employees
prioritise low-carbon commuting options such as public transportation,
walking, or cycling. We also promote the adoption of remote collaboration
technologies (e.g., video conferences) to curtail unnecessary business
trips, thereby further reducing the Group’s carbon footprint.
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Direct energy

BiERER
FUHARHFEE K EBF BHIZRREHRES KER | EHERFEETZE KRR8I
Direct energy MWh Total dlrect energy MWh Total intensity of direct MWh /
— Gasoline consumption energy consumption Employee
208.85 208.85 208.85
26.913 26913
0.06
| |
2025EE 2024 BEE 20250fEFEE 2024 EE 2025BAFE 2024 HEE
FY 2025 FY 2024 FY 2025 FY 2024 FY 2025 FY 2024
Indirect energy
ZEER
BHEEHRR KEBF MR REHMR KEBF B RERERE KRR BT
Indirect energy MWh Total indirect energy MWh Total intensity of indirect MWh /
— Electricity consumption energy consumption Employee
20,388.69 20,388.69
20,264.50 20,264.50
45.54 45.31
.
20250 EE 2024 BEE 20250EE 20240 EE 2025BAFE 2024 EE
FY 2025 FY 2024 FY 2025 FY 2024 FY 2025 FY 2024
REERHAEE K EEF RERBHRERE JKEE BT HRBEE K EBF
Total energy MWh Total intensity of MWh / Photovoltaic power MWh
consumption energy consumption Employee generation
20,291.40 20,597.54 5900
' 2,700
45.60 45.77 I
—
20250 RS 20244 BUFE 2025F S 20244 BUFE 2050 EE 20240 B E
FY 2025 FY 2024 FY 2025 FY 2024 FY 2025 FY 2024
Water resources
KER
KHFEKE AV S FRKEE YHKBT
Total water usage m3 Total water usage intensity m3 / Employee
220,332.54
208,455.62
468 4k 489.63

20258 EE 20248 BEE
FY 2025 FY 2024

20258 B EE 2024 B EE

FY 2025 FY 2024

®Note: In 2025, due to the reduction in the number of vehicles owned by the Company and the replacement of vehicles with hybrid vehicles, the Direct energy —
Gasoline in this year has decreased significantly compared with the previous year.

A 2025 FEENRAQTEEEMBER L,
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Packaging material usage

BEMEBE
BEMKEE (HF) b BEMKEE (#F) W,/ BT
Total packaging material (Paper) Tonnes Total intensity of packaging material (Paper) Tonnes / Employee
2.71
2.70
0.01 0.01
I —
20250 2024 B 20250 2024 B E
FY 2025 FY 2024 FY 2025 FY 2024
Environmental indicators® Unit FY2025 FY2025
RiEEE BBl 2025 FAEUERE 2024 FABUERE

Direct (Scope 1) GHG emissions tCO.e

wE 1 AERmE e WA SR 66 2120

Indirect (Scope 2) GHG emissions tCO,e

#0E 2 BEEME R W L 10,752.34 10,818.24

Direct (Scope 1) GHG emission intensity tCO,e / Employee 0.01 0.13

HE 1 AERBHREE M_SkirEE BT ‘ ’

Indirect (Scope 2) GHG emission intensity tCO,e / Employee 24.16 24.04

HE 2 AERBHNEE M_EkirEE BT ’ ’

Total GHG emissions (Scope 1+ Scope 2) tCO.e

= 10,758. 10,875.74

BERMN (BE 1+ 0E2) U8 W E SR 0,758.90 0875

Total intensity of GHG emissions (Scope 1+ Scope 2) tCO,e / Employee 2418 2417

BEREHNR (BE 1+ 5EE 2) BE WS HEE BT ‘ ’

(Scope 3) GHG emission tCO.e

fE 3 A=A T 26077 /

“Note: Our carbon emissions mainly include Scope 1 emissions from gasoline use and Scope 2 emissions from purchased electricity. Scope 3 greenhouse gas
emissions only include Category 7: Employee Commuting. The calculation method for greenhouse gas emissions refers to the "Greenhouse Gas Protocol Corporate
Accounting and Reporting Standard”, the "Greenhouse Gas Protocol Corporate Value Chain (Scope 3) Accounting and Reporting Standard", and the "Sixth Assessment
Report" released by the Intergovernmental Panel on Climate Change (IPCC).

The relevant emission factors and parameters are referenced from the 2006 IPCC Guidelines for National Greenhouse Gas Inventories, the "Announcement on Issuing
the 2023 Power Carbon Dioxide Emission Factors" issued by the Ministry of Ecology and Environment, and the China Product Life Cycle Greenhouse Gas Emission
Factor Database. To ensure data comparability, we have restated the 2024 greenhouse gas emission data in accordance with the calculation methods and emission
factors of the current year.

A RPN ER QECRSIHAEE 1 BERANEEEE 2 . EE 3 EEREHNESSERN T BREEY. BERBHRENERZE
2Z (RAERBEZERRACELBERERE) (RERERERACREERE (BE 3) RHAREERE) , BTEREELEPIZEE (IPCC) EM(FE
FNREHERE) o MEERREFM2HSE 2006 F IPCC AZURERBEEER. ERRBAEMDN (FAREM 2023 EFEN_SUBAREFHAE)
PRERSEMBNAEREHRANE. SREBBTLYE, RASREFESFETENAREFH 2024 FERERERHREHIRETER.
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Emissions Management

Wastewater Discharge

In terms of wastewater treatment, the relevant departments in the Group's
operational regions are responsible for conveying wastewater to municipal
wastewater treatment plants via dedicated pipeline systems for centralized
treatment.

Air Emission Discharge

Adhering to the concept of green development, the Company attaches
great importance to the prevention and control of air pollutants. Through
a series of management measures and technical means, we ensure the
effective treatment and compliant discharge of air pollutants. In 2025,
the total volume of exhaust gas generated from gasoline consumption
decreased significantly compared with the previous year. No major
pollutant discharge incidents occurred, and the overall emission level
complies with environmental protection control requirements.

Waste Management

The Company attaches great importance to waste management,
consistently upholds the concept of sustainable development, and
effectively implements waste management systems to ensure standardized
management. We also actively explore new methods for waste resource
recycling and reuse, to reduce environmental pollution risks. Hazardous
waste generated in the Company’s daily operations mainly comes
from toner cartridges and ink cartridges used in office work, while non-
hazardous waste mainly includes solid waste produced from daily office
activities. We have established and implemented a standardized waste
disposal mechanism: office waste is uniformly transported by the property
management to designated waste recycling points for classified treatment;
discarded electronic equipment is entrusted to professional suppliers for
recycling and proper disposal; and hazardous waste such as waste toner
cartridges and waste toner powder is recycled or disposed of by third-
party institutions with professional qualifications. Meanwhile, we actively
respond to the national waste classification policy, set up classified trash
bins in office areas, conduct publicity and guidance, and encourage
employees to take the initiative in waste classification to improve the level
of resource recycling and reuse. In 2025, the Company’s waste discharge
level remained basically the same as the previous year, maintaining overall
stability, and the waste disposal and management work progressed in an
orderly manner.
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GREEN ACTIONS, CONTINUOUS DEVELOPMENT

Continuously refine and implement waste management strategies to ensure structured

( N and rule-based waste management.
] == /= Y Il = z
Improving the FETEZSIITEEYEIER, BRREEYEEETENRE
Management
Mechanism | [ T
oo T e | Set solid waste management objectives to facilitate the orderly advancement of waste
—€®  management efforts.
-
FIEEREEREER, BREERVEEIFNEFEE
Y
Promoting
Resource Proactively implement waste classification and waste reuse initiatives.

HEERL
-
— Encourage employees to use office supplies rationally.
a = PN /\ 0
Enhancing HEETHREGEHAM AR
Waste | |
Reduction
[ Promote reduced use of disposable items among employees, such as bringing their own
JIIE: Vo2 _
food containers.
\ J = S S = A A
FERETRL—MYRERE, NMEHERESE
Raising Strengthen education and training on waste management to enhance employees’
Employees' professional skills in waste management and environmental responsibility, thereby

Environmental

Awareness °
’ABIIRMR
=¢:4

@@

controlling waste generation and discharge at the source.

IEERMERHFHEI, EBE THERYEENIRXRENBNRRETR,
WREREREREYEE RN

Environmental indicators Unit FY2025 FY2024
IRIBHEIR ==} 2025 MAEE 2024 MAEE
Total amount of non-hazardous waste (Paper) Tonnes 271 270
EEEEYRE (HR) ir ‘ '
Non-hazardous waste intensity (Paper) Tonnes / Employee 0.01 0.01
BEBRYBE (KR mE, BT : :
Total amount of hazardous waste
- Tonnes MF 0.08

EERENEE 4
Hazardous waste intensit Tonnes / Employee

Y pioy 0.00018 /

BERENMEE

Mg BT
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Water Management

Shoucheng Holdings strictly complies with national laws, regulations and
policies including the Water Law of the People’s Republic of China, the Water
Pollution Prevention and Control Law of the People’s Republic of China, and
the Regulations on Water Conservation of the People’s Republic of China.
The Company has adopted a series of effective water resource management
measures, such as conducting maintenance and inspection of water
equipment and providing water-saving training for employees, to fulfill its firm
commitment to water resource protection. During the year, the Company’s
total water consumption decreased by 5.39% compared with 2024, and the
annual target was successfully achieved.

KEFEER

BiEEREBEE (PEARZEMEKIZE)
(FEARKMBEIKSRHEE) (PEA
REMBEIEARKED) FRRERERK
KR, SRRT —RIBHRERNKEREERE
e, BRBRAKREEERE. REET
BB, BITARBHKERRENEE
AR, BAFE, XREMAKER 2024 F
TB& 5.39%, IEFHEEFEBR,

Maintenance of Water Equipment

BT RKR EAEE

o EHAtRAIKAEEE. KE
GURNGCERI LR, BRUFLRFREE, BHIEKERRE

Regularly inspect water equipment such as faucets, water pipes and water tanks to ensure normal operation. If any
faults are found, such as malfunctioning flush valves or damaged water pipes, inspectors shall immediately record
and report the issues to prevent water leakage and waste of water resources.

< KIEFRKRE, REESEE, SLEFAKEEE. KERBEEHE, BREA

Water-Saving Training for Employees
FH R B TEf7KIE

* RASFEFRAPIKRESRME @R, SBE TEAIAK

- EHIRRETLE

KigH, HEETHKER

Post signs reminding staff to turn off faucets to encourage water conservation.

Conduct regular water-saving training for employees to cultivate good water-saving habits.
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GREEN BUILDING

Concept of Green Asset Operation

Shoucheng Holdings adheres to a long-term value-oriented approach and
is committed to sustainable investment in real estate and infrastructure.
In the course of business development, the Company attaches great
importance to the in-depth integration of environmental, social and
governance (ESG) factors into investment decision-making. The Company
mainly participates in real estate and infrastructure projects through
investment cooperation and asset operation and continuously promotes the
implementation of green building concepts during the project investment,
construction cooperation and operation management stages.

In asset operation practices, we integrate the concept of green buildings
into all links of asset operation. During the project investment, construction
cooperation and operation management stages, we continuously promote
the management practices of low-carbon energy conservation and efficient
use of resources, to enhance the long-term sustainable value of assets.
By continuously optimizing energy efficiency management and promoting
the application of sustainable technologies, we constantly improve
the environmental performance and long-term value of assets and are
committed to achieving the sustainable development goal of obtaining
green building certifications for all assets by 2040.

As of December 31, 2025, among the strategic placement projects
invested by Shoucheng Holdings with its own funds and the funds under
its management, the underlying assets of multiple targets have significant
green attributes, and the proportion of green investment continues to
increase. Among them, the underlying assets of projects such as Global
Logistic Properties and Shounong Industrial Park include certified green
buildings; at the same time, Shoucheng Holdings has also deployed
green energy assets such as Beijing Energy Photovoltaic and TBEA,
continuously enriching its green investment portfolio. Based on the market
value of holdings, green projects account for 74.59% of the Company’s
overall investment portfolio in the REITs sector.
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Green Investment and Project
Access Mechanism

At the project investment and access stage, Shoucheng Holdings
prioritizes the screening and deployment of projects that have obtained
green building certification or possess high sustainable development
potential, taking environmental performance as one of the core evaluation
indicators. Through front-end control, the Group ensures that assets meet
green standards starting from the planning phase, laying a solid foundation
for subsequent green asset operation.

We actively encourage investee and operating projects to adopt
internationally or nationally recognized green building certifications, such
as LEED or China Green Building Evaluation Standard, and provide
professional support to facilitate their green building certification.

In addition, we also participate in the operation, investment promotion,
property management and commercial management of a series of mixed-
use projects through investment and cooperation. By promoting the
intensive use of land and energy, we facilitate the coordinated layout of
diverse functions such as commerce, office and public services, reduce
commuting distances and transportation carbon emissions, and encourage
the application of green technologies and low-carbon solutions. This mode
not only helps improve resource utilization efficiency, but also enhances
community vitality, improves livability and social inclusiveness, achieving
the coordinated improvement of environmental value and social value.

BiEERES AR EEIEE

Shoucheng Holdings' mixed-use properties

Project Name

BREEHTE

Chang'an Mills of Shougang Park
NLEE

Rongshi Square
MaEs

The Shoucheng Times Center

BER

Beijing Jing-Jin-Ji Intelligent Connected New Energy Vehicle Tech Eco-Port
FURHEERENRERSERRERE (tR)

Li Auto Headquarters
RS EARE

e ERIAEREN
il

FEBKREENER, BEERELERL
MEEERKEERRENA GBS UHER
RENNIEE, SRBERIEAZOTGTE
Bz —. BBAIREE, BEREENXREIME
BREFEHBIRE, ARERCEEEES
EEREER,

HFIEB5 | ERIRIAE NELEHB RMER
HAMBAKBRERE, 90 LEED FHF

Eix B RETERE, REFXIFLUKED
HESHBRERE,

s, HZftBEBRERASENSN, 24
—RIEERAREENEE. BB, WEXE
EMEXREE. SRt RNEN
KFA, REBXE. N, 2HRBESST
ThEER B EME, R 8208 Rk L 3@ b H
M, MR Bh Ak i T LR AR R 75 SR B Ao
ZRATEEMREABERMNABUE, RE
i EED. AEEEMHELEaRY,

BERRREEEMEEENHRE .

Building Function

BEINEE

Office. Commercial

)/ NNTE

Office. Commercial. Residential

Mo, BR A8

Office. Commercial

)/ NE

Industrial Factory. Residentia. Commercial

TERKE. A8 BX

Office. Research and Development

M. PSR
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Case: Lhasa Gonggar Airport T3 Parking Lot Upgraded and Expanded with Comprehensive Service Optimization

=06: NERRKES T3 FESEARRS, EERBEEENY

In January 2025, the newly added parking spaces at Lhasa Gonggar International Airport's Terminal 3 parking
lot, invested in and renovated by Shoucheng Holdings, were officially put into operation, significantly enhancing
the airport's parking capacity and traffic efficiency. To further improve the airport's integrated supporting services,
Shoucheng Holdings plans to initiate the construction of new charging stations at Gonggar Airport, actively
addressing the growing demand for electric vehicle charging driven by the rapid increase of new energy vehicles
in the region and surrounding areas. Meanwhile, the Company will plan and construct a commercial service
building adjacent to the parking lot, integrating diverse facilities such as supermarkets, dining, car rental, car
washing, consultation services, and public restrooms, aiming to create a modern travel service space that
combines convenience, comfort, and functionality, continuously enhancing asset operation quality and user
experience.

2025 F 1 B, aRERKRELTHSHNRERSREREE T3 FESMISEEMEXRANER, BE
RATHESNEEREENDEETHER, ME—PTERSESRERBIE, BREERFIETEEKS
HEnEENELRE, FTROEEMREBEMENRERSEREERFRNZTERT K. B, SAFEFHE
FEREFESEERNRRBE, EREB. B8R HE, RE. FARBRAABERSFZTUER, 1T
IEEEREN. SFEMENEER—ENRACHITRETE, HERAEEEEREEARER,

Lhasa Gonggar Airport T3

HIERREE T3 FHE15
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Case: Li Auto's Second Phase Headquarters — A Green Mixed-Use Space Integrating Office and R&D
=6 BARSEAN T —R SN QEMENGERESARTM

The second phase of the Li Auto headquarters project covers an area of 58,600 square meters. Invested in and
co-developed by Shoucheng Holdings, the construction and interior fit-out were completed within 19 months and
the facility is now fully operational. Integrating office space and technology R&D functions, the project creates an
efficient, collaborative industrial environment and serves as a typical mixed-use building. Featuring a modern,
industrial architectural style, the building's facade combines glass curtain walls with aluminum panels. The spatial
layout emphasizes functional integration and green, low-carbon design, supporting continuous optimization of
energy-saving systems and intelligent management.

ERSERE HER G 5.86 BV A K, HEEERSEREL BEMEEREIRR, ER 19 EH5HK
BRERERM, RE2ERANER. BEERARMKMENER—BE, TESRHRNEREZR™, 2
HANBESAEER, BRUFR. IXUNARAEE, XBNBEERARERBESNIAERS, =
BB EEIRERM S REGMRK, MIFHMERGNEREENHERL.
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Li Auto Headquarters
RS ELRE

BETE, SEERE

GREEN ACTIONS, CONTINUOUS DEVELOPMENT

Green Construction Collaborative Management

BpeEEnhEERE

By combining standard guidance, technical support, and incentive
mechanisms, we continuously encourage developers and partners
to implement energy-saving and environmental protection principles
throughout the construction process. During project development, we
promote the adoption of low-carbon solutions such as high-performance
insulation systems, energy-efficient windows and doors, and renewable
materials, assisting partners in optimizing material selection decisions. At
the same time, we have established green performance incentives that
provide preferential resources or rewards to partners who actively adopt
advanced energy-saving technologies and eco-friendly materials, thereby
enhancing their motivation to implement sustainable practices.

In addition, We have developed a "Project Renovation Manual" for our
commercial property projects, incorporating content on green procurement
and sustainable construction to clarify the environmental responsibilities of
property managers and tenants throughout the entire renovation lifecycle,
thereby improving and maintaining environmental performance. We
stipulate that the property management team is responsible for providing
management requirements such as HVAC system protection, source
control, construction area isolation, and professional cleaning services. We
provide tenants with a sustainable procurement guideline, requiring tenants
and their contractors to use low-volatile organic compound (VOC) materials
and clearly specifying operational standards including construction process
protocols, daily waste removal, and handling procedures for sensitive
materials, aiming to minimize environmental impacts caused by renovation
activities.

BIBRES | E RN R HE RS S,
R EEDREE RS S ERRIBIER
BITHRIRRIER, THRERRME, &M
B EES A MRFRRERL. BIREPIE.
ABEMBSRMERGR, HBHEELE
IEMIRER, FR, RILAKBERHEIS,
HRBRA S EMERNAREM NS
HHaTERIEHEER, BREBHE I,

5, ZPIEETERMERBEPFIET (B
BEEFM) , RANTHERBREISER
RIEFANE, UREYXEEEEFRER
EeBEHRNRIEEE, AEMEFIRIBEN.
HFARE, MEFREERERB=HARE
fra&. REEH. HIEBHRERERERE
FEERER, HMNABFRETEZRER
fiErE, EXRBRREBIEMRIARBR
EEMERESYME, BRI HETR
BREE. SANRBERBBRMEERESER
FIRE, SHRREEREIEENRIRSR

=

R &o




E’ K el SETE), FEYE

SHOUCHENG HOLDINGS GREEN ACTIONS, CONTINUOUS DEVELOPMENT

Case:The Shoucheng Times Center Carbon-negative Demonstration Building Case:Beijing Jing-Jin-Ji Intelligent Connected New Energy Vehicle Tech Eco-Port Green Building

=f: REFAPOSHRREESE FUEHERENRIRSERRERE (tR) Ke@Ee

The Shoucheng Times Center, Phase B project As a key project under construction by Shoucheng Holdings, the Beijing Jing-Jin-Ji Intelligent Connected New
fully implemented green building principles during Energy Vehicle Tech Eco-Port has systematically adopted green building strategies during the construction phase,
the construction phase, creating China's first with a focus on energy conservation, environmental protection and sustainable development. The building envelope
building to receive dual certification as a "Zero uses rock wool sandwich panels with excellent fire resistance and thermal insulation performance, which effectively
Energy Consumption Building (Design Phase)" improves thermal retention and reduces future air-conditioning energy consumption. A rainwater harvesting system
from the China Association of Building Energy will be installed during construction to collect rainwater from rooftops for on-site dust suppression, landscape
Efficiency and as a "Carbon Neutral" building from irrigation and cleaning operations, reducing reliance on municipal water supply and improving water resource
the Beijing Green Exchange. Through scientific efficiency. The architectural design fully considers natural ventilation, optimizes building orientation and spatial
planning and systematic integration, the building layout to enhance indoor air circulation, reduce dependence on mechanical ventilation, and improve indoor
deeply incorporates low-carbon requirements into environmental comfort. In addition, the project focuses on creating ultra-low energy consumption spaces. Through
every stage, including design, material selection, BBMG strictly abides by relevant laws and regulations on corporate high-performance building envelopes, detailed structural design and the application of energy-saving materials, the
construction, and technology application. BHEFAROEHRE project reduces building energy demand at the source, improves air quality and controls noise.

BERAHRLB REE, TERERER2EERSERRER, ETENEERSTREEZRMRERE ThE
FERZERE (REPER) 1 MIRKREXRZA Thi BEREDENamRRERE. ZRTBER SRS
BRI, ERET. BM. HIERNERAFRARAEMSEHRER,

FRHERERERTHNEREE, RRHERMARMERIERERE (tR) ERKRBRAGRETE
BEERE, TEME. RRETFEER. BREZEGEBRAR A, RAMEERENERKER, BN
RARANEE, RERATHER. EIBEPRSERFNKEKRARS, WEEEARNKBARSHEE. &

RS RIEE, B HH BN 2K E R B E, RS 5 B A A
The project adopts the "Negative Carbon Building Standard," synergistically addressing building-integrated energy HEBHBRIER, WOHDHEKIERR, RAKERNAEE. BRRHEDTREDEAMRSE, &

efficiency, green energy substitution, and carbon sink enhancement. During construction, high-performance HERPRETHEMGE, BRENTRME, AOHENERNKHE, NEENRIFTFEE. L, EHE
envelope structures, efficient heating and cooling sources, and advanced mechanical and electrical systems EIITISBRALIEESR, BB A EEL S, BLES R REMEIER, (RERAREREENR,

loyed to significantly red the building' d d. A i-enclosed photovoltai rtai Ii e
are employed to significantly reduce the building's energy deman semi-enclosed photovoltaic curtain wall is jBflose oEr e e

simultaneously installed to enable efficient utilization of renewable energy, generating 164,300 kWh of electricity
annually—far exceeding the building's annual energy consumption of 77,900 kWh—and achieving a comprehensive
energy saving rate of 100%. Furthermore, by integrating intelligent control systems and carbon sink design, the
project achieves an annual carbon reduction of 96.013 tonnes, with a carbon balance of -43.921 tonnes, thereby
truly realizing negative carbon emissions during operation.

HERA TeMERRE) , CRELREHE. SefREANBERA=ZTERERE, BRBIEF, &
ABMEEREEE. SRR RAKERSE, NAERREEAETR, AIREFBEAARER, BRY
BERFSMAA, 2ERTEE 1643 BTRE, ZBRREIERET.7IBTRE, BRIFGHERE
100%. B8, EE5EREFRAGERERS, SFMRAFEE 96.013 M, WEE®S -43.921 M, HIEER
BITPEER B TR A

Furthermore, the project emphasizes low-carbon practices and resource conservation in material selection and
construction management, promoting low-carbon demonstration throughout the entire life cycle. As the industry's
first carbon-negative building, the Shoucheng Times Center provides a replicable and scalable practical model for
the green transformation of the construction sector, demonstrating the pioneering value of sustainable construction.
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SHOUCHENG HOLDINGS

Furthermore, we actively promote urban green revitalization projects, deeply integrating the concept of sustainable development
into the entire process of planning and development for urban renewal initiatives. We adhere to respecting the natural foundation
during construction, minimizing disturbances and damages to the site's original ecosystem through scientific guidance and
meticulous design, and proposing practical and forward-looking ecological conservation solutions. While advancing urban
revitalization, we not only address the actual needs of communities but also emphasize the inheritance and preservation of local
historical and cultural contexts, enabling an organic integration of historical memory with modern functionality.

teoh, HMBEBRBRETAEERRE, BAUHERRESREMANTERRENRELRAELIABRE, BRHTER
SEEASRE, BRMNBS|BRBMALKRS, RARERCHSMREEERAGNTRERR, HREBEAT. BF
AIERMERERRES R, THSBETERNRE, RATEMIMERRER, EIEFRERBEMEL LIRS,
EESCERRATRERERS,

Case:Chang'an Mills of Shougang Park Urban revitalization

2R . RTEHHERER

Chang 'an Mills of Shougang Park is a flagship urban revitalization project developed by Shoucheng Holdings,
dedicated to transforming industrial heritage into a modern lifestyle destination that integrates technology,
sustainability, and culture. Located in the core area of the northern section of Shougang Park, the project spans
a total floor area of 224,000 square meters, with a green space ratio reaching 47.2%, fully reflecting our firm
commitment to low-carbon, environmentally friendly, and sustainable development. In 2025, Chang'an Mills of
Shougang Park was recognized as Beijing's Characteristic Catering Agglomeration District of the Year.

BifE - ATEREEEREMITENHHERERE, BOARSIRELHESRAREK. KBRAXH
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Chang'an Mills of Shougang Park
gilE - AIEHEAE

GREEN ACTIONS, CONTINUOUS DEVELOPMENT
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The project revitalizes six Shougang industrial heritage sites through conservation and adaptive reuse, fully
preserving industrial imprints such as the wooden trusses of the pumping station and the overhead crane in the fan
room. Old industrial facilities are transformed into diverse spaces for commerce, leisure, and experiential activities,
rejuvenating the area through a dual-driven model of industry and commerce. It aims to create a hub for cross-
sector headquarters and premium consumption, filling the retail gap in western Beijing. In operations, we implement
meticulous waste classification management, utilizing a digital system to track collection and removal performance,
effectively controlling waste emissions within the park. In planning and design, we emphasize raising public
awareness of waste sorting, optimizing the layout of waste bins and collection points to ensure both functionality
and harmonious integration with the surrounding landscape.

EEH 6 REMIREFTETREEEUNA, TRREREAMR. AREREFIEROE, REETR
RELERBHE. HHE. BRESZTTMH, UER + BRERENGMFEES, ITEBREXGIHAFR
mEHEERNM, ERRAEETR, 8%, RFETHALNIIRIBERE, SBHBKAGENRE
B, ARENREREMHIR. TRERF, RUEERAQRYNIRI B, BUHkERE
WEEREME, EEEEERXEREERBEMEER,.

Through technological innovation, we have carried out protective reuse of existing industrial buildings, preserving
the site's historical memory while endowing it with new functions and vitality. This transformation ultimately turns the
former industrial area into a modern, environmentally friendly urban space that integrates technology, sustainability,
and humanistic elements, establishing it as a new landmark of urban renewal.

BERH RN, RFAYREIXEERETRELEBINA, TLESMELTENER, BFHEERIIEE
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Green Operations and Resource
Efficiency Improvement

During the operational phase, our company actively promotes partner
implementation of green operational strategies such as energy conservation,
water saving, and electricity efficiency. By introducing highly efficient energy-
saving equipment—including photovoltaic power generation systems, energy-
efficient lighting, and variable-frequency air conditioning—we comprehensively
advance energy-saving and consumption-reduction management. We require
that office space planning and renovations follow green, intensive principles
and strictly comply with requirements for classified disposal and resource
recovery of construction waste. Through systematic implementation of green
operational initiatives, we continuously improve resource efficiency, reduce
environmental impact, and lay a solid foundation for building a sustainable
asset operation model.

5 B S RANE
27
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Case:Rongshi Square's Photovoltaic Power Generation Supports Low-Carbon Operations

RaESER B HREGES

The Rongshi Square project implements a "self-generation and surplus electricity to the grid" model through

its on-site photovoltaic system. It generates an average of 298 MWh of clean electricity annually, equivalent to

89.84 tonnes of standard coal, effectively reducing approximately 247.90 tonnes of carbon dioxide emissions,

0.03 tonnes of sulfur dioxide emissions, and 0.01 tonnes of dust emissions. This enhances energy efficiency

management and provides a practical example of green, low-carbon operation for commercial buildings.

REOESREEREARNARAGER 8%8MA, HELMA , THSFIRM 298 KREHERZEN,
FEIREEIR 89.84 W, WAXUAL ZEMERHMA 247.90 ME. & LHHK 0.03 MAK/EEEHERK 0.01 M,

REMEEEKT, SEXERNRERBES RHBREN,
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Green Building Certification
and Continuous Improvement

In 2025, among the assets invested in and managed by Shoucheng
Holdings, a total of 1 project has obtained the Green Building Two-Star
Certification, 2 projects have obtained the Green Building Three-Star
Certification, 1 project has obtained the LEED Gold Certification, and 1
project has obtained the Zero-Carbon Building Certification. The details
are as follows:
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Project Name Green Building Certification Status
HE & BB EEDE

Shoucheng Times Center Negative-Carbon Building

Zero Carbon Building Certification

iR aRE THORRTE
Rongshi Square Building 2 LEED Gold Certification
RAES R Leed &4k

Three-Star Green Building Certification
EBARTEE HERER=-ERE

Li Auto Headquarters

Chang'an Mills of Shougang Park Certification

Two-Star Green Building Certification and Three-Star Green Building

NLTE BERE—E 2%

Beijing Jing-Jin-Ji Intelligent Connected New Energy
Vehicle Tech Eco-Port

In Accordance with Two-Star Green Building Standards

BREEEE_EERITE

RUREERENT RS ERRERE (ER)

In the future, we will continue to refine a higher-standard green building
mode, committed to creating a greener, healthier, and more sustainable
living environment.

Green Office

Shoucheng Holdings actively promotes the concept of paperless office
operations, aiming to conserve natural resources and energy, enhance
operational efficiency, and achieve cost optimization. By comprehensively
advancing digital management of daily documents and widely adopting
email and office automation (OA) systems for document circulation, we
have significantly reduced reliance on paper-based documents. In daily
meetings, we consistently use electronic presentations, video projections,
and other multimedia methods instead of printing traditional paper
materials. Additionally, we promote double-sided and black-and-white
printing, and encourage the reuse of envelopes, file folders, and other
office supplies to maximize resource efficiency.

In addition, the Group has widely implemented an electronic document
system on mobile devices, gradually replacing traditional paper-based
documents and further advancing the green transformation of office
processes. This not only demonstrates our commitment to sustainable
development, but also delivers tangible benefits, including improved
efficiency, more timely information sharing, and reduced operating costs.
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COMPLIANT EMPLOYMENT
SHR{EE

Equal Employment

The Group adheres to the core employment principles of "planning
first, streamlined efficiency, optimal fit, fairness and transparency". In
accordance with the Labour Law of the People's Republic of China,
the Labour Contract Law of the People's Republic of China and other
relevant laws and regulations, the Group has formulated and strictly
implemented the "Shoucheng Holdings Employee Handbook" based on
actual conditions, standardizing the whole employment process including
employee recruitment, hiring, contract management and resignation, to
ensure all employment activities operate in compliance with laws and
regulations. We explicitly prohibit any entity and business partner from
using child Labour or forced Labour, and strictly prohibit discriminatory
practices based on gender, age, race, nationality, religious belief and
other factors, so as to effectively protect employees’ legally entitled equal
employment opportunities and various statutory rights and interests.

We consistently uphold the core concept of equal employment and are
committed to implementing the principle of fairness and impartiality in
recruitment and hiring. To effectively promote gender equality, we have set
clear substantive management targets, striving to increase the proportion
of women in management, enhance the representation of female
employees at all levels, and conduct tracking and management through
institutionalized measures.

We strictly abide by the principle of "equal pay for equal work and fair
distribution", and are committed to eliminating salary differences caused
by gender differences, ensuring that employees with equivalent positions
and capabilities receive fair compensation. Key performance indicators
show that the average salary ratio between female and male employees of
the Company has been steadily optimized, and the relative level of female
management salaries has increased significantly compared with previous
years. Both manager-level and above positions and grassroots positions
have maintained a highly balanced compensation structure.
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Diversity Policy

Shoucheng Holdings consistently adheres to the principle of diversity
and inclusion, aiming to build an organization that is more resilient,
sustainably innovative and capable of achieving outstanding
performance. The Company has formulated and implemented the
"Employee Diversity Policy of Shoucheng Holdings Limited", and put
it into practice to create a fair and inclusive working environment for
employees. The Company explicitly incorporates diversity dimensions
into its employee management system. In recruitment and promotion,
we comprehensively consider multiple factors including gender, age,
race, religion, region, educational background and length of service, and
adhere to the core strengths of candidates and their job contribution as
the final decision basis, so as to eliminate prejudice and discrimination
and build a diversified and open professional platform. To ensure the
effective implementation of the policy, the Company has established
a regular review and supervision mechanism. Shoucheng Holdings
has set clear quantitative targets for diversity levels, conducts annual
reviews of diversity-related policies and implementation frameworks, and
continuously monitors implementation effectiveness.

A diversified governance structure is the key to improving decision-making
quality and corporate resilience. Therefore, Shoucheng Holdings attaches
great importance to the diversification of the Board of Directors and senior
management, and formally incorporates diversified dimensions such as
gender, age, professional experience, industry knowledge and regional
perspective into the selection and evaluation process of directors and
senior management. The Nominating Committee under the Board regularly
reviews relevant structures and procedures to ensure the effective
implementation of the diversity policy, so as to drive the development of an
inclusive culture across the company.

As of 31 December 2025, the Board of Directors of the Company consists
of 11 directors, including 5 independent non-executive directors and 3
female directors, representing 27.27% of the Board. Shoucheng Holdings
will continuously optimize the diversified structure of the Board, increase
the proportion of female directors, and expand the coverage of other
diversity dimensions, injecting broader governance wisdom into the
sustainable development of the Company.
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Key Performance Indicators

RISBAREIR

30 years of age and
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EMPLOYEE RIGHTS
BT

process, ensure that all demands are fairly handled, and retain complete
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Total number of employees Person
BETHAY A 4 450
Number of female p
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Shoucheng Holdings regularly holds employee meetings to recognize
outstanding employees with outstanding performance, motivate employee
growth, enhance team cohesion, and create a positive and progressive
workplace atmosphere for common development. In addition, the
Company conducts annual satisfaction surveys covering all employees
in the form of questionnaires, collecting feedback on dimensions such as
management, communication, work environment, and career development,
and continuously optimizes management and employee experience based
on the results. In the 2025 special survey, the comprehensive satisfaction
score for annual training work reached 9.09 points (full score 10 points),
reflecting positive quantitative engagement results with a high overall
recognition rate. Based on survey feedback, the Company clearly takes
strengthening the practicality of training content and enriching training
forms as key optimization directions, prioritizes introducing employee-
preferred learning methods such as internal experience sharing and
external expert lectures, and continuously improves training effectiveness
and support for employee career development.

Case: Shoucheng Holdings 2025 Employee Meeting Successfully Held
=6 BERAR 2025 FET AKGEIHSEIT

BEEREMEAEIAE, BHRERLNE
FEITFURE, HBEIMK, EREBE
B, gdEmn L. HRERMNEBSAE,
sk, ARBEFURENTARREEEE
STHREERN, BRER. B8, TFR
BREFERFERERERR, TERGERT
BECEREETER, 72025 FENEHE
A, FEEI TG ERMEEE.099 (W
72109) , BERAIERS. RIEHHRE,
AL AR LR EIINETERE. 8518
A ERELSR, BASIANSERS
FRINBERRRFETIRMENBELN, 5
BRI ENE S TRHEE R NE,

In 2025, Shoucheng Holdings held its annual employee meeting in a hybrid online and offline format on the Tiancangjie

Festival, achieving full coverage of employees at the headquarters and all branches, and establishing an efficient

communication channel for all staff. The meeting reviewed business performance, clarified the annual development

plan, and fully communicated the Company’s strategic direction to employees. A special recognition segment

was arranged at the meeting, with various awards presented to more than 300 employees. This meeting not only

deepened two-way communication between the Company and employees, but also strengthened team cohesion and

demonstrated high recognition of employee value.

2025 F, EREERNMEEHERUG LG TESHABREEETIAS, BRESIASIXKEBET L8
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2025 Employee Meeting of Shoucheng Holdings
Ei2IER 2025 FETAEEFIRG
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TALENT TRAINING AND DEVELOPMENT

ATIBRHNER

Employee Development

Employee Promotion

The Group upholds the management principles of “strategy orientation,
consensus building, and both promotion and demotion”, and has
established a position grading system deeply integrated with the business
value chain. The system is divided by professional sequences, with a
development path consisting of 9 grades and 21 levels from bottom
to top. Employee promotion is comprehensively evaluated based on
performance contribution, competence level and values alignment.
Employees are encouraged to achieve progressive promotion in line with
the dual orientation of “performance” and “competence” on the premise of
conforming to the Company’s values.

In terms of implementation, the Group carries out promotion management
through institutionalized annual grade adjustment, which is dynamically
adjusted based on employees’ annual performance, actual contribution,
competence and values evaluation results, to ensure the seriousness and
effectiveness of the promotion mechanism. In promotion and selection, the
Group adheres to the principle of fairness and impartiality. Through open
and transparent promotion standards, standardized review procedures
and traceable decision-making mechanisms, we ensure that all eligible
employees enjoy equal opportunities.
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For the Group’s core high-potential talents, core backbones and reserve
talents, we formulate targeted development plans and provide inactive job-
specific development training programs, while giving priority to arranging
employees to participate in activities organized by external training
institutions. In addition, we partner with educational institutions to develop
and deliver joint training programs including special training courses, open
classes, forums and academic exchanges. We continue to broaden the
professional horizons of core talents, and systematically empower their
career advancement and the construction of the Company’s talent echelon.

Employee Development

To fully unlock employee potential and organisational vitality, the Group has
established an internal recruitment and talent mobility mechanism centered
on the “Moving Water Scheme” in line with business development needs.
On the basis of maintaining unobstructed vertical promotion channels,
we actively expand horizontal development space for employees. Vacant
positions are prioritised for internal opening; employees may realise cross-
departmental rotation and job transfer through application, assessment
and two-way communication, enabling diversified growth paths. Relying
on the “Moving Water Scheme”, the Group has built a structured cross-
functional rotation development model. In accordance with business layout
and talent development needs, employees are systematically assigned
to key front, middle and back-office positions, helping them gain an in-
depth understanding of the entire business chain. By integrating strategic
thinking, professional management and frontline operation perspectives,
we systematically cultivate employees’ comprehensive capabilities and
overall operational competence. The orderly mobility of internal talents
has effectively promoted knowledge sharing, process optimisation and
collaborative innovation. It not only drives the transformation of employees
from professional specialists to versatile managers, but also continuously
strengthens the resilience and depth of the Company’s talent echelon,
providing solid support for coordinated business development and
sustainable organisational evolution.

External Certification and Academic Degree Improvement

Shoucheng Holdings attaches great importance to employee growth
and capability building, and actively supports employees in obtaining
external professional certifications and pursuing higher academic degrees.
The Company encourages employees to participate in external training
and professional qualification certification related to their business and
positions, covering fields such as finance and securities, construction and
design, engineering and property management, information technology,
finance, legal affairs and management. It also provides expense
reimbursement for permanent employees who have completed relevant
training or passed relevant examinations, supporting employees in
achieving career development and capability enhancement.
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Employee Training

The Group adheres to the learning and development philosophy of “apply
what is learned, follow learning rules, and highlight learning value”, and
is committed to delivering comprehensive succession planning and
development programs at multiple levels, providing relevant skills and
career development training for all employees through a tiered and
categorised three-dimensional training system. Training content covers
professional literacy, professional skills, compliance and legal affairs,
operation management and other topics, achieving full coverage of all
employees. Relying on the “New Employee Onboarding Plan” online
learning platform, combined with face-to-face courses and blended
teaching, we implement a real-time, fragmented digital learning model and
comprehensively develop management, professional and general courses.

In training implementation, the Group follows the “7/2/1” adult learning
principle, focusing on on-the-job practice supplemented by peer learning
and formal coursework. We launch inactive job-specific development
training programs as specialised high-quality training initiatives for different
groups including new employees, trainees, newly promoted managers
and middle and senior management, providing precise empowerment
for the career growth of employees at all levels and effectively driving
the transformation of learning outcomes into work practice. Meanwhile,
we actively expand a hybrid internal and external training approach. On
the basis of fully leveraging the advantages of internal lecturers and
practical experience, we cooperate with external institutions to introduce
cutting-edge management concepts and professional courses, providing
employees with broader vision and learning resources.

We have established a complete training archive and evaluation
mechanism. Employees’ training performance and examination results
serve as important references for confirmation of employment, grade
adjustment and salary adjustment. Outstanding learners are selected and
rewarded based on their learning duration and effectiveness. In addition,
we have established a lecturer selection and incentive mechanism to
recruit internal lecturers from all employees, with preferential consideration
given to outstanding lecturers in annual performance evaluations.
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Case: Sharing Session of Excellent SONIC Parking Operation Cases & Promotion of the "Ten-Hundred Plan"

. BEEEEEFEAPZETE8EEES

In 2025, Shoucheng Holdings held a special event entitled “SONIC Parking Operation Excellent Case Sharing & Ten-
Hundred Plan Promotion”, which deeply integrated business review and talent echelon construction. The event was
conducted in a hybrid online and offline format, gathering all employees of the operation line and representatives of
relevant suppliers to share and discuss excellent practical cases, while simultaneously promoting the “Ten-Hundred
Plan” talent reserve strategy. The event not only facilitated the summarization and promotion of advanced internal
experience, but also systematically strengthened succession planning awareness for key positions, providing important
support for building a structured and sustainable talent echelon.
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SONIC Parking Operation Excellent Case Sharing & Ten-Hundred Plan Promotion
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Case: Joint Special Training on "Knowledge Related to Insurance Liability and Claims Services for Public Liability
Insurance in Parking Lots"

0. G1FFRR IEESABRRREETRIZREREBEMME EEE

The Company actively expands cooperation with external professional institutions and continuously introduces high-
quality educational resources to enrich the employee training system. In 2025, the Company partnered with Sunshine
Insurance to conduct a special training on "Knowledge Related to Insurance Liability and Claims Services for Public
Liability Insurance in Parking Lots". The training systematically covered practical contents such as risk scenario
identification and claims process standardisation involved in parking lot operation management, and was attended
by management personnel and frontline operation backbones of relevant business lines. Leveraging the professional
advantages of the insurance institution, this training helped employees fully grasp key skills in risk prevention and
insurance claims, effectively improving their risk response capabilities in operation and management.
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Key Performance Indicators
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Total training hours
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Average training hours

bl 51

Percentage of trained employees
by gender :
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Z"éa;!ga}%eme”t L9 | 83.00 3
Percentage of trained employees ;.......... e, e e e
by employee category : Managerial positions or above o : 91.00 : s
RRSENUSNZIET | CEERUL - P :
g ﬁ tt General staﬁ ................................ ............................... ............................... ................................

? —BaT P % £ 95.00 L

Female Hour :
, £ 35.00 76.20

Average training hours by gender izfi ............................................... /J\E# ................................................................
RIERIE DRI TFIIREN TR CH

: gﬁg : dﬂg 36.80 67.40

: Management ¢ Hour : :

§ : 1 13.40 : 18.50
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Average training hours by EEE ......................................... /J\E% ..................... foe TP
employee category : Managerial positions or above : Hour : 61.70 : 126.20
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¢ General staff : Hour : :
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REMUNERATION AND WELFARE

il e 12 %

Employee Remuneration

The Group adheres to the principles of performance orientation and
differentiated incentives. By establishing a scientific, transparent and
competitive remuneration and incentive system, the Group promotes a
performance-oriented culture while striving to achieve the common growth
of employees and the company.
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The Group has established an incentive framework for all employees with fixed remuneration
as the foundation and variable remuneration as the main component. Variable remuneration
includes monthly collaboration bonuses, project bonuses, annual performance bonuses and other
forms. Among them, project bonuses are closely linked to key results of core links such as asset
operation ensuring that incentives are precisely directed to business value creation.
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The Group has established a regular performance appraisal and feedback mechanism
covering all employees, implementing a system combining quarterly and annual assessments.
We adhere to the dual-driven evaluation criteria of “performance and values”, and deeply link
individual performance rewards to the company’s overall operation, team contribution and
individual creation.
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Based on the comprehensive results of overall performance, organisational performance and individual
performance, the Group fully embodies the performance-oriented distribution principle. Meanwhile,
we have set up Tongcheng Condolence Payments and Tongcheng Loyalty Bonuses for frontline
employees. By combining immediate care and long-term incentives, we implement the concept of “co-
creation, sharing and win-win results”, enabling employees to effectively share the fruits of development.
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Equity Incentive Plan

We provide an equity incentive plan for core management, technical and
business backbones, deeply aligning employee equity with the interests
of the Group and its shareholders, and establishing a comprehensive and
long-term incentive mechanism. Through this mechanism, we effectively
attract and retain talents, strengthen team cohesion and value recognition,
and stimulate employees’ autonomous motivation and organisational
vitality. The plan covers the Group’s core management, technical and
business backbones.

Employee Welfare and Care

The Group is committed to providing employees with a multi-tiered welfare
protection system underpinned by the principle of “statutory protection
as the baseline and corporate care as the extension”. This not only
embodies the Group’s humanistic care for employees but also effectively
addresses their worries and concerns, thereby enhancing their sense
of organisational belonging. We strictly adhere to international laws and
regulations, making full social insurance and housing provident fund
contributions for all employees. We fully implement statutory entitlements
including annual leave, maternity leave, paternity leave, work-related
injury and medical benefits, ensuring the workforce eligible for non-pay
benefits enjoys fully safeguarded basic rights and interests. On this basis,
we continuously optimise our welfare policies in line with employees’
personalised needs and actual circumstances, providing localised
allowances tailored to specific regions, covering housing, medical and
living subsidies. For example, employees in Hong Kong enjoy salaries,
discretionary bonuses, medical allowances and hospitalisation benefits;
while mainland employees receive differentiated protection such as
statutory social insurance, housing provident funds and children’s medical
insurance, effectively addressing the practical living needs of employees
in different regions. In addition, we provide a series of material non-pay
benefits featuring corporate-specific welfare arrangements, including
meal subsidies, supplementary medical insurance for employees and
their immediate family members, a medical security fund, annual health
check-ups, structured training programmes, welfare annual leave, festive
and birthday benefits, and consolation payments for unexpected events.
We are committed to continuously strengthening internal communication
and feedback regarding the employee welfare system, ensuring welfare
programmes truly meet employees’ expectations and deliver a strong
sense of gain and satisfaction.
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The Group firmly believes that employees’ dedication and sense
of belonging are vital cornerstones of the company’s sustainable
development. While pursuing business excellence, we strive to create
a dynamic and balanced working environment for our employees. By
regularly organising diverse cultural and sports activities and themed team-
building events, we not only integrate the concept of healthy living into daily
life but also deepen team rapport through relaxed interaction. Currently,
the Group has established various interest groups including badminton,
yoga, night runs and health exercises, which serve as vibrant platforms for
employees to relieve stress and enhance communication. We encourage
employees to cultivate a positive mindset through sports, inspiring them
to adopt an upbeat lifestyle, and achieve personal self-improvement by
fostering teamwork and the resilient spirit of sportsmanship.
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Case: "Climb High to See Far, Stand Together with United Strength" Shijingshan Hiking Event
Efl: TEREE - BART ARWUESES

Shoucheng Holdings always places employees’ physical and mental health in an important position and actively
practices people-oriented care. In 2025, through the labour union platform, the Company successfully held the “Climb
High to See Far, Stand Together with United Strength” Shijingshan Hiking Event for all union members. Adopting
the form of outdoor light exercise, the activity precisely addressed employees’ needs to relieve stress and enhance
communication, aiming to enrich employees’ leisure life and strengthen team cohesion. The event not only allowed
employees to relieve work pressure and build up physical fitness in the natural environment, but also effectively
improved communication and mutual understanding through team interaction, enhancing employees’ sense of
belonging and well-being. The Company will continue to carry out various forms of care activities in the future, deeply
integrating employees’ physical and mental health into corporate culture development.
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Case: "Fanghua - Women's Night School" Series of Public Welfare Courses
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We have partnered with the Women’s Federation and Women and Children’s Activity Center of Shijingshan District,
Beijing, to launch the “Fanghua - Women's Night School” series of public welfare courses for female employees
working in Shougang Park, showing care for the career development of female employees through concrete actions.
The night school has entered its 4th session. In this session, we have specially invited senior instructors in the field of
intangible cultural heritage to conduct a featured DIY workshop on cloisonné enamel tulip tea trays. With 20 free spots
available, the immersive teaching was held at Chang'an Mills of Shougang Park. The courses focus on the diversified
development needs of women, combining cultural and artistic edification with richer leisure life. While improving the
comprehensive literacy of female employees, they effectively enhance their happiness in work and life, putting the
concept of caring for female employees into practice.
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EMPLOYEE HEALTH AND SAFETY

BETREHER

Occupational Health Management
System

The Company always places employees’ occupational health and safety at
a strategic level and is committed to building a comprehensive protection
system. We strictly abide by national laws and regulations as well as
internal occupational health and safety management systems including
the “Responsibility System for Work Safety”, “Fire Safety Management
System” and “Rewards and Penalties System for Work Safety”, and
continuously improve the management mechanism. The Company has
established an occupational health and safety governance structure with
ultimate accountability by the Board of Directors and control by senior
management. Board-level committee is responsible for health and safety
strategy. The Board of Directors authorises and oversees the formulation
of health and safety strategies to ensure their consistency with the
Company'’s long-term sustainable development goals. The Company has
established a Safety Committee as the executive body under the Board-
level governance structure, which serves as the supreme executive
leadership body for health and safety affairs. Executive body is responsible
for health and safety strategy. It is responsible for the formulation of
the Group-wide health and safety strategy and the supervision and
management of key performance indicators, and incorporates indicators
such as occupational health and safety into the performance appraisal
of the management team, strengthening accountability transmission
through the leading role of senior management to ensure the effective
implementation of management responsibilities. Currently, the Group’s
parking and property business sectors have both obtained ISO 45001
Occupational Health and Safety Management System certification. The
certification applies to all employees, as well as labor and construction
contractors, and covers all operational areas.
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With the core objectives of “zero work-related fatalities, zero major
occupational diseases and zero major safety liability accidents”, we have
built an occupational health and safety management system covering all
employees, contract workers and cooperating contractors. Applicability
of health and safety policy to contractors. Through routine operation
and precise control, we integrate health and safety requirements deeply
into daily business operations. In the parking and property sectors
involving labor and construction contractors, the health and safety
policies formulated by the Company apply to all labor and construction
contractors. In specific implementation, we systematically build a work
safety management system centering on four key links: accountability
implementation, personnel guarantee, risk prevention and control, and
external supervision.
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We clarify the work safety responsibilities of each position, standardise operation procedures and
the management of facilities, equipment and working environment, ensuring that responsibilities
chain for safety 0 are assigned to specific individuals and fully implemented in place.
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We carry out routine hidden danger investigation and rectification, continuously optimise

Deepen risk emergency response plans, strengthen emergency drills and on-site disposal capabilities, and
prevention and build a dual defence line integrating pre-incident prevention and in-process control.
control mechanisms —0
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We implement safety access management for contractors, combining advance qualification
verification, contract performance supervision and on-site inspections to conduct full-process
dynamic supervision, and contractors are included in disclosed health and safety metrics,
risks —e ensuring that safety management requirements penetrate to the frontline of operations.
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We provide full-coverage safety training and specialised skill training for all employees, enforce
Strengthen strict post qualification management, and organise regular physical examinations for staff,
comprehensively improving employees’ safety awareness and health protection levels.
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Health and Safety Culture
Development

We are committed to implementing the safety management policy of “Safety
First, Prevention First”, and systematically strengthen the safety awareness
and emergency response capabilities of all employees through institutional
development. To this end, we have formulated core systems including the
Safety Education and Training System to ensure the standardisation and
routine of safety management.

We require that employees taking up new positions must complete pre-
job safety training, and all employees are required to pass the annual
safety assessment. The training covers three categories: company-level,
operation team-level and special type of work training, ensuring that
employees master necessary safety knowledge and skills. We stipulate
that safety management staff shall organise specialised education at least
once per quarter, covering relevant laws and regulations, management
skills, emergency response plans and case analysis, with a focus on
strengthening operation safety, traffic safety and rescue safety. In terms
of fire safety, we conduct specialised training on fire control and safety
matters on a monthly basis, ensuring that all employees master the “four
understanding and four proficiency” requirements, and internalise fire
safety awareness into mindset and externalise it into actions.
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Learning the dangers of fires

AR TRNE

Learning basic knowledge of fire prevention
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Learning firefighting methods

Learning fire escape methods
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Knowing how to report fires

Knowing how to use firefighting equipment and facilities

SfEREMSEM. &It

Knowing how to handle unexpected incidents

TERERER A KR TTE BREMERN

Knowing how to organise safety evacuation

TERANKLETTE ST 2R

The Group has established a systematic institutional support system
with the Fire Emergency Response Plan as the core, and integrated fire
prevention inspections, measure management, emergency drill exercises
and compliance assessment through the comprehensive management
approach of “Check, Talk, Drill, Assess”, forming a closed-loop and
routine management mechanism. This is not only the implementation of
compliance requirements, but also our solemn commitment to the life
safety of all employees.

To translate theoretical knowledge into practical emergency response
capabilities, we design and conduct at least one full-scale live drill for fire
fighting and emergency evacuation every six months. These drills aim
to test the effectiveness of the emergency plan, and enable employees
to consolidate relevant skills and familiarise themselves with response
procedures in simulated scenarios. Through continuous drills and review
sessions, we steadily enhance the team’s capabilities of rapid response,
coordinated disposal and effective rescue in emergency situations,
safeguard the safety of personnel and assets to the greatest extent, and
build a solid final line of defense for fire safety.

BE%T, HAIRK
RESPECT DIVERSITY, CO-CREATE THE FUTURE
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2025 Occupational Health and Safety Data Indicators
2025 FHERRERZ2HIEREET
e Number of work-related fatalities: O B
¢ Number of work-related fatalities of contractor personnel: 0
EITHA: O A
ATTCHEREHET AR A
e Work-related fatality rate: O
ET T E: O %
..................................................................................... ° Number Of Work_related |OSt WOI’kdayS: o
e Number of work-related injury cases: 0
N ETRATIERS: 0 x
AIRGERHE: (53
. J
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BUSINESS ETHICS
[=E SEEC

Compliance and Risk
Management System

The Company strictly complies with the requirements of relevant laws and
regulations such as the Company Law of the Peogple's Republic of China
and the Securities Law of the People's Republic of China, continuously
improves the compliance management system and enhances the
construction of compliance management capabilities. With reference to the
internationally accepted COSO (Committee of Sponsoring Organizations
of the Treadway Commission) internal control framework, the Company
continuously improves the Group's risk management and internal control
system. We have established a systematic internal control system, an
authorized platform audit accountability mechanism and relevant internal
policies to ensure the effective performance of responsibilities at all levels
and compliant operation, and comprehensively improve the quality of risk
management. For detailed information on the Group's risk management
and internal control, please refer to the "Corporate Governance Report"
chapter of the 2025 Annual Report (Pages xx to xx).

Anti-Commercial Bribery and
Anti-Corruption

The Company strictly complies with the laws and regulations on anti-
bribery, anti-corruption, anti-money laundering and anti-unfair competition
as well as the relevant provisions of the regions where it operates. It
firmly rejects commercial bribery, bribery and other improper commercial
behaviors, and comprehensively builds a standardized and institutionalized
anti-bribery and anti-corruption management system. The Audit Committee
of the Company's Board of Directors, as the highest governing body for
the governance of business ethics and corruption issues, takes the lead
in promoting the implementation of various compliance management
systems, regularly reviews the implementation of anti-corruption policies,
major risk matters and internal investigation results, and ensures the
effective operation of the Company's governance mechanism. During
the reporting period, in accordance with relevant internal management
systems such as "the Anti-Corruption Policy" applicable to all employees
and all cooperative suppliers, the Company continuously improved the
anti-bribery and anti-corruption system, and promoted the normalization
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and institutionalization of compliance management. At the level of internal
personnel management, the Company clarifies compliance responsibilities
through systems, defines dereliction of duty such as corruption and bribery
in the "Employee Handbook" and relevant systems, and formulates a
hierarchical punishment mechanism including warnings, sanctions and
termination of labour contracts. If violations cause economic losses,
liability for compensation will be pursued; if suspected of crimes, they will
be transferred to judicial authorities. In the 2025 fiscal year, the Group was
not aware of any major violations of laws and regulations related to the
prevention of bribery, extortion, fraud and money laundering that may have
a significant impact on the Group, nor were there any concluded corruption
litigation cases.

To prevent conflicts of interest and potential commercial risks, the
Company implements an annual part-time job and related transaction
declaration system. Each year, all employees are required to truthfully
declare whether they or their close relatives have external investments,
operate enterprises, hold part-time positions in other units, or engage in
businesses the same as or similar to those of the Group. The Company
will verify the declared content to ensure the information is true and
complete, and effectively maintain the transparency and compliance of the
Company's governance.

All directors, managers and employees of Shoucheng Holdings, in
accordance with the guidelines of the Company's internal systems, clearly
grasp the mechanism for identifying and handling conflicts of interest, are
familiar with the reporting acceptance and investigation processes, and
effectively fulfill their compliance responsibilities.

We attach great importance to the cultivation of integrity awareness and
regularly carry out training related to employees' integrity and honesty.
During the current year, we have organized special training on integrity in
employment and part-time management requirements with the participation
of all employees, focusing on the high-risk links of integrity risks in daily
business. Combined with the requirements of relevant laws and regulations
and typical warning cases, we deeply explained the important significance
of integrity in employment.

The training content systematically explained the liability investigation
mechanism for irregular behaviors, reporting channels and protection
measures, further enhancing employees' understanding and recognition
of integrity and compliance requirements. In addition, we also carried
out training on the promotion of the company's confidentiality system
and employee handbook, further strengthening employees' compliance
awareness and behavioral norms, and guiding employees to consciously
abide by the company's rules and regulations and professional ethics, so
as to build a solid ideological defense line for integrity, compliance and risk
prevention and control.
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The Company attaches great importance to the integrity work of its
partners. It has signed the "Integrity Clause" with all suppliers, contractors
and customers, clarifying that all parties shall strictly abide by national
laws, regulations and business ethics throughout the entire cooperation
cycle, resolutely resist any form of improper interest transmission,
commercial bribery and insider trading, jointly create a clean and upright
cooperation atmosphere, and promote the high-quality development of the
industry through honest and compliant practices.

Complaint and Reporting
Management

Shoucheng Holdings continuously improves the complaint and reporting
mechanism, encouraging employees and business partners to take the
initiative to expose potential corrupt behaviors and enhance supervision
effectiveness. Anyone can report suspected behaviors orally or in writing
through channels such as email, the Human Resources Department or
the Compliance and Audit Department, and provide relevant details and
evidence to strengthen internal control. We will conduct strict investigations
into all suspected or illegal behaviors to ensure that the Group's interests
are not infringed. At the same time, we protect the confidentiality of the
reporter's identity to avoid the reporter suffering from unfair dismissal
or harm. If criminal acts are found during the investigation, the Group
will, after evaluation by the management, promptly report to the relevant
regulatory authorities or law enforcement agencies and cooperate with the
investigation in accordance with the law.
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Email: lianjie@shouchengholdings.com

&

SBIPTFEFE: lianjie@shouchengholdings.com
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PRODUCT RESPONSIBILITY
EmaE
Workplace Safety Protection

Shoucheng Holdings always puts user safety first and has formulated
internal systems such as the "Warehouse and Premise Security
Management Regulations", "Parking Lot Traffic Safety Facilities
Implementation Standards" and "Emergency Plans", implementing
institutionalized management in areas such as parking lot safety protection,
vehicle safety, traffic safety facilities, and fire emergency response.
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Warehouse and Premise Safety
LERe

Establish safety inspection and monitoring service standards, standardize the safety requirements for vehicle
parking, warehouse and premise electricity use, and ensure the safe and compliant use of personnel, vehicles and
equipment within the site; in terms of traffic safety facilities, we have formulated scientific and rigorous parking lot

construction and implementation plans, striving to create a safe, efficient and low-consumption parking environment.

BUZ2KEMBERBRE, SEEWMER. SEABNREER, TRARASNRBEELR2GHER,
TBERESZNA. B YNRE; ARBERERESHEH, HMAFETREERENEESRIBERSRE, BO
RITERE. B RENEERER,

Health and Environmental Protection

(RERIRIRIRIE

In the material procurement process, suppliers are strictly required to use panels that meet the EO environmental
standard. This standard is stricter than the national E1 standard, which can significantly reduce the emission of
harmful substances such as formaldehyde, effectively protecting the health and safety of employees and customers.

YRR BBIRED, BREEREEEPIEANRM B EEL E0 RIRFFE, ZRERNERREN EL 4R,
AJEEZRRPESEEVENRER, ARREEILRERFNERRE,
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Emergency Management
BREE

Special emergency plans have been formulated for various emergencies such as traffic accidents, traffic control,
congestion, customer disputes, fire alarms, and power outages, clarifying the response process, division of
responsibilities and disposal mechanisms, to ensure that emergency responses are rapid, orderly and effective, and
minimize the impact of risks.

HBEER. XBES. HE FRUG. KB FEFZEREEMN, YRIETEREIER, PRER
2. BESTHEERS, RRESERIE. BF. A%, RARERERRTZE,

Publicity and Implementation of Safety Awareness
ZEEHEE

We maintain close cooperation with airport fire protection and public security departments to realise information
sharing and linkage mechanisms and continuously carry out fire safety publicity and education activities, so as
to continuously improve the overall safety awareness and emergency disposal capabilities of all employees, and
comprehensively enhance the level of safety management.

BB SEI R ARBPIREEDHGE, BRESHZEBIKS, JHERREMT2EGHE, TR
A2EReEHNEIRERN, EHBULTEEREKT,
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Customer Service

We have been committed to improving the overall quality of static
transportation services and firmly believe that high-quality customer
service is crucial to the quality of services. To ensure top-notch
services, we've set up “Five-star” service standards, encapsulating
safety, comfort, convenience, efficiency, and friendliness,
ensuring effective implementation of these. This demonstrates our
commitment to maintaining high customer satisfaction. We are
also honored to have obtained three 1SO certifications: 1ISO 9001
for Quality Management System, ISO 14001 for Environmental
Management System and ISO 45001 for Occupational Health
and Safety Management System, which further confirms our
professionalism and commitment to service quality.

Shoucheng Holdings focuses on protecting customer rights and
interests and continuously improving service quality. We have
formulated internal systems such as " Services and Complaints" to
standardize the process of handling and responding to customer
complaints, ensuring that customers' legitimate rights and
interests are effectively protected. The Company continuously
expands customer communication channels, setting up diversified
communication methods such as a 24-hour service hotline and
customer service buttons in the Daxing Airport Parking Building.
In addition, we conduct regular customer satisfaction surveys and
formulate improvement plans based on the surveys to continuously
improve customer satisfaction.
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Receiving Handling and solving the complaint after proper Making conclusions and
complaint judgement and analysis improvements
BERH LBBH O, RENRIERFR MR E

Filing

Revisiting the complaint

EIE]
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Customer Complaint Handling Strategy

& RigR IR SRR

HiEREHERRILRE

Data Security and Customer
Privacy

Specialized Acceptance and Unified Registration

EARE, Bi—E%

BiEERBRET (PEARENBEEEBZ2E)
(hEAREMBEREERZ2ZE) (PEARKEH
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confidentiality responsibilities of employees in the "Employee
Handbook” R FERESEL, RAKIAGHERES
FEASE, EREBABBIRZISHERE
ABIBHWEEER. HE BB, B&. #EFEN

Shoucheng Holdings strictly abides by relevant laws and
regulations such as the Data Security Law of the People's

Each customer complaint is specially received and followed up by designated personnel. All complaint information Republic of China, the Cybersecurity Law of the People’s Republic

must be registered on a unified platform or system to form standardized records. of China. and the Personal Information Protection Law of the
. . o N i N People’s Republic of China. 1t also complies with a series of
B-EXPRFYBIEEASEPHRRABRE, FIERFEEFER—TFAHRRFTER, FHIRENTH.

regulations including the "Administration of Confidential Work"
and the "SONIC Parking Privacy Policy", and clearly defines the

Time-Limited Closed-Loop and Clear Responsibility Assignment

IREFEAIR, BEZIA

In daily operations, the Company's business may involve the use
of customer information such as license plate numbers, vehicle

Clear time nodes are set for complaint handling, requiring the completion of investigation, feedback and resolution
within the specified time limit to form a "complete closed-loop" management. The handling responsibility is assigned
to specific positions or individuals.

AIRGFREREPENRHEER, EREREBRNTHAT. REEFR, R (FHEX HNEREE,
W ERESEEER AR AIE A

models, and parking duration. We handle customers' personal
data in accordance with laws and regulations. Before collecting
personal data, we fully inform customers of the scope, methods,
purposes, transmission, and storage of the personal data to
be collected, and explain the Company's information security
protection measures to them. We comprehensively protect

B, LRAEFRBFABDNESR2REREN,
URENEEHERRA2AURESTREIELER
fhk2,

the security of customers' data and privacy through a sound

] : . management system.
Timely Comfort and Proactive Communication 9 4

NEFRE, EB0EE

Data and Privacy Security Protection Measures

BRRIETAR 2 RIEEHE

Contact the customer immediately after receiving the complaint to express concern and apology and stabilize their
emotions; maintain proactive communication during the handling process and regularly inform them of the progress.

FETIRHE S HEREARR, HEMERE, BEEE TEREARTRIEINEE, EIERER. S
=

MEERE, SFAEER

Review, Rectify and Prevent Recurrence.

wEER, FApER

Data is encrypted for storage throughout the entire process, and access permissions are strictly restricted to ensure

that only authorized personnel can access it, preventing data leakage from the source.
After the handling of each complaint, organize a review to analyze the root cause, formulate rectification measures,

and optimize processes or systems to prevent similar problems from recurring.

SRGREEERS, ABEE, PTREARE, SIERSUEH, LELRERGIE, BLRENEERELE, BIREREMEFR, BERATRER, RREZEARTES, UREAVLLIRRE,
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We uphold the tenet of "The Customer Comes First and Service
is Professional" and attach great importance to the training of the
customer service team, striving to establish an unobstructed green
channel to respond to and solve all customer inquiries 24 hours a
day without interruption. We arrange key training content such as
special training on corporate values and customer service training
for new employees, continuously improving their customer service
awareness and efficiency in handling customer complaints.

111 112



Eﬁfii‘iﬂ’i

SHOUCHENG HOLDINGS

Compliant Data Use
BREREE

Data use must be legally authorized. The use beyond the specified scope is strictly prohibited, and unauthorized
sharing, transfer or sale of data is eliminated to ensure data compliance.

HIRERRKEERE, BREBEERER, HELBHRE. BEHHETH, REBBESHEN,

@ Rapid Response to Customer Data Requests
B R EIEFRIRRERE

-

When users put forward data-related requests (such as inquiry, deletion, and complaint), we will respond quickly and
handle them in a closed-loop within the specified time limit, respecting users' privacy rights.

BREHEIEMARAGER (WER. MR &F) , ERERRRNREERLFIREE, SEARRMLET.

Intellectual Property

Shoucheng Holdings strictly abides by relevant laws and regulations
such as the Patent Law of the People's Republic of China, the Copyright
Law of the People's Republic of China, and the Trademark Law of the
People’'s Republic of China, and continuously optimizes the company's
intellectual property management system. We conduct hierarchical
management of internal confidential information to ensure the compliant
use of patent information, and regularly investigate the risk of intellectual
property infringement. For any act of infringing intellectual property rights,
we will respond immediately, timely preserve and fix relevant evidence,
and take appropriate measures under the guidance of legal professionals
to effectively protect our legitimate rights and interests.

The Group has always adhered to compliance with laws and regulations,
strictly abided by intellectual property-related laws and regulations, and
made every effort to protect the intellectual property rights owned by the
Group. Any data obtained or downloaded from the Internet must first
obtain legal authorization to ensure that the rights of third parties are
effectively respected and protected.
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Compliance in Publicity

Shoucheng Holdings has always attached importance to ensuring that
all external publicity content, such as company brochures and news
announcements, is complete in information and accurate in expression,
and strictly complies with the requirements of current laws and
regulations. Before releasing any promotional or marketing materials,
employees must submit them to the legal and compliance team for
review and obtain written approval in advance. This mechanism
aims to effectively eliminate false statements, misleading content,
improper commitments or unsubstantiated expectations that may
appear in publicity, effectively ensuring that the information delivered to
customers is true, credible, accurate and clear, and fully complies with
regulatory and compliance requirements.

The Group strictly complies with the laws and regulations regarding the
health and safety of the products and services provided, advertising,
labeling, privacy matters and remedies. In 2025, the Group is
not aware of any material non-compliance with relevant laws and
regulations in relation to the health and safety, advertising, labelling,
and privacy matters of products and services provided and methods of
redress that may have a significant impact on the Group.

Industry Communication &
Exchange

In 2025, Shoucheng Holdings hosted the "Robot Venture Capital
Theme Exchange Conference". Focusing on the key node of "the first
year of robot mass production”, the forum invited founders of China's
leading robot enterprises, industry leaders and decision-makers of
investment institutions to conduct in-depth dialogues. Centering on hot
topics such as core technological breakthroughs, application scenario
expansion, and the evolution of the financing environment, the forum
jointly explored the development trends of the robot industry and the
path of capital empowerment, and promoted the construction of an
acceleration channel from laboratory to mass production and delivery.
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SUSTAINABLE SUPPLY CHAIN

CIES 4 o3 L

Supply Chain Management

The Company strictly abides by relevant laws and regulations such
as the Law of the People's Republic of China on Bid Invitation and
Bidding and the Regulation on the Implementation of the Bidding Law
of the People's Republic of China. In the current year, the Company
has revised policies including the "Measures for the Administration of
Tendering and Procurement of Shoucheng Holdings Co., Ltd." and the
"Supplier Management Measures of Shoucheng Holdings" to improve the
standardization of procurement work and ensure the safety and stability of
the supply chain.

We follow the "Measures for the Administration of Qualified Suppliers”. In
the supplier access stage, we adopt a scoring and rating system, arranging
joint review by the demand department and the cost tendering and
procurement department on the supplier's service standards, performance,
gualifications, finances and other information. Suppliers that pass the
review become potential suppliers. Potential suppliers become qualified
suppliers after passing the inspection of qualification and credibility,
production capacity, technical level, service quality, quality system and
price competitiveness. In terms of supplier management, the Company
classifies suppliers according to their evaluation levels. For existing
cooperative suppliers, their levels are determined based on assessment
criteria such as performance evaluation results and ranking among similar
suppliers, including four levels: high-quality suppliers, qualified suppliers,
unqualified suppliers and blacklisted suppliers.

The Company attaches great importance to the responsibility of the
sustainable supply chain, embeds ESG requirements into the whole-
process management, actively guides and supports suppliers to carry out
ESG management, and urges them to reduce their own environmental and
social impacts.
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Access and Inspection

ENRER

Conduct comprehensive inspections on suppliers in terms of environmental and social
benefits, verify suppliers' environmental penalty records, and require suppliers to provide
certifications such as ISO 14001 Environmental Management System, ISO 45001
Occupational Health and Safety Management System, ISO 9001 Quality Management
System, Green Building Material Certification, and China Environmental Labeling
Certification.

HURBRARRENMMENE A ANGEER, REHEEHNIRFEICHEK, LERM
FERIIR{ 1IS014001 IRIFEIRAE R, 1SO45001 B EBRELLEEIER. 1S09001 &&E
EEER. KBEM. REREEGEFDE.

Risk Control
RREE

Aiming at the potential environmental and social risks in the supply chain, we strictly carry out
risk identification, management and supervision, implement comprehensive due diligence and
evaluation, and ensure that suppliers comply with relevant market norms.

WERE, BEREL

SRR RRNBENREME TR, BREARERHNL . EEEEE, BkeH

BRATNEG, EERREETHERT SR,

Green Procurement

The Group actively implements a local procurement policy and gives
priority to local suppliers, aiming to reduce carbon emissions, support
local economic development and create more job opportunities for
the community. To promote sustainable practices in the supply chain,
the Group maintains close communication with suppliers, encourages
them to improve their environmental, social and governance
performance, fosters a corporate culture centered on integrity, and
ensures strict compliance with applicable laws and regulations. The
Group aspires to jointly fulfill corporate social responsibilities with its
suppliers and uphold environmental protection commitments. Through
close collaboration, we will reduce material and energy waste, jointly
improve the environment, and achieve the longterm goal of sustainable
development.

B PRE

FEBBBETAMRBECER, BiERAZAMHMH
FER, EERMERHN. XFHAMEEER, I
AUBRAIEESMERT, HHESHEEPHR
HELZRER, r15EAHERRBETEE,
SBEREATRR. HENERSTENKRE, 2
LGRS A0 E R, MEREREETE
RUERER. ~EEREREREEFRITESR
HEEE, HEBTIRFEAE, ERERBSER
DYIRERRERRE, WONERE, BRAUKE
ZRMREBR,
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ﬁ*ﬁﬁ*ﬂﬁ % | Case: Gathering Ecological Strength to Jointly Chart a New Blueprint for Rental Housing
=l REEEHE, HEHENHER
LEVERAGE THE STRENGTH OF SHOUCHENG

In 2025, the 2025 National Quality Rental Housing Conference hosted by Shoucheng Holdings was successfully

Shoucheng Holdings gives full play to its pivotal role as an industrial T Y held in Beijing and Shanghai consecutively. The conference brought together more than 100 leading institutions,

investor and infrastructure asset service provider. By hosting high-end EREENIBAER, BB TS T e
oo £ ) Al =1 U
industry summits, building industrial collaboration platforms, and promoting

key enterprises, and entities related to public rental housing and talent housing from across the national rental
housing industry, covering the entire industrial chain including investment, industry and operation. Centering on

ﬁ. -+ i NIAPAN —\—l—\)-L A . . oy . . . . .
the implementation of cutting-edge technologies in application scenarios, . BEEEWRETE. HHERNER .core I|ndustry tOp.ICS such as product capability |mpr0\{ement, asset oPeratlon callpacny. building, REITs develor.)r-nen.t,
the Company continues to gather ecosystem strengths, support the high- EEEN, BESRLEENSE, BHTLES intelligent operation and urban renewal, the two sessions conducted in-depth discussions, explored opportunities in

quality development of the industry, and inject Shoucheng’s momentum HERE, AHEESIASENS, segmented sectors including elderly care rental housing, and formed an industry consensus that “product capability

. . is the core of asset operation, with deep integration of operation and capital”. It also advocated the industry
into social progress.

philosophy of prioritised operation and digital-driven development. As a leading core infrastructure asset service
provider in China, Shoucheng Holdings, relying on its full industrial chain layout in REITs, has built an exchange

II and cooperation platform through industry summits. This has provided diversified ideas and practical directions for
Case: Building a Medical Robotics Matching Platform to Bridge the Final Mile of Clinical Application the high-quality development of the rental housing industry, promoted the formation of an industry consensus on
=0 ERBREBAREZTS, ITERREARE—AE capital circulation and intelligent operation, and contributed to the construction of a multi-tiered, high-quality and

sustainable new rental housing ecosystem.

From 29 to 31 October 2025, the Medical Robotics 2025 F, HEZEREMN 2025 2EAEHEERE) ARELEN EEMRINET, 2B2BEHAEEFET
Application Scenario Matching Conference YERREDEE. EECEREERE. ATREEMELN, BERYE. BEX. BYLELHE, MBATE
nosted by Shoucheng Holdings was successfully gESHEA. AEEHBE. RETs BR. HEWEE, NHERSTLRORERMREHT, RES
held in Beijing. The conference brought together

representatives from the industry’ medica| %%ﬂ%% Hﬁ% &EE) Eﬁﬁg réﬂﬂﬁ%é E*;_’LJ\ éE':é ézk r_l_E\ il E"Hﬁ'%%&@;ﬂiﬁf, 151%%%%“]%\
institutions, scientific research institutes and other HFUERESMITEIES, (FATREBEENZOERREEERED, SZERMATE REITs £EXEEME, U
parties, and conducted in-depth exchanges and ARBEAMSERIAHETS, AREEETLSERRREMS TRRRERSH, RITLVRE

collaboration on topics including technological
innovation, clinical application and market promotion AER. HFCEBNRENE, BHREZER. BHE. ARENEENER,
of surgical robots. By establishing an efficient

and practical industrial cooperation platform, the

conference effectively promoted resource matching

and collaborative innovation between medical

robotics enterprises and hospitals, providing strong

support for the popularization and application, clinical

transformation of high-end medical equipment as Medical Application Scenario Matching Conference
well as the high-quality development of the industry. BEEAGSHEY

2005F 10829 HE 31 H, HERERINNEBRREARASSHESTLRIENER. XREE%
REXFA. BRERBLEMARMES AR, BEFHRSBIANKNAN. BABAETSUEESZER
RN RELE, BAEESRBENERSFTE, SRBNHE TERESACREBERZENER

2025 National Quality Rental Housing Conference
HiZRIGERN, ABRBREENENER. BREBULRTRESEEERIRETENIXZE, 2025 ¢ EREREAS) EHHEE
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SUPPORTING COMMUNITIES

Shoucheng Holdings actively fulfills its corporate social responsibility and
carries out diverse public welfare practices focusing on core areas such as
youth development and community cultural construction. By establishing
special public welfare funds and launching distinctive community activities,
the Company continues to inject vitality into community development
and build a sound ecosystem of symbiosis and integration between the
enterprise and the community.

In 2018, we established the “Everlove Foundation” with the mission of
“guarding every possibility for children to realise their dreams”. Focusing
on the field of educational public welfare, we have provided students
in Tangshan, Jilin and other regions with support including student
assistance, education training and medical relief. Looking ahead, the
Group will further deepen cooperation with educational authorities, expand
guality education public welfare programs, help nurture outstanding young
people with a strong sense of social responsibility, and contribute to the
development of regional education and the sustainable prosperity of local
communities.

OO0000O

ZEME

BREEFRRBRITEEHEEE, BRFD
ERR. HEXKERSFZOLTBRESZ T
UAHEE, BARIFEATES. Bt
BELEERSFHN, BESHEERIEN
B, BEREREMEREHBOIRIIFER,

2018 FHMMIL TBORBELmESE) , U
FEZFERBEANS—EARMEIARE,
REREHE ZRE, AEL. SMEt
SERHBBEK, HEEIINBEMEE
XHfo BERE, sEREGRCEKBEM
Wi, MREEHBAmER, PHEER
BHEEAERNESEE, AEHHBEEE
BREAMEFERREREENE,
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Case: Intangible Cultural Heritage Enters Communities to Enrich Spring Festival Life

=M. FEXELE, SEREERE

During the Spring Festival in 2025, Shougang Park under Shoucheng Holdings held the public welfare cultural event
“Chinese New Year in Shougang Park”. The event lasted from New Year’s Eve to the seventh day of the first lunar
month and was open to community residents and visitors free of charge. Shoucheng Holdings integrated distinctive
national intangible cultural heritage (ICH) resources and introduced ICH performances including Shexian Fish
Lantern Parade from Anhui and Foshan Lingnan Lion Dance into the park. The Group also jointly created the “From
South to North” ICH Experience Workshop, featuring a rich array of activities such as north-south ICH handicrafts,
interactive Lingnan Spring Festival customs, and ICH-themed food tasting. Meanwhile, innovative integration of
technology was adopted to launch featured exhibits including the Year of the Snake mecha lanterns and mechanical
“money snakes”. Organised and implemented by Shoucheng Holdings, this event delivered an immersive
experience blending tradition and modernity, enriched the community’s Spring Festival cultural life, promoted the
communication and inheritance of intangible cultural heritage in communities, and empowered community cultural
development with concrete actions.

2025 FEEHHAME, BREERETEHNERE BNEETRE) 2A5FEeXLED. BHURIFHEEE
BA#t, EMHEERMEERERK. aEEREG2EFCIFEENR, BRUMBREKE. #FLULER
ERFFEREIANRE, BMSITE IMRIbE FERRIY, RERILIEEFF. BEEHEREH.
FEXEREFEEND, AHAFRARKRTE, BHEFHPEE. #ME rEe) FHeRam. R
APHEEERASEN, UERERAKRMITTRINER, EETHEMEXNMES, HEBFFEXKEM
EREREER, BERTHALEXXLEREE,

Anhui's She County Fish Lantem Parade Foshan Lingnan Lion Dance Performance

LR R IE K HULSAR BRI RR
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APPENDIX
APPENDIX 1 KEY PERFORMANCE

INDICATORS

Environmental indicators

Environmental indicators

AL FY2025 FY2024 FY2025 FY2024
IRIGHEAR 2025 MABUAEE 2024 BAEE IRIGHEIR 2025 BABUEEE 2024 BABUEEE
GHG emissions Energy and Resource Management
BER BRI FEREE REE
Direct (Scope 1) GHG emissions tCO.e Total energy consumption MWh
iBE 1 BERERE W= SR 656 5130 I JKECES 20,91.40 20,597.54
Indirect (Scope 2) GHG emissions tCO,e Total intensity of energy consumption MWh / Employee
i 2 BRI E M LA 10,752.34 10,818.24 SRR JkmBS BT 4560 4511
Direct (Scope 1) GHG intensity tCO.,e / Employee 0.01 013 Photovoltaic power generation MWh 2900 2700
E 1RERBHREE WS fEE BT ’ ’ HREEE JKELRF ’ ’
Indirect (Scope 2) GHG intensity tCO,e / Employee Total water usage m?

§E 2 BERBHEE WMo EEE ST 24.16 24.04 ater resourees WRKE ot 208,455.62 220,332.54
Total GHG emissions (Scope 1+ Scope 2) tCO.e KER ) . 3
N — P e = 10,758.90 10,875.74 Total water usage intensity m® / Employee
AERBHIRARE M _ A IER 468.44 489.63
FKEE IHEKBT
Total intensity of GHG emissions (Scope 1+ Scope 2) tCO,e / Employee 24.18 2417
AERBEHNEE M_SHHmESE BT ‘ ‘ Total packaging material Tonnes
. (Paper) 2.71 2.70
(Scope 3) GHG emissions tCO.e HEAAU S (4 Mg
EE 3 BERBHKE M_SHmEE 260.77 4 Packaging material usage BEMHEE (55
HEAAW| S
Waste BEMRAE Total intensity of packaging
) Tonnes / Employee
EEE=Y) material (Paper) i BT 0.01 0.01
BEMHEE (H5R)
Total amount of non-hazardous waste (Paper) Tonnes 271 270
BEBEEVRE (KR L ’ ’
Non-hazardous waste intensity (Paper) Tonnes / Employee 0.01 0.01
WMEGENEE (43R iy = : : . -
Enr:v;ronmental indicators FY2025 FY2024
ggl@ar’r;%%r;;ci hazardous waste I']E(Emnes 0.08 % IRIBIEIE 2025 MBEE 2024 BAREE
SRR E
Employees
Hazardous waste intensity Tonnes / Employee 0.00018 v ETEE
BEBEEYEE Mg, BT ' Total ber of empl
Energy and Resource Management EotIa%/%Lj[n%yer o employees pAerson 445 450
REIREEREIE —
emale person
. . . 176 176
l?lr;%eg;%ggy —Gasoline I\J\lllsvt\ibhﬁ%F 26.91 208.85 Bﬁ}/ egployee gender i A
FURAHREE SES ZREMRE D Male person
269 274
i ; B A
Direct energy 'Ié)t:ilAdbl:re;:éfperggy consumption !\/I/Wh 26.91 208.85 .
EiEEER ERERAUEREE KERF Full-time employee person 445 %
B 2 A
Total intensity of direct energy MWh / Emplovee %é%@ggf%%pe -
consumption KRB EpIy 0.06 0.46 SEEE Part-time employee person 0 ya
EIERRNEEE Vo= R A
) . 30 years of age and below person
— . 71 84
L’;‘;‘jrf;jtﬁegii?y Electricity 'J\’LV‘,ELL';% 20,264.50 20,388.69 30 AERIUT A
==4 s/ N FS
31 to 40 years of age person
- ) - 250 249
Indirect energy gg'ﬁ'é‘%rﬁ%c;;g%w consumption ';’LV,Z_LhB% 20,264.50 20,388.69 By employee age 31-40 A A
EiEeEIR . RigRFRET 41 to 50 years of age person 99 92
Total intensity of indirect energy MWh / Employee 41-50 A% A
consun}p?iclm SRR ST 45.54 45.31 Over 50 years of age person 25 25
R RERERE 50 Bl Lk A
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Environmental indicators FY2025 FY2024 Environmental indicators FY2025 FY2024
IRIGHER 2025 MIBEFEE 2024 B EAFE IRIBHEIR 2025 MAEUERE 2024 BAEEE
Elmployees Employee Training and Development
BT BTiEIHERE
Mainland China person
418 436 Female
; [ P9 3
Byirenglgln N fileas A Percentage of trained employees eqiis b 89.00 /
el b ang Kong person 27 14 by gender
BE A ZEEMHBINZINETEILL Male % 62.00 Y
S ’
Number of employee departures and turnover rate Person (%) o o
(BT N\ BT e A (%) 105 (23.60%) 99 (22.90%) Management
= % 83.00 /
Female Person (%) | 39 (6.52%) 31 (7.20%) EEN
By employee gender it A ) Percentage of trained employees Managerial positions or above
RiREIERIRIS Male Person (%) 76 (17.08%) 68 (15.70%) by employee categor‘y IR L % 91.00 /
Bl A (%) e S RESENBSNZISTENL | T
30 years of age and below Person (%) 0 0 Gerrtezrlal staff % 95.00 v/
30 EERLUT A (%) 20 (4.49%) 19 (4.40%) —meT
31 to 40 years of age Person (%) 60 (13.48%) 57 (13.20%) Female Hour 3500 2620
By employee age 3140 A0 Average training hours by gender it N . .
B R EIS " o S
# 410 50 years of age Person (%) | L0 (4 4900) 21 (4.90%) HYERIBI S BTN Viale Hour
41-50 A% A (%) ’ ’ e INEE 36.80 67.40
Over 50 years of age Person (%) o o
50 AL A (%) 5 (1.12%) 2 (0.50%) Management Hour 13.40 18.50
: : B INEF ' ’
Mainland China Person (%) =
103 (23.15%) 97 (22.50%) .

?Xﬂ;egi;n ERE A OO :r\:]eprlig);getrammg hours by Managerial positions or above Hour 61.70 126.20
sze it b SRt N BB L : : :
o Y| 2 0as) 2 (0.50%) 121 BRI PO TS S8\ B ERRILE N

General staff Hour
H(}gtc;uga}?tional ;ealth and Safety —fRET N 32.70 65.60
iSRRI R
Occupational Health and Safety
l\;um1l‘:\_£-::1;5Z c;f\ \g;rk-related fatalities Iierson 0 0 Al St pESE
R
Mainland China Number
Number of work-related fatalities of contractor personnel Person 0 Vs th ] Py ih e 436 3719
EAITHABEHETAY A
] Number of suppliers by region Hong Kong Number 9 9
cgggzatt;% fatality rate % 0 v BIER SN GHREREHE it f@
United Arab Emirates Number 0 1
Numbernof work-related lost workdays Day 0 0 FAT RSBy @
FSERCEEPR (=] X
Number of work-related ini Product Quality and Safety
umber of work-related injury cases o ERESRTS
ET S ERYE " 0 0
= . Ao . Complaints received in relation to products and services Case 0 0
mployee lraining an evelopmen BRI E %
B TR R i
Total training hours Hour Compliant operation
A AFARAEL
ym s BBy B 22,657 44,137 SRgE
Average training hours Hour Concluded !ggatcases involving corruption Case
i iriol e 35.50 70.80 BEANASRINEANE 4 0 0
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APPENDIX 2 HONG KONG STOCK EXCHANGE ESG REPORTING CODE

RIB. HE&

A: Environmental

=L

Environmental, Social and Governance Reporting Code (KPI)

IR — RN B R RREIEIRE (KPI)

Section/Explanation

=8, A

Environmental, Social and Governance Reporting Code (KPI)

BRI, HEKE

A: Environmental

SRS H— AR B M RARRERIEIR (KPI)

Section/Explanation

EH, A
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HORFRETILBYHENE B 1R N A2 215 £ B ARFTERERAY
5"%%0

A IRIE
) ] GREEN ACTIONS, CONTINUOUS
Informatlon on: DEVELOPMENT
(a) the policies; and
(b) compliance with relevant laws and regulations that * Energy Management
have a significant impact on the issuer. * Waste Mapagement
General e Green Office
Disclosure | SRIBFEHK. MARIHEHS, BERESER * Water Management
—[ntp e YINELEER: L .
iR e (@) B, & #eTE), SEERE
— v s - N
(b) WFHBTABEARSNEMEELAANE | * LREE
¥l o BEEYERE
o REBIIA
o KEREE
GREEN ACTIONS, CONTINUOUS
DEVELOPMENT
The types of emissions and respective emissions ® Energy Management
ALl data. Appendix 1 Key Performance Indicators
R e M AR R R B BeTE, FEERE
o REREIE
MiE% 1 RASRAEMER
Al: GREEN ACTIONS, CONTINUOUS
Emissions Total hazardous waste produced (in tonnes) DEVELOPMENT
and, where appropriate, intensity (e.g. per unit of o Waste Management
Al: AL3 production volume, per facility). Appendix 1 Key Performance Indicators
Hem) ' N _ _
FRELEEEEYESE (LIMEE) X WER) BE (M0 | &#&i78), HERE
USESE(. 8 BRIEAE) - o EEERY)EIEM
#% 1 BN
Total non-hazardous waste produced (in tonnes)
and, where appropriate, |nt.e.n3|ty (e.g. per unit of Appendix 1 Key Performance
Al4 production volume, per facility).
=
P mERRIAE () & GoEm) m o | IR L RN
USESE(. § EREAE) -
SUSTAINABLE DEVELOPMENT
MANAGEMENT
e SUSTAINABLE DEVELOPMENT
I . STRATEGY
E)e:g:ip;t\ll(;ntr?;:qmls&on target(s) set and steps taken GREEN ACTIONS, CONTINUOUS
ALS ’ DEVELOPMENT

® CLIMATE STRATEGY

AIRHEEREE

o AIHFSLR R ERER
HelTE, HERR
o RIRHRER
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A IRIR
SUSTAINABLE DEVELOPMENT
MANAGEMENT
e SUSTAINABLE DEVELOPMENT
STRATEGY
AL Description of how hazardous and non-hazardous GREEN ACTIONS, CONTINUOUS
Emissions wastes are handled, and a description of reduction DEVELOPMENT
ALG target(s) set and steps taken to achieve them. ¢ Waste Management
Al: N . . . o * Green Office
EREEEERBEEEEMNGE, KIERFETIIARE
HrR) B BB R BT B PR S B, I ES R
o TIFFLEK B
HEITE, HEER
o EEEEYEIE
o KREIA
GREEN ACTIONS, CONTINUOUS
DEVELOPMENT
o CLIMATE STRATEGY
e Energy Management
e \Waste Management
General Policies on the efficient use of resources, including e Green Office
Disclosure energy, water and other raw materials. e Water Management
—IRE BRERER (B1EEIR, KNEMEME) BEBGR, HEITE, FRER
o RIRHDE
° BEREE
o EEEEYEIE
o MREIA
o KEREE
Direct and/or indirect energy consumption by type
(e.g. electricity, gas or oil) in total (kWh in "000s)
and intensity (e.g. per unit of production volume, per .
A2: Use of facility). Appendix 1 Key Performance
Resources A2.1 Wite 1 REERENE
RERBSMEER RAEER (NE. ") @ ‘ =
A2: #2 UTETREHE) REBE (MUSESE(L.
HIRFER FIEREAE) o
Water consumption in total and intensity (e.g. per unit A dix 1 Kev Pert
A2.2 of production volume, per facility). ppendix 1 Key Ferformance
BRARRER ULSEREG. SEE) | L R
SUSTAINABLE DEVELOPMENT
MANAGEMENT
e SUSTAINABLE DEVELOPMENT
Description of energy use efficiency target(s) set and STRATEGY
steps taken to achieve them. GREEN ACTIONS, CONTINUOUS
A2.3 DEVELOPMENT
HRFTET ML R BB R A Bl e B gRR | ° CLIMATE STRATEGY
AT RR TREREEE
o TIFFLEK B
HEITE, HEER
o FIREREK
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Environmental, Social and Governance Reporting Code (KPI)

RIE. HERERHRE—RIKENMBERIEER (KPI)

A: Environmental

Section/Explanation

B85

Environmental, Social and Governance Reporting Code (KPI)

Section/Explanation
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B HRREARHRE—RIEERMREUEE (KP) EHH, 0
B. Social
B.it®
RESPECT DIVERSITY, CO-CREATE
THE FUTURE
Total workforce by genderZ employment type e COMPLIANT EMPLOYMENT
(for example, full- or part time), age group and .
: . Appendix 1 Key Performance
Bl.1 geographical region.
# i = % _9 :/H\: I
RIS, RIVED. FOEURMEBSOREGE, | o agmr T
A
B1: Mgk 1 BASERR
Employment
B1. RESPECT DIVERSITY, CO-CREATE
=304 THE FUTURE
Employee turnover rate by gender, age group and e COMPLIANT EMPLOYMENT
B1.2 geographical region. Appendix 1 Key Performance
IR FEAERIRMER SHRERELLE, BE%jT, HRIREK
o RN
FMis% 1 RASRAEMER
Information on: RESPECT DIVERSITY, CO-CREATE
(a) the policies; and THE FUTU_RE
(b) compliance with relevant laws and regulations e Occupational Health Management
General that have a significant impact on the issuer. System
Disclosure . e e ‘ e Health and Safety Culture
BRRHRS TR RRERESREHELRSE Development
—RRE | 8 "
(a) BUER; & ) GEST, HAIKK
(b) EFHBETAGEARENEMEERAO | o premsEns
#H © REERSXLER
RESPECT DIVERSITY, CO-CREATE
THE FUTURE
e Occupational Health Management
Number and rate of work-related fatalities occurred in System
B2: each of the past three years including the reporting e Health and Safety Culture
Health and 821 year. Development
Safety ' Appendix 1 Key Performance
) BE=F (BEERFEE) SERITHNARK
g%mﬁﬁ =, BEST, HAIKK
RERR s BERFEENE
* REEZSNER
ik 1 BASAERNR
RESPECT DIVERSITY, CO-CREATE
THE FUTURE
® Occupational Health Management
System
o e Health and Safety Culture
- Lost days due to work injury. Development

EIEERTFAH.

Appendix 1 Key Performance

EEZ5T, HARK
o HXRREERR

° MR LR
Mgk 1 BRSEAERE

A RIE
SUSTAINABLE DEVELOPMENT
MANAGEMENT
® SUSTAINABLE DEVELOPMENT
® STRATEGY
Description of whether there is any issue in sourcing GREEN ACTIONS, CONTINUOUS
water that is fit for purpose, water efficiency target(s) DEVELOPMENT
A2.4 set and steps taken to achieve them. e Energy Management
\ R . . . . * Water Management
A2 Use of fﬁi}z*ﬁx@ﬁﬁ\*ﬁ}iﬂﬁ&ﬂ@é, LUK FfraT 32 B9 FA 7K R
Resolrces Wik BiE R AR B L BAZFEREN P B ﬂ?%%aéé:lﬁéﬁ
o FIFFAREERERER
oy BeTH, FEER
S ° BEIREIE
B o KEFEE
Total packaging material used for finished products (in The Grgup does not hav_e_ any industrial
tonnes) and, if applicable, with reference to per unit production or factory facilities, hence
we do not consume large amounts of
A2.5 produced. packaging materials for products.
ur= = Ht A Al 4l = N . N
E};ﬁgggggﬁﬂﬂ%ﬁz (UMEETE) K (4m@F) ZIS%%IEEE@I%EEEM&%%}M,
¢ At A& EFEAEARERNEEME
GREEN ACTIONS, CONTINUOUS
General Policies on minimising the issuer’s significant impacts DEVELOPMENT
Disclosure on the environment and natural resources. ® CLIMATE STRATEGY
—RRIRER AREITABRRBERRAE RIEREAT BHEEE, LEEITE), HERE
o RIREERR
SUSTAINABLE DEVELOPMENT
A3: The MANAGEMENT
Environment o SUSTAINABLE DEVELOPMENT
and Natural STRATEGY
Resources o SUSTAINABLE OPERATIONS
_— I . s GREEN ACTIONS, CONTINUOUS
A3: Description of the significant impacts of activities on DEVELOPMENT
IBIE N RIR the environment and natural resources and the actions e CLIMATE STRATEGY
"R A3.1 taken to manage them. * IMPLEMENTING LOW-CARBON
AR E MR R AR EAY SR O RRE OPERATIONS
= N
Eﬁﬁﬁwgmﬁﬁo E_[?%%E?é}ﬁ%ii
o AIRHEREERERRY
o AIRHEXRTEE
BeTH, FEER
o RIRHEHE
o BEREY
Information on:
(A) the policies; and
(B) compliance with relevant laws and regulations that RESPECT DIVERSITY, CO-CREATE
BL: General have a significant impact on the issuer. THE FUTURE
Employment Disclosure o COMPLIANT EMPLOYMENT
B1: e BRAFMNRARE, BIEREH, TIENEH, REE, %
g —RRINE | e, Si, REERUREMEERENN: BEBTT, HAIKK
(a) B%E; & o SRRENE
(b) ETFHBETABEAZENEREENRGINE
*SI'O
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Environmental, Social and Governance Reporting Code (KPI)

Section/Explanation

Environmental, Social and Governance Reporting Code (KPI)

Section/Explanation
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B HEREAEE—REERMBEITE (KP) B,
B. Social
B. &
RESPECT DIVERSITY, CO-CREATE
THE FUTURE
B2: Description of occupational health and safety e Occupational Health Management
Health and measures adopted, and how they are implemented System
Safety B23 and monitored. e Health and Safety Culture
' B Development
B2: N ERFERAN BB E R R T 24518, WUIABRAIT A &S
BRAZRS 875750 BE%iT, HAIKRK
o BEEREERER
o EERHERENWER
Policies on improving employees’ knowledge and skills RESPECT DIVERSITY, CO-CREATE
General for discharging duties at work. Description of training THE FUTURE
Disclosure activities. ® Employee Development
—RINE BRIRFHEE BT TR BRI A MR EERIEUER, ik BE%iT, HAIKK
EEES. e BTHRE
RESPECT DIVERSITY, CO-CREATE
The percentage of employees trained by gender and THE FUTURE
B3: employee category (e.g. senior management, middle e Employee Development
Development B3.1 management). Appendix 1 Key Performance
Traini . - . —
and Training BERREREEN SREEE. PREEE) 89 | SEST, HAKE
B3: NZIMRET DL, e BETHRE
R RIE Mig 1 RARRAENR
RESPECT DIVERSITY, CO-CREATE
THE FUTURE
The average training hours completed per employee e Employee Development
B3.2 by gender and employee category. Appendix 1 Key Performance
BEURIRBEENES, SRBERRZIN TN, | FEST, HRIERK
e BETHE
Mis%k 1 RAGRAEMER
Information on:
(a) the policies; and RESPECT DIVERSITY, CO-CREATE
General (b) compliance with relevant laws and regulations that THE FUTURE
Disclosure have a significant impact on the issuer. * EMPLOYEE RIGHTS
—RRIER BRAPAE T SEAH S TH: BE%iT, HAIKRK
(a) BE; & o BTG
(b) EFHBFTATERTENERERIIRAINERL,
B4:
Labour RESPECT DIVERSITY, CO-CREATE
Standards Description of measures to review employment THE FUTURE
B4 B4.1 practices to avoid child and forced labour. * EMPLOYEE RIGHTS
&5 TAEH IR TR RSB HI RV FEHE LOB e B T K 581185 T BE %, HAIKK

° BTt

Description of steps taken to eliminate such practices
B4.2 when discovered.

EREEIREREREE RGBSR FTERER S B

RESPECT DIVERSITY, CO-CREATE
THE FUTURE
* EMPLOYEE RIGHTS

SEZT, HAIKRE
o BTIEH

RIE. HERELHREBE—fRIRENFARENIESR (KPI) =8, 3R
B. Social
B. &
INTEGRITY AS THE FOUNDATION,
General Policies on managing environmental and social risks CUSTOMER PRIORITY
Disclosure of the supply chain. e SUSTAINABLE SUPPLY CHAIN
— RN BIRHEENIRIE R & R RER, HEHE, EREEL
o AIRHEMARNE
INTEGRITY AS THE FOUNDATION,
CUSTOMER PRIORITY
Number of suppliers by geographical region * SUSTAINABLE SUPPLY CHAIN
B5.1 PP y geograp glon. Appendix 1 Key Performance
& 2 \ ﬁ:\_.\ ° apsa .
iR DR E SHEAA, BEE L
o PIRFERIHAEE
Misk 1 RASRAEMER
Description of practices relating to engaging suppliers, INTEGRITY AS THE FOUNDATION,
BS5: _ number of suppliers where the practices are being CUSTOMER PRIORITY
Supply Chain implemented, and how they are implemented and e SUSTAINABLE SUPPLY CHAIN
Management B5.2 monitored. Appendix 1 Key Performance
Eisﬂ'gﬁﬁkéﬂ LRI RRELERR S, BRIEETHMZINN TR, HERAE, EREEL
o R EREAMERRES, mERTHERIBGMEE o BIFFEMAESE
EEE. URERMEHMNITRERS %, Misk 1 RASRAENMER
Description of practices used to identify environmental INTEGRITY AS THE FOUNDATION,
and social risks along the supply chain, and how they CUSTOMER PRIORITY
B5.3 are implemented and monitored. e SUSTAINABLE SUPPLY CHAIN
R GRS EIREMIRIE Rt E RS HliEmd, EREL
B, ARSI TRER A . o PRFHEMAEE
Description of practices used to promote INTEGRITY AS THE EOUNDATION
. g supplers, y ¢ SUSTAINABLE SUPPLY CHAIN
B5.4 implemented and monitored.
Spp = =
AT RS DERERRER0ER, | S FEEE
AR AB BRI T M BB 75 7o Rt
Information on:
] (a) the policies; and
B6: (b) compliance with relevant laws and regulations that INTEGRITY AS THE FOUNDATION,
Product o G_eneral have a significant impact on the issuer. CUSTOMER PRIORITY
Responsibility | Disclosure e PRODUCT RESPONSIBILITY
BG: e AMFRHESNRBNREBRES, BS, EERL | pesx =pEp
EoET SENCNDYSEE P IO prS N . EREE

(a) B, &
(b) BTFHBITABEATENERSEEIIRAINER,
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Environmental, Social and Governance Reporting Code (KPI) Section/Explanation Environmental, Social and Governance Reporting Code (KPI) Section/Explanation

R, HERERERE—RRERBRERIER (KPI) =853 RIB. HEREREEE—RIRERBREMIER (KPI) Z=3REP
B. Social B. Social
B.#t& B. &
Due to the Group’s business nature, Number of concluded legal cases regarding corrupt INTEGRITY AS THE FOUNDATION,
Percentage of total products sold or shipped subject disclosure related to products recall practices brought against the issuer or its employees CUSTOMER PRIORITY
to recalls for safety and health reasons. procedures and number of products during the reporting period and the outcomes of the * BUSINESS ETHICS
B6.1 recalls are not applicable. B7.1 cases. Appendix 1 Key Performance
Ea DB XESL =7 4 - =
EEHBEEERAHPR L2 RERIERMmZARIUL BRAEENERELE, SHESE PERH SEE(5 A S S I DR A A T AR uﬁﬂu?.%?k, BEREL
HE St GBS R E 2 B R R IR R B SEEFREA BT Higg BEENEISHN o THEHE
E3 an ==a) Ilhg 22 fk TENgE .
A ZHEE MR R Fise 1 BASRAE R
B7:
INTEGRITY AS THE FOUNDATION Anti- i Description of preventive measures and whistle-blowing I(':\ILJT;I('BCI)?I\I/ITEYRAPSRTISEI'T'suNDATION’
' corruption .
Number of products and service related complaints CUSTOMER PRIORITY P 875 procedures, and how they are implemented and o BUSINESS ETHICS
B6.2 received and how they are dealt with. e PRODUCT RESPONSIBILITY B7: : monitored. ‘
- = = RES ERBAEIEIE R R , U RABRARITRERSE AEDE, EREL
RIERN E SRR REIE IR ESR 5 . Eﬁﬁg%zkﬁ%ﬁfzj: BIRFHEEFETE 2F, LA TRERTZo o TEHE
s EmA
o ) ) o ) INTEGRITY AS THE FOUNDATION,
- INTEGRITY AS THE FOUNDATION, Cl?ifjgtré)rigc;nngfset\;]#-corrupt|on training provided to E:UBSJS?,ZAESSP;#&E;Y
Ee'd t CUSTOMER PRIORITY B7.3 '
roduc . . . . ‘ e . NN
Responsibilty pescription of prasiices relaun 1o observing and * PRODUCT RESPONSIBILITY A ERR A TRENR S5, WA, BREL
B6.3 protecting intellectual property rignts. Appendix 1 Key Performance o THYHE
%6;. =1 R R A 58 K AR B A s A AR RARYIE HERL, EREE
- P HARMONIOUS INCLUSION
Npiz SRR . . '
Mg 1 BRI Policies on community engagement to understand the SOCIAL CONTRIBUTION
General needs of the communities where the issuer operates e LEVERAGE THE STRENGTH OF
Disclosure and to er)gure. its activities take into consideration the SHOUCHENG
Due to the Group’s business nature, communities’ interests. ® SUPPORING COMMUNITIES
- ; disclosure related to product quality — Ry e "
Descr(ljpnon of quality assurance process and recall assurance process and recall AR IR B AL E S Bk BT R EENR R E R ?Emﬂéi\éé,nlilﬁs?i@
B6.4 procedures. procedures is not applicable. ADEEEHEAmOEE, . ii;?i*éjjg
° 5t
WRE ST iEE =] (=] = =
ﬁﬁﬂ%*ﬁiﬁh&éun@”&hﬁzo %ﬁ?$$@5"]¥¥%ﬁ§, ﬁﬁﬁgimi
B2 R E BT F R I A E A
HARMONIOUS INCLUSION,
BS: Focus areas of contribution (e.g. education, SOI_(I:EI\'/AIIE_;AOGNIET'FISLBEU—SF'II'??'\IIENGTH oF
. . L)
Description of consumer data protection and INTEGRITY AS THE FOUNDATION, Community environmental concerns, labour needs, health, culture, SHOUCHENG
Egr?ifgrgglicies, and how they are implemented and CUPSRTSSAUEgTZRégsg’\TSIBILITY Investment B8.1 sport). o SUPPORING COMMUNITIES
. [ ]
B6.5 BS: SIEMEE 4B, BAFE. STBR RE XK. | nmue oeds
HRHBEERRERAEECE, LRAMSTRE | WEAE, BREL HELE B . . BEEEAE
B/ s EmEE o HEHE
Information on: HARMONIOUS INCLUSION,
a) the policies; and SOCIAL CONTRIBUTION
B7: Eb; comF:)Iiance with relevant laws and regulations INTEGRITY AS THE FOUNDATION, Resources contributed (e.g. money or time) to the focus | © LEVERAGE THE STRENGTH OF
Anti- ) G_eneral that have a significant impact on the issuer. CUSTOMER PRIORITY area. SHOUCHENG
corruption Disclosure e BUSINESS ETHICS B8.2 o SUPPORING COMMUNITIES
NN ke R gl - . . N - [, "
B: —pm | RO, BR, MEERAREN: sifEAE, BREL EEIERBRER LB SR EEME
R&S a) R, X , . o BEER V EEEhE
' (b) WFHETAEEATBOERME RGN  HESENR
L, o THEME
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Climate-related Disclosure Metrics

RIRAER N EEIE1R

Disclose information on the governance body(s) or individual(s)
responsible for oversight of climate-related risks and opportunities,
including how the entity determines the availability or development
of appropriate skills and competencies, the manner and frequency of
being informed of climate-related risks and opportunities, how such
risks and opportunities are taken into account in decision-making,
how the setting of targets and progress towards their achievement
are overseen, as well as management’s role in the relevant
processes and the integration with internal functions.

KRESSRBEREFEMEARIKEMNAERBREANGE, SFNE
HEERBEBTN. BERREBNATEER, ERRPUOFTEE. &
BERIESENMEREE, UNERETEMRERNAER MR

BER SR,

Relevant Section

PRIEEHD

GREEN ACTIONS, CONTINUOUS
DEVELOPMENT
® CLIMATE STRATEGY

BT, HREE
o RIRERES

Strategy —
Resilience

ERIE—EE

Climate-related Disclosure Metrics

RIRAERA N EEIEIR

Disclose the issuer’s assessment of its climate resilience and
information on the conduct of climate-related scenario analysis.

REARHHRERMERHE U ETRIZER BRI ST,

Relevant Section

PRIEEHD

GREEN ACTIONS, CONTINUOUS
DEVELOPMENT
e CLIMATE STRATEGY

HeTE, FERRE
o RIRHREE

{iE=3
APPENDIX

Strategy-
Business Model
and Value Chain

Describe the current and anticipated impacts of climate-related risks
and opportunities on the business model and value chain, and identify
the areas where such risks and opportunities are concentrated.

GREEN ACTIONS, CONTINUOUS
DEVELOPMENT
e CLIMATE STRATEGY

Risk Management
EMEE

Disclose the processes and related policies used to identify,
assess, prioritise and monitor climate-related risks and
opportunities, as well as how such climate-related risks and
opportunities are integrated into the issuer’s overall risk
management process.

REAIHEE. HERRERERERE, UREEETESE
SARFERITIERAAABR UL EERRRNEERAR
B E AR EERENER.

GREEN ACTIONS, CONTINUOUS
DEVELOPMENT
e CLIMATE STRATEGY

BT, HERRE
o RIRHDE

Metrics and
Targets —
Greenhouse Gas
Emissions

ERNER—RE
REEHER

Disclose the absolute gross greenhouse gas emissions during
the reporting period for Scope 1, Scope 2 and Scope 3, explain
the measurement approach, input data, assumptions and
reasons for changes, and disclose location-based Scope 2
emissions and the categories included in Scope 3.

WERERIANEE 1. #§E 2 MEE 3 BEERBEHEHNRE,
REAFTELE. BAER. BREEERR, WEDE 2 &g
BERMNEE 3 B8,

GREEN ACTIONS, CONTINUOUS

DEVELOPMENT

e CLIMATE STRATEGY

e IMPLEMENTING LOW-CARBON
OPERATIONS

Appendix 1 Key Performance

Hen, FERRE
o RIREREE

o HMEIHEE
Mgk 1 BRSRAERIR

RE-EBRL | mhmeanaRsEy R EnEERnEnRENYE, B | 8D, HERE
FfEfEsE EhE, o IR
Disclose the strategies and plans for addressing climate-related
risks and opportunities, including changes to the business model,
Strategy — . e " GREEN ACTIONS, CONTINUOUS
adaptation or mitigation efforts, transition plans, the approach to
Strategy and s _ DEVELOPMENT
achieving climate-related targets, as well as resourcing plans for
Decision-Making . . . ® CLIMATE STRATEGY
relevant actions and progress on previously disclosed plans.
SRBE— SRR BETE, HERE
P B REISIBR R R R, S EHIRNE 8 BEESURE T P 1@%;1% i
= = = = \ 4= 2= E1E = e K
#BAEHE, BRAEBENAR, URITBNERRMHEIM Taist
EERE,
Strategy —
Financial
Position Disclose the current and anticipated financial impacts of climate- GREEN ACTIONS, CONTINUOUS
Financial related risks and opportunities on the issuer’s financial position, DEVELOPMENT
Performance and financial performance and cash flows for the reporting period. ® CLIMATE STRATEGY
Cash Flows -~ . P . . - -

. K ERERRRRANEIESE T ATEERBNSBINR. BHERER BeiTH, FERR
RE—MBRR. | pensnEmpsy SNRng sy, o RIRHDE
MBRERRE
mE

Metrics and
Targets — Climate-
related Targets

EERERE—RIE
HRER

Disclose qualitative and quantitative climate-related targets,
including the metrics used, objectives, scope of application,
period, base period, interim targets, target types and alignment
with international climate agreements. Disclose the approach to
setting and reviewing targets, metrics for monitoring progress, as
well as target performance and trend analysis. For greenhouse
gas emissions targets, specify the greenhouse gases covered,
emission scopes, and whether the targets are absolute or net
targets.

KEREEEEERECER, SEREER. B, ER%E.
AR, BEH. BRMER. BREE. BERGERMS; KE
REBZERLE. BEREREERERNERERMNBZ D,
HAERBHKEE, RPRERE. HREE. B8z0FEE
=

GREEN ACTIONS, CONTINUOUS

DEVELOPMENT

e CLIMATE STRATEGY

¢ IMPLEMENTING LOW-CARBON
OPERATIONS

BT, FERRE
o RIRHRHE
o BEIHEE
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